HOO0O0 «Triako»
(nanee — «OB6ecTBOY)

1 OBUIME ITOJIOKEHUS

1.1.  Hacrosmas aHTUKOPpPYNIIMOHHAS IOJIMTHKA
(«ITomaTuka») paszpaborana BO  WCIOJHEHUE
TpeboBaHui 3aKOHO/ATe/IbCTBA PecnyGnukn
benapyce B 001acTH IPOTHBOACHCTBUS KOPPY ILIHH.

1.2.  IlonmuTuka SIBJISIETCS JIOKaJIbHBIM
HOPDMATHBHBIM  aKTOM,  TpeboBaHHs  KOTOPOTO
pacIpoCTpaHsAIOTCs Ha BeceX coTpyanukoB O0mecTBa
U o0s3aTeNpHbl JUIS WX WCnojHeHus. JleWcrsue
HACTOSAIIECH [Tonuruku MOJYKET TaKKe
pacIpoCTpaHAThCS W Ha JAPYTHX JIMIL, HalpHMep,
busnyecknx W (MIH)  FOPHJAMYECKHX JIHI, C

KoTOpbiMM  OOIleCTBO  BCTyNaeT B JOTOBOpHEBIE
OTHOILICHHUSI.

1.3, K uensam Hacrostieit [TonuTHky oTHOCSTCS:

° UCIIOJTHEHHE TpeOOBaHMI 3aKOHOIATENLCTBA

Pecniy6nuku  Bemapych mo mpuHsSTHIO Mep MmO
IIpeJIy Pek/IeHHIO KOPPYTIITHH;

® CO3laHHe OpraHU3allHOHHBIX OCHOB 60pBGI)I Cc
Koppynuueii npu  ocymectBieHud  OOmecTBoM
JEATEIbHOCTH M B3aHUMOJEHCTBHS C  OpraHaMu
rocyAapcTBEHHOMU BJIACTH;

. NIOCTpPOCHHE OTHOIICHHH c
roCy/IapcTBEHHBIMH  OpraHaMH 10 BOIPOcam
[IPOTUBOJICHCTBUA KOPPYIIIIHH;

- O3HAaKOMJIEHHE CcOTpyaHukoB OOmectBa u
UHBIX 3aHHTEPECOBAHHBIX JIMLl (TPETbUX JIMI[) C
OCHOBHBIMH IPHHIMIIAMH M IpaBUiaMu O0pbOBI ¢
KOppynuueit;

. 3aKperieHHe ITHYECKUX TIIPUHIIUIIOB
CJ1yke0HOro MoBeJeHUs cOTpyaHIKOB O01IecTBa;

] dopmupoBanue y corpyanukos OOmecTsa
HENPUI3HEHHOTO OTHOIIEHHA KO BceM (opmam

- ANTJCORRUPTION POLICY

of Telko FLLC
(hereinafter - the "Company")

1. GENERAL PROVISIONS

1.1. This anti-corruption policy (Policy) has
been developed in accordance with the
requirements of anti-corruption legislation of
the Republic of Belarus.

1.2. The Policy is a local normative act
(bylaws). The requirements of the Policy
apply to all employees of the Company and
are mandatory for implementation. This
Policy may also apply to other persons, for
example, individuals and (or) legal entities
with whom the Company enters into
contractual relations.

1.3. The purposes of this Policy include:

« compliance with the requirements of the
legislation of the Republic of Belarus on
adoption of measures to prevent corruption;

* creation of organizational foundations for
combating corruption in the course of the
Company’s activities and interaction with
government bodies:

* building relationships with government
bodies on anti-corruption issues;

+ familiarization of the Company’s
employees and other interested parties (third
parties) with the basic principles and rules of
combating corruption;

* consolidation of ethical principles of work
conduct of the Company’s employees;

* formation of hostile attitude among
employees of the Company to all forms of




NPOSBIICHUS KOPPYIILHUH KakK B paMKax
OCYIICCTBJICHHA HMH CBOHUX JOJIKHOCTHBIX
o0g3aHHOCTel, TAK U B [TIOBCEIHEBHOM KU3HU.

1.4, OcHoBHBIE [IPUHIUIIE] JESATEIbHOCTH
ObmectBa  copmynupoBaHsl B pazjene 3
Hactosmeit IlonmuTuku. VYKazaHHBIE TNPHHIMIIBL
OoTpakaroT monuTuKy ObmiectBa OTHOCHTEIBHO

BEJICHUS JIESITETBHOCTH M B3aUMOJIEHCTBUA CO BCEMH
TPETBbHUMH JIHLaMH.

1.5. Jlaunag IlonmTuka cocTaBneHa ¢ YYeTOM
BO3MOXHBIX KOPPYMIIHOHHBIX pUCcKOB B Obmiectse.
[lonuTuka y4uTHIBACT CHEHUPHKY ACATCIBHOCTH
OObmiectBa, a MMEHHO: OTpacib JIeSITeIbLHOCTH,
JIOKaJIbHbIe OCOOEHHOCTH BEJEHHS KOMMEpPYeCKOi
(HexoMMepuecKoi)  J1eATeJbHOCTH, OCOOEHHOCTH
B3aUMOJICHCTBUS C IOCY/IapCTBEHHBIMU OpraHaMu M
JIOJDKHOCTHBIMM  JIHIIaM#, ¢ KoTopkiMu OGIiecTBo
HENOCPEJCTBEHHO BCTyHaeT B KOHTAKT, a TaKKe
UHBIE 0COOCHHOCTH.

2. OIIPEJAEJIEHH A

2.1. s Lenei HaCTOAIEH [lonuTHkn
HCHOJIB3YIOTCA CIEAYIOIINE MOHATHS:

«Bo3Harpaxkaenue» - HMYLIECTBO (Harpumep,
JIEHbI'H, ILCHHble OyMaru, HEIBHKMMOCTb M T.I.),
yCIyru (Hanpumep, PEMOHT KBapTHUPBL,
CTPOMTENBCTBO Ja4d, OKa3aHWe KOHCYJIbTAIlHii),

ocBobokIeHHe OT 00s3aHHOCTH (IpOLIEHHE JoJira
0 JOroBOPY, NpeloCTaBlieHHe 3aiima (KpeauTta) ¢
3aHM)KCHHOMN IPOLIEHTHO CTaBKOM) WJTH
HUMyIIEeCTBEHHble TNpaBa (HampuMmep, MpaBa Ha
IIPOU3BE/IEHUS, TOBAPHBIE 3HAKH ).

« 10/ IZKHOCTHOE JTHIN0» - TTPEICTABATENN BIACTH, TO
ecTh JIeNyTaThl [Tanats! npecTaBUuTeNel
HanmonansHoro cobpanuss PecnyOnuku benapycs,
yiensl Comera Pecnybmuku — HanmonanbHOTrO
cobpanuss  PecniyGnmxku  bBemapycb,  memyTtartsl
mecTHeIX ~ CoBeTOB  JemyTaros, a  paBHO
rocyJapCcTBEHHBIE CITy’)Kalllde, HMEIONINEe IIPaBO B
npeaenax cBOEH KOMITETEHIIMH OT/1aBaTh
PacIOpSKEHUS WM IIPUKaA3bl U NPUHUMATh PEIICHUA
OTHOCHUTENBHHO JIUIl, He TOJYMHEHHBIX UM 10 CIIyK0e;
[pejcTaBuTea 00IIeCTBEHHOCTH, TO €CTh JIMIA, He

Haxogsilmuecs Ha I'OcyﬂapCTBeHHOﬁ CHY}KGC. HO
HaJCJIICHHBIC B YCTAaHOBJIICHHOM nopsaaKe
INOJTHOMOYHAMH npeacTaBuTEIIA BJIaACTH IIpH
BBITIOJTHEHUH o0s3aHHOCTEH o oxpaHe

manifestation of corruption both in the
framework of their official duties and in
everyday life.

1.4. Key principles of the Company’s
activities are formulated in section 3 of this
Policy. These principles reflect the
Company’s policy regarding the conduct of
business and interaction with all third
parties.

1.5. This Policy has been drafted taking into
account possible corruption risks in the
Company. The Policy takes into account the
specifics of the Company’s activities,
namely: business industry, local features of
commercial (non-commercial) activities,
specifics of interaction with government
bodies and officials with whom the
Company directly comes into contact, as
well as other specifics.

2. DEFINITIONS

2.1. For the purposes of this Policy, the
following concepts are used:

Remuneration  means  property  (for
example, money, securities, real estate, etc.),
services (for example, renovating an
apartment, building a summer house,
providing advice), exemption from an
obligation (forgiving a debt under a contract,
providing a loan (credit) with reduced
interest rate) or property rights (for example,
rights to works, trademarks).

Official means representatives of the
authorities, that is, deputies of the House of
Representatives of the National Assembly of
the Republic of Belarus, members of the
Council of the Republic of the National
Assembly of the Republic of Belarus,
deputies of local Councils of Deputies. as
well as civil servants who have the right,
within their competence, to give orders or
orders and make decisions regarding persons
not officially subordinate to them;
representatives of the public, that is, persons
who are not in the public service. but
endowed in the prescribed manner with the

powers of a representative of the authorities
P



00IIECTBEHHOTO nopsxa, Oopbbe c
NPABOHAPYIICHUSAMH, TIO OTIPABICHHUIO MPABOCY AU,
JHI@, [OCTOSHHO HWJIH  BpeMEHHO JMbo 110
CHICIHAIBLHOMY  MOJHOMOYHIO  3aHHMAIOIIHE B
YUPEHICHHSAX, OPraHnu3alusiX WIX HA MPEANPUSTHSIX
(nesaBucumMo  oT  (GoOpM  COOCTBEHHOCTH), B
Boopyxennpix  Cunax PecnyGimku — benapych,
ApYruX BOWCKaX M BOHMHCKHX (DOPMHPOBaHHX
Pecriy6nukn  Benapych J0/KHOCTH, CBSI3aHHBIE C
BBIIOJHEHHEM OPraHH3allHOHHO-PACTIOPSHTEIbHbIX

WA AJIMHHHUCTPATHBHO-X03AHCTBEHHBIX
oOs3aHHOCTEH, MO0 JHI@A, YHOJIHOMOYEHHBIE B
yCTaHOBJICHHOM nopsiake Ha COBEpILIEHHE

IOPUIMYECKH 3HAYMMBIX JEHCTBUU; TODKHOCTHBIE
JML@ MHOCTPAHHBIX TOCYAApCTB, TO €CTh JIMIA,
HAJIeIeHHble B HHOCTPAHHBIX TrOCYJapcTBaX B
COOTBETCTBHH c 3aKOHOIaTe/ILCTBOM ITHX
rocy1apcTs TIOJTHOMOYHSIMH, aHATOTHYHBIMH
YKa3aHHBIM BBIIIE, BKJIIOYas TPETEHCKHX Cylael M
NPUCSKHBIX  3acefaresiei, a paBHO JOJKHOCTHBIE
JTHIA  MEXKIYHApOJHBIX  OpraHu3anui,  YJIeHBI
MEK1y HApDOJHBIX I1apJIaMEHTCKUX COOpaHwuii, cyIbu
¥ JIOJDKHOCTHBIE JIMLIA MEXKAYHAPOAHBIX CYJIOB.

«Kommepuecknii HOAKY I - MOJIy4YeHHe
pabOTHMKOM HHIMBUYAJIBHOTO HpPEANPUHUMATENS
WIH  JOPHJIMYECKOr0 JIMIA, He  SBISIOLIMMCS
JIOJKHOCTHBIM JIMIOM, JTUOO JIMIIOM, BBINOIHSIOIAM
paboTh! WJIH OKa3bIBAIOIIAM yCIyru
WH/IMBHTY AITBHOMY IpeANPHHUMATETIO HITH
IOPUJIMYECKOMY JIMIlY 10 T'PaXKJaHCKO-IIPAaBOBOMY

JIOrOBOpY,  MarepHaJbHbIX  IEHHOCTEH  mmbo
IPHOOPETEHHE BBHINOA HMMYILECTBEHHOr0 XapakTepa
3a jelicTBue (Oe3zeiicTBHe) B MHTEpecax JaiolIero,
CBA3aHHOE C BBINOJHAEMOH 3TUM JsHIOM paboToit
WK OKa3bIBAEMOH YCJIYIOH M 3aBeloMO CIocoOHOe
IIPUYHHHUTE BPEC/ HHTEpECaM COOCTBEHHUKA WITH ero

KJIMEHTOB, mbo IpelocTaBlIeHHe TaKoro
BO3HAIPAXKJICHHUSI.
«Konrparenr» - moGoe Oenopycckoe — WiIn

HHOCTpaHHOE (hU3HYECKOe WU FOPHIHYECKOE JIHIIO,
¢ KotoppiM OOIIECTBO BCTymaeT B JOrOBOPHBIE
OTHOINEHMS (KaK Ha OCHOBAaHHM JOrOBOpa, TaK U B
cuity (haKTHYECKH CIIOKHMBIIMXCS 00CTOSTENBCTB).

«KongumMKT HHTEpecoB» - CUTyalHs, IPH KOTOPOMH
JAMYHas ~ 3aUHTEepPeCcOBAHHOCTH (pstmast WU
KOCBEHHAs) COTPYJHUKA BIHSET HJIH  MOXKET
NOBJIMATL HA  HaJUle)Kallee  HCIOJHEHHE MM
JOJDKHOCTHBIX  (TPYIOBBIX) OOs3aHHOCTEH M IIpH
KOTOPOH BO3HHMKAeT WM MOXET BO3HHKHYTH

in the performance of duties to protect public
order, perform violations of law, and
administer justice; persons who permanently
or temporarily or by special authority
occupy positions in institutions,
organizations or enterprises (regardless of
the form of ownership), in the Military
Forces of the Republic of Belarus, other

troops and military formations of the
Republic of Belarus, related to the
implementation  of  organizational or
administrative and economic duties or

persons duly authorized to perform legally
significant actions; officials of foreign
states, that is, persons vested in foreign
states in accordance with the legislation of
these states with powers similar to those
indicated above, including arbitrators and
jurors, as well as officials of international
organizations, members of international
parliamentary  assemblies, judges and
officials of international courts.

Commercial bribery means receiving by an
employee of an individual entrepreneur or
legal entity who is not an official, or by a
person performing work or providing
services to an individual entrepreneur or
legal entity under a civil law contract of
material assets or acquisition of property
benefits for action (ommision) in the
interests of the giver if such receiving is
related to the work performed or the service
provided by this person and knowingly
capable of harming the interests of the owner
or his clients, or the provision of such
remuneration.

Counterparty means any Belarusian or
foreign natural or legal person with whom
the Company enters into contractual
relations (both on the basis of an agreement
and due to actual circumstances).

Conflict of interests means a situation in
which personal interest (direct or indirect) of
an employee affects or may affect the proper
performance of his official (labour) duties
and in which a contradiction arises or may
arise between personal interest of an
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IIPOTUBOpEYHE MEXKTY JTUYHOR
3aMHTEPECOBAHHOCTBIO COTPYJHHMKA M IpaBaMd M
3aKOHHBIMH HHTepecamu OOmiecTsa, crmocoOHOe
IMPHBECTH K NPUYIHMHCHHIO BpEa IpaBaM H 3aKOHHBIM
HHTEepecaM, UMYIIECTBY M (HJIM) JIETOBOH perry Tariuu
O61mecTBa, COTPYAHUKOM KOTOPOTO OH SIBJIAETCS.

«KoppynumnonHoe NpaBoOHAPYIIEHHE» -
COBEpIIIEHHOE CyOBEKTOM OTBETCTBEHHOCTH JESHHE,
KOTOPO€ COJEPKHT NPHU3HAKH KOPPYNUUH (3HAYeHHE
MOHATHS «KOPPYMLUA» U3JT0KEHO HUKE) U BJICYET 3a
co0OM  OTBETCTBEHHOCTH B  COOTBETCTBHH €
3aKOHOOATECIIBHEIMHA aKTaMH (B JaCTHOCTH, HO HE
HCKIIIOYHTEIBbHO, TaKHEC OCAHHA, KaK IIPEIIOKCHHE
HIIH NpenoCTaBjICHHUE rocy 1apCTBE€HHOMY
JOJKHOCTHOMY JIHIY HJIH IIPHPaABHCHHOMY K HEMY
iy JMb0 MHOCTPaHHOMY JOJDKHOCTHOMY JTHILY
UMYIIECTBA HJIM JPYIroil BBIIOJALI B BUjJe pPaboOTHI,
YCITYTH, MTOKPOBUTENLCTRA, oberanus
MPEUMYIIECTBA JUII HUX WIH JIs TPETbUX JIHUIl B
oOMeH Ha moOoe neicTBHe HaM Oe3neiicTBHE IIPH
HCTIONHEHHH CITY)KeOHBIX (TPYHAOBBIX) 00s3aHHOCTEI;

MEJIKOe XHILEHUE MMYILIECTBA nyTeM
350ynoTpebieHust  CiyKeOHBbIMM  [TOJTHOMOYMSIMU!
HHOE).

((KﬂppyﬂuHOHHOC l'lpCCTyrl.]'IEHHe» — COBEPIICHHOE
Cyﬁ'BCKTOM OTBECTCTBCHHOCTH BHHOBHO OGLHCCTBGHHO
oracHoe JesHue (nedcrBHe WM Oe3neiicTBHE),
KOTOpPOE  COAEPXKMUT MPU3HAKA  KOPPYNIUH U
3anpelieHHoe 1Mo YIpo30H Haka3aHud (B 4aCTHOCTH,
HO HE HUCKIIIOYHUTECIBHO, TAKHE OCAHHA, KaK XHIICHHEC
Iy TeM 370yTIOTpebIeHUS cyKeOHBIMH
MOJTHOMOYMSAMH; J1ava B3SITKH; HHOE).

«[IpaBonapymenue, cBA3aHHOEe ¢ KOppYHuHuein» -
COBEPIIEHHOE CYOBEKTOM OTBETCTBEHHOCTH JICSIHUE,
KOTOpOE€ HE COACPXHUT IPU3HAKOB KOPPYIIUH, HO
HapylIaeT YCTAHOBJIEHHBIE 3aKOHOM TpeOOBaHUs,
3ampeTsl W OTPaHWYEHHMS M BiedeT 3a coOoi
OTBETCTBEHHOCTH B COOTBETCTBUH &
3aKOHOJIaTeILHBIMH aKTaMH (B YacTHOCTH, HO HeE
HCKJTIOUUTESIBHO, HapylieHHe  3aKOHOJaTeNILHO
YCTAHOBJIEHHBIX ~ OTPAHHYEHUH B  IOJYYEHUH
NOJIapKOB, OTpaHUYEeHUH OTHOCHTEJIBLHO
COBMECTUTEIBCTBA M COBMEIIEHUS C JAPYyTMMH
BUJAMH JI€ITEIHLHOCTH).

«l'[paaonapymcﬂue, co3aaromee YCJI0BHH  IJIH
KOPPYIIHI - COBEpIIEHHOE CyOBeKTOM
OTBETCTBEHHOCTH JESHHE, KOTOpOe He COAEPKHT
NPU3HAKOB KOpPPYIILIUH, HO Hapy1aer

employee and rights and legitimate interests
of the Company, if such situation may harm
rights and legitimate interests, property and
(or) business reputation of the Company, of
which he / she is an employee.

Corruption violation means an action
committed by a person subject to liability
which contains signs of corruption (the
meaning of “corruption” is set out below)
and entails liability in accordance with
legislation (in particular, but not exclusively,
such actions as offering or providing a
public official a person or a person equated
to him / her or a foreign official of property
or other benefit in the form of work, service,
patronage, promises of benefits for them or
for third parties in exchange for any action
or inaction when performing of professional
(labour) duties; minor theft of property by
abuse of official powers; etc.).

Corruption crime means a socially
dangerous action or omission committed by
a person subject to liability, which contains
signs of corruption and is prohibited under
threat of punishment (in particular, but not
exclusively, such acts theft of property by
abuse of official powers; bribery; etc.).

Violation related to corruption means an
action or omission committed by a person
subject to liability which does not contain
signs of corruption, but violates the
requirements, prohibitions and restrictions
established by law and entails liability in
accordance with legislation (in particular,
but not exclusively, violation of legally
established restrictions in receiving gifts,
restrictions on and combining with other
activities).

Violation that creates conditions for
corruption means an action or omission
committed by a person subject to liability
which does not contain signs of corruption,
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YCTAHOBJICHHBIC 3aKOHOM Tpe60BaHHH, 3alpeTbel H
OPaHUYCHHA H BJICHCT 34 co00# OTBETCTBEHHOCTH B
COOTBETCTBHH C 3dKOHOJATCIBFHBIMH aKTaMH (B
Y4CTHOCTH, HO HE€ HCKIIHOYHUTEJIIBHO, TaKue JIesaHHAd,

Kak HCIIOJIb30BaHHE roCy1apCTBEHHBIM
JIOJKHOCTHBIM HWJIM IPHPABHEHHBIM K HEMY JIMIIOM
BO  BHECHY)KEOHBIX  HMHTepecax  HH(pOpPMAaIHH,

pacmpocTpaHeHue U (MIH) IpeJocTaBlieHHe KOTOpoii
OrPaHHYEHO, IIOJyYEHHOH TNpPH MCIOJHEHHH UM
CITy)KEOHBIX (TpPyMOBBIX) 00S3aHHOCTEH, HapyIlleHHE
roCyAapCTBEHHBIM JI0KHOCTHBIM WIN
NPHPABHEHHBIM K HEMY JIHIIOM YCTaHOBJICHHBIX
dKTdMH  3aKOHOJATEIBCTBA IMOpsAIKa IPOREICHHUA
KOHKYPCOB, ayKIIMOHOB, IIPOLICIYP 3aKyII0K).

«Koppynums» - (1) 3moynorpediienne ciyxeOHbIM
MOJIOKEHHEM, Jla4a B3STKH, I[OJIyYeHHE B3STKH,
3710yNOTpeOICHHE TOJHOMOYHAMH, KOMMEPUYECKHI
MOJAKYNI 1THO0 HHOC HE3aKOHHOE HCIOJIb30BAHHE
(U3MYECKHM  JTMIOM  CBOEro  JIOJUKHOCTHOIO
MOJIOKEHUS]  BOIPEKH  3aKOHHBIM  HMHTEpecam
OOmiecTBa M rocyjapcrBa B ILENIX MONyYEHHS
BBITOJBI B BMJIC JICHET, IIGHHOCTEH., WHOIo
MUMYIIECTBA HJIH YCIyTI HMYIIIECTBEHHOIO XapakTepa,
MHBIX MMYIIECTBEHHBIX IIpaB Juid ce0s WM s
TPEeTBUX JHIl JHOO0 HE3aKOHHOE IMPEeIOCTaBICHHE
TaKOH  BBIOJAbI  YKA3aHHOMY  JIMIy  APYyTHMH
dusnueckuMu unamu; (ii) coBeplIeHHE YKa3aHHBIX
BBIIE JIESHUH OT HMMEHH WIH B HHTEpecax
FOPHIMYECKOrO JIUIIA.

«/Imunas 3aHMHTEPECOBAHHOCTB» - BO3MOJKHOCTH
MMOJIY4YCHHUA JTHITOM IpH HCITOJTHEHHH CBOHX
TPYIOBBIX HJIM MHBIX 00sA3aHHOCTEH JOXOJOB B BHJIE
MaTrepuaIbHOH BBITOJIbI b0 HHOr'0
HEIPAaBOMEPHOr0 TPEHMYIIECTBa HEMOCPEACTBEHHO
I caMOoro JIHLa, YICHOB €ro CeMbH HJIM HHBIX JIHLL
H opranmaunﬁ, C KOTOPBIMH JIMIIO HMEET JIHYHBIC,
UMYIIECTBEHHBIE U HHBIE CBSI3H.

«ObmecTBo» - HWHocTpanHoe  00ImecTBO €
OrpaHUYeHHOMH OTBETCTBEHHOCTHIO «Tanxoy,
IOPUMYECKOE JIMIIO0, CO3/IaHHOE U JICHCTBYIOLIEE 10

3aKoHojaresnscTBy PecnyOmuku  Bemapycs, VYHII
191306604.

«OTBEeTCTBEHHOE JIMLO» - JIHIO, HA3HAYEHHOE B
COOTBETCTBHH ¢  TpeOOBAHUAMH  NPUMEHHMOTO
TPYOBOI'0 3aKOHOJATENIbCTBA OTBETCTBEHHBIM B
OOmectBe 32 NPOQHIAKTHKY  KOPPYILHOHHBIX
NPECTYIUICHHH WM TpaBOHApYIIEHHH, a TaKkKe
MPaBOHAPYUICHUH, CBSA3aHHBIX C KOppyNUHeH wu

but violates the requirements, prohibitions
and restrictions established by law and
entails liability in accordance with
legislation (in particular, but not exclusively,
use by a public official or a person
equivalent to him / her in non-professional
interests of information, the dissemination
and (or) provision of which is limited, which
was received when performing his / her
official (labour) duties; violation by a public
official or a person equivalent to him / her of
legally  established tender procedures,
auctions, procurement procedures).

Corruption means (i) abuse of office,
giving a bribe, accepting a bribe, abuse of
authority, commercial bribery or other
illegal use by an individual of his / her
official position contrary to the legitimate
interests of the Company and the State in
order to obtain benefits in form of money,
valuables, other property or services of a
property nature, other property rights for
himself / herself or for third parties, or
illegal provision of such benefits to the
specified person by other individuals; (ii)
performing the above actions on behalf of or
in the interests of a legal entity.

Personal interest means a possibility for a
person to receive income in the form of
material gain or other unlawful advantage
directly for the himself / herself, his family
members or other persons and organizations
with which the person has personal, property
and other ties when performing his / her
labor or other duties,.

Company means Telko foreign limited
liability company, a legal entity created and
operating under the laws of the Republic of
Belarus, Tax ID number 191306604.

Responsible person means a person
appointed in  accordance  with  the
requirements of the applicable labour

legislation to be responsible in the Company
for the prevention of corruption crimes or
violations, as well as violations related to

5




CO3JAIOIIUX YCJIOBHSA Ul KOPPYILHH, COOTIO/ICHHE
TpeboBanuii Hacrosimeid [ToMMTHKM U BBIIOJHEHUE
UHBIX (YHKUMH, TPEAYCMOTPEHHBIX HACTOAIICH
[TonuTuko#,  MHBIMM  BHYTPEHHHMMM  aKTaMH
O0uiecTBa W 3aKOHOJATEIBLCTBOM  PecnyGiauku
benapyces.

«CoTpyIHUKH» - pabOTHUKH ObmecTna,
SBJISIOIIMECS. TAaKOBHIMH KaKk Ha  OCHOBAaHHH
TPYJOBBIX JIOTOBOPOB (B TOM YHCJIE KOHTPAKTOB), TaK
M B pesynpTare (PAKTHYECKH  CIOXKHBIIUXCS
TPYJOBBIX OTHOLICHHH (HampuMmep, Ha OCHOBAHUM
JIOTOBOPOB ~ OKa3aHUsi  YCJIyr),  ©JHHOJIMYHbII
UCTIOTHUTEIbHBIN opraH, 4YICHbl KOJUJIEIrHaIbHOI'O
UCTIOTHUTENIFHOTO OpraHa, a Tak)Ke WHBIe JIHIIa,

NEHCTBYIOIME OT MMEHH WJIM B HMHTepecax
OO01ecTBa.
2.2.  Jlusa neneit Hacrosmei [Tonuruku HanucaHue

YKa3aHHBIX BBIIIE€ TEPMHHOB C 3arilaBHBIX HIIH
CTPOYHBIX 6y1{B HE JOJIZKHO PpaclCcHHUBATBCA Kak
IMIpUOAaAHHE HM KaKoro-aubo HHOro 3HA4YCHHA, KPpOME
TOI'0, YTO YKa3aHHO BHILIC.

2.3.  HuHble TepMUHBI, UCIIOJB3YEMBIC B HACTOSIIICH
[TonuTHke, JOHKHBI TOJIKOBATHCS B COOTBETCTBUHU CO
3HAYeHHUEM, IMPUAABAEMBIM MM 3aKOHOJATEIHCTBOM

PecnnyOnuku  benmapych, wiaM  uUX  OOBIMHBIM
3HAYEHHEM.

3. OCHOBHBIE ITPUHIUIIBI

3.1. OOmecTBo NpPHACPKHUBACTCA  IIPHHIIMIIOB
IIOJTHOTO  HEHpUSITUS  (CHYIeB0U  MmepruuUMoCmu»)
UCIOJIB30BAHUS  KOPPYIIMOHHBIX METOIOB  MPH

OCYILUCCTBJICHHH ACATCIIBHOCTH.

3.2. Bce corpynauku OOmiectBa 00s3yIOTCA He
nepenaBaTh, He IOpeasaratb M He  obewarthb
HE3aKOHHOE BO3HarpaxJIcHue KaKoMy-1u6o
TPEThEMY JIMILy, BKIJIIOYAs JOJDKHOCTHOE JIHIIO,
COTPYIHHKA WIH IpeJCTaBUTEIS moboii
OpraHu3alMi, UHOMY JApPYromy (HU3MYeCKOMY WM
IOPHOAUYECCKOMY JIHIY, C IEJIbH0 COBEPHICHHA 2THM
JIMIIOM  Kakux-ubo paeiicTBuil  (Oe3nmeiicTBUS) B
nonp3ly OOmecTBa WM B TOJB3Y C€aMOro JIMIA,

nepenasmero (MpeasIoKHUBIIEro, moobeniaBmero)
TaKoe BO3HArpakKaeHHE.
3.3. He3akoHHOe BO3HarpaxiaeHue 3ampericHo

BHE 3aBMCHMMOCTH OT TOIo, MHOEpcaacTcsd TakKoe
BO3HArpaxJeHue JHUYHO COTPYAHHKOM, C ITOMOIIBIO

corruption and creating conditions for
corruption, compliance with the
requirements of this Policy and the

performance of other functions provided for
by this Policy. other bylaws of the Company
and the legislation of the Republic of
Belarus.

Employees mean employees of the
Company working both on the basis of
labour agreements (including contracts) and
as a result of actually established labour
relations (for example, on the basis of
service contracts), the sole executive body,
members of the collegial executive body, as
well as other persons acting on behalf of or
in the interests of the Company.

2.1. For the purposes of this Policy, the
spelling of the above terms in uppercase or
lowercase letters should not be construed as
giving them any meaning other than that
specified above.

2.2. Other terms used in this Policy should
be interpreted in accordance with the
meaning attributed to them by the legislation
of the Republic of Belarus, or their usual
meaning.

3. BASIC PRINCIPLES

3.1. The Company adheres to the principles
of complete rejection (‘zero tolerance
policy) of the use of corrupt practices in its
activities.

3.2. All employees of the Company
undertake not to transfer, offer or promise
unlawful remuneration to any third party,
including an  official, employee or
representative of any organization, other
natural or legal person, in order to perform
any actions (omission) by this person for the
benefit of the Company or the person who
transferred  (offered, promised) such
remuneration.

3.3. [Illegal remuneration is prohibited
regardless of whether such remuneration is
transferred personally by an employee. with
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are’ra WM 4yepes nocpeanuka. llepenaya, obemanue
HIH [peIOKeHHe HE3aKOHHOTO BO3HATPaXKICHHS
cotpyanukom OOIIecTBa, COBepIIeHHBIE BOMPEKH
TpeOoBanusiM Hactosimiedl  [ToJMTHKH, CYMTAOTCS
COBEPIIEHHBIMU COTPYAHHUKOM HCKIIOUHTENILHO B €ro
JIMYHBIX HHTEpPECAX.

3.4. B croeii gesrensHocT OGIIECTBO CTPEMHTCS
coOmonaTh  3THYCCKME  CTAaHAApThl  IIOBCICHMA,
I10JUIePKUBATh BBICOKHE npo(hecCHOHAIbHBIE
CTaHJapTHI JEATEILHOCTH, co3aaBaTh "
NOJIEPXKUBATE atMoc(epy JOBEpUS M B3aHMHOIO
YBaKCHHMSA, CJICIOBATH IPHHIMIAM J0OPOCOBECTHOM
KOHKYPEHLIMHM, a TakkKe CcoOMI0AaTh [PUHIIUIILI
OOBEKTUBHOCTH M  YECTHOCTH IIPH  NPUHATHH
KaJpOBBIX pemieHuid. Bo HcrmonHeHue yka3aHHBIX
npuHuMnos B OOwecTBe MoxeT ObITh pa3padoTaH U
IPHHAT KOAEKC OTHKH M CIyxKeOHOr0 IOBEeIEHHMS.
OcHOBHBIE ~ NPHHIMIILL ~ THYECKOTO  IOBEJCHHUS
M3JI0KEHBI B pa3nenie 5 Hacrosmeit [Torntukn.

3.5.  Corpyanuku OOmiectBa JOJIKHBI CTapaThes
u3berath CHTyanuii, B KOTOPHIX y HHX MOXKET
BO3HMKHYTb KOH(IMKT HHTepecoB. B ciyuae
BO3HUKHOBEHHS KOH(IMKTa HMHTEPECOB COTPYIHHK
Ob1ecrsa JI0JIKEH He3aMe I TEIbHO
IIPHOCTAHOBHUTL CBOM  JCHCTBHA, KOTOpbIE B
nanpHeidmeM  MOryT  ObITh  paclieHEHBI  Kak
nporuBopevamniie  Hactosiedt  [lomutnke, H
cooOmute 00 23ToM  OTBETCTBEHHOMY  JIMILY.
[lpuHIMIBI  yperyJIHpoBaHUs W TIPEIOTBPAICHHS
KOH(IMKTa HHTEPECOB C(OPMYJIMPOBaHbI B pasjele
6 nacrosueit IToruTuky.

3.6. ®unancosele onepauun OOIiecTBa BeayTCS
TOYHO H C JODKHOH  OCMOTPHUTEIBHOCTHIO.
(QuUHAHCOBLIE OMNEpalMU TOJDKHBI OTpaXaThes C
JIOCTATOYHBIM YPOBHEM JeTalH3aldd H OBITh B
pa3syMHBIX IpeJienax JOCTYIHBIMHA [UTs TPOBEPKH.

3.7.  OOmectBo B3aUMO/IeHCTBYET c
rocy1apCTBEHHBIMH (B TOM qucne
[IPaBOOXPAHUTEIBLHEIMU) OpraHaMy, OpraHU3alusIMH,
a TaKKe ¢ TIpaxJaHaMM W HHCTHTYTaMH
rpaxkJianckoro oomecrsa B Heldx 3¢QexTuBHON
OoprObI ¢ Koppynuuei. OOLIECTBO HNPUHHMAET Ha
cebs 00sA3aTeILCTBO COOOMATh B COOTBETCTBYIONIHE
NIPaBOOXPAaHUTEIbHBIE Oprasbl 0 ciryqasix
COBEPIIEHHs] KOPPYILIMOHHBIX IIPECTYIUICHUNA HIIH
NpaBoHapyIieHud, a TaKkKe IpaBOHApyLICHHI,
CBSI3aHHBIX C KOppyIUMeH M CO3JalOUIUX YCJIOBHS
s koppynuuu. Kpome toro, OOmiecTBo Takike

the help of an agent or through an
intermediary. The transfer, promise or offer
of illegal remuneration by an employee of
the Company, committed contrary to the
requirements of this Policy, are considered
committed by the employee solely in his
personal interests.

3.4. In its activities, the Company strives to
comply with ethical standards of conduct,
maintain high professional standards, create
and maintain an atmosphere of trust and
mutual respect, follow the principles of fair
competition, and observe the principles of
objectivity and honesty when making staff
decisions. In pursuance of these principles,
the Company may develop and adopt code of
ethics and official conduct. Basic principles
of ethical behavior are set out in section 5 of
this Policy.

3.5. The Company’s employees should try to
avoid situations in which they may have a
conflict of interests. In the event of a
conflict of interests, an employee of the
Company must immediately suspend his /
her actions, which in the future may be
regarded as contrary to this Policy, and
inform the Responsible person about it.
Principles of resolving and preventing
conflicts of interests are formulated in
section 6 of this Policy.

3.6. The Company’s financial transactions
are conducted accurately and with due
diligence. Financial transactions must be
recorded with a sufficient level of detail and
reasonably available for review.

3.7. The Company interacts with government
(including law  enforcement) bodies,
organizations, as well as with citizens and
civil society institutions in order to
effectively combat corruption. The Company
undertakes to report to the relevant law
enforcement agencies about cases of
corruption crimes or violations, as well as
violations related to corruption and creating
conditions for corruption. In addition, the
Company also assists authorized
representatives of control and supervisory
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OKa3bIBAeT cofielicTBHE YIIOJTHOMOYEHHBIM
[PEICTABUTEISAM KOHTPOIIBHO-HAJ30PHBIX "
NIPaBOOXPAHUTEIBHBIX OPraHoB TIpH TPOBEICHUH
HMH IPOBEPOK AedgTebHocTH Ob1ecTna.

3.8. B ciyyae BO3HUKHOBEHHS OOOCHOBAHHBIX
COMHEHHAH OTHOCHTECIILHO 3aAKOHHOCTH HIH
3THYHOCTH KOHKPETHBIX eHCTBUN HITH

00CTOATENBCTB, a TaKkKe B Cilydae OOHApyKeHHS
TaKUX JEHCTBUH M  OOCTOSATENBCTB COTPYAHHK
JOJKEH He3aMeIUTEILHO Ccoo0MUTE 00 2IToM
OTBETCTBEHHOMY JTHILY.

3.9. OOmecTBO CTpEeMHTCS PErysipHO IPOBOIUTH
OLEHKY  KOPPYNIHMOHHBIX  PHCKOB C  LEJdbIO
BBIBJIEHHs. ~ KOHKDETHBIX  OM3HEC-TIpOIeCCOB |

JIeNIOBBIX omnepanuii B nesrensHocTi OOiiecTsa, mpu
peanu3anuu KOTOPBIX Haubonee BEICOKA
BEPOATHOCTH COBEpIIEHHS coTpyaHuKaMu OOuiecTBa
KOPPYIIIIHOHHBIX IIpECTYILICEHUH UIH
OpaBOHApyIIEHUH, a TaKXkKe IIpaBOHApYIIEHHUH,
CBSI3aHHBIX C KOpPPYILHEH M CO3JIAIOUIUX YCIOBHS
Juist KoppynuuH. OTBETCTBEHHOE IHII0 ITPOBOJIMUT
aHaiu3  puckoB  OfmectRa W mo  Mepe
HEOOXOIMMOCTH HA OCHOBAaHHHM JTOrO aHaIM3a
FOTOBUT CBOJHOE ONHCAHUE «KPUTHUECKUX TOUEK)» U
BO3MOXKHBIX [IPAaBOHAPYICHUIA.

4. B3AUMMOJENCTBUE C TPETBUMH
JIUIIAMU

4.1. B pamkax Benenus aesresbHocTH OB1iecTBo
HETIOCPE/ICTBEHHO B3aUMOIEHCTBYET C TPETBUMHU
MuaMu (KOHTpareHTaMu, JOJDKHOCTHBIMH JTHIIAMHU,
KIHEHTAMH, MOAPAAYMKAMH M WHBIMH JMIamu). B
Ipollecce TaKOTO B3aUMOJEHCTBUS COTPYIHHKAM
O6mectBa crneayer wusberaTh IMOOBIX JIEWCTBUIA
(be3neficTBYS), KOTOPBIE MOTYT OBITh PACIIEHEHBI KaK
KOPPYIIIIHOHHOE ITOBEJIEHHE.

4.2. Kourpareutnl. [lepen npunstuem pemeHus
0 HayaJie HWIH MNPOJOJKEHHMH COTPYIHHYECTBA C
MOCPEIHUKOM, areHTOM MM WHBIM KOHTPAareHTOM, a
TaKKe Tepe]] NMPUHATHEM pelleHus o0 ydacThu B
COBMECTHOM TpeanpusaTuu O61iecTBo:

(1) cobupaer W aHaIU3UpyeT HWHOpMAIMIO ©
MOTEHIMAIBHBIX ~KOHTpAareHTax, WX pemyTaluu,
HAJIMYHM Y HUX aHAJIOTHYHBIX aHTUKOPPYIIIHOHHBIX
HOJTUTHK M OTCYTCTBUH KOH(IUKTA HHTEPECOB;

(i)

UHGOPMHpYET UX O MPHHLHMIAX M [paBHIAX,

and law enforcement agencies when they
conduct inspections of activities of the
Company.

3.8. If there are reasonable doubts about the
legality or ethics of specific actions or
circumstances, as well as if such actions and
circumstances are discovered, the employee
must immediately inform the Responsible
person about it.

3.9. The Company strives to regularly assess
corruption risks in order to identify specific
business processes and business operations
in the Company’s activities, the
implementation of which is most likely to
commit corruption crimes or violations by
the Company's employees, as well as
violations related to corruption and creating
conditions for corruption. The Responsible
person conducts an analysis of the
Company’s risks and, as necessary, based on
this analysis, prepares summary description
of “critical points™ and possible violations of
law.

4. INTERACTION WITH
PARTIES

THIRD

4.1. As part of its business, the Company
interacts  directly with third parties
(counterparties, officials, clients, contractors
and other persons). In the course of such
interaction, the employees of the Company
should avoid any actions (inaction) that may
be regarded as corrupt behavior.

4.2. Contractors. Before deciding to start or
continue cooperation with an intermediary,
agent or other counterparty, as well as before
deciding on participation in a joint venture,
the Company:

(i) collects and analyzes information about
potential counterparties, their reputation,
whether they have similar anti-corruption
policies and the absence of conflicts of
interests;

(i1) informs them about the principles and
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H3JI0KEHHBIX B HAcTodwmeH [loauruke.

OOmectB0  Oyzer CTPeMHTbCS CTPOHTH  CBOM
OTHOILIEHHS ¢ KOHTPAreHTaMH Ha OCHOBE IPHHIIMIIOB
H  NpaBui. CHOPMYJIHPOBAHHBIX B  HACTOSINEH
[lomnuke. Hactosammm OG1uecTBo NpU3bIBacT CBOMX
KOHTparcHTOB BKIKOYaTh B J10I'0OBOPBI (PI HHbIE
JOKYMEHTBI)  CHCHHUAIBHBIC aHTHKOPPYIIIHOHHBIE
OrOBOPKH.

4.3. Cnoncopckas OMOIIb H
0aroTBopuTeabHOCTL. Hecmorpss Ha TO, uTO
CIIOHCOpPCKAas IIOMOILIb M OJaroTBOPUTENLHOCTE B
OOJNIBIIMHCTBE CJIy49aeB HMEIOT Olaryro Ielb, B

paMKax aHTHKOPPYMNIMOHHOTO 3aKOHOJATEILCTBA
TaKue  JIEHCTBHA  MOryT  OBITh  IpPU3HAHBI
IPOTHBONPABHBIMA. J[1s1 MMHUMH3ALHH PHCKOB,

CBA3AHHBIX C OKa3aHHUEM CI[OHCO]JCKOI';I IMOMOIIH H
OCYIICCTBIICHHEM 6HaFOTBOpHTCHbHOCTH, IOJIZKHBI
cobmoaaTees CJIICAYIOIIHE [IpaBHJIa:

(1) OKa3aHHE€  CIIOHCOPCKOH  IMOMOIM  HIIH
OCYIIECTB/IEHHE  OJArOTBOPHUTEIBHOCTH  JIOJIKHO
OBITH HANpPaBICHO HaA JOCTHIKEHHE OOIIECTBEHHO
IIOJIE3HBIX LIETIei;

(11) PCKOMEHIYETCS  OKa3bIBaTh  CIIOHCOPCKYIO
MIOMOTIIb HJIM OCYINECTBIISATL 01aroTBOPHTEIILHOCTE B
II0JIb3Y ~ OpraHu3aluii wm Jui,  o0JagaroIuX
JIOCTOMHOH penyTanuei;

(i) TpH [OPHHATHH pelmeHHss 00 OKa3aHWH
CIIOHCOPCKOH  MOMOIIM  HIH  OCYINECTBJICHHH
0/1aroTBOPUTEIILHOCTH JIOJKHO YUHTHIBATLCS
MHeHHe OTBETCTBEHHOIO JIHIIA;

(lv) He JomyckaeTcsi OKasaHME CIOHCOPCKOI

TIOMOIIH MJIK OCYIIECTBIEHHE OJIaroTBOPUTEILHOCTH

c LEJIBIO HOJIY YCHHSI HEODOCHOBAHHOTO
[IPECHUMYILICCTBA,
(v) HEe JIONYCKAeTCs OKa3aHHEe CIOHCOPCKOM

IIOMOIIY MJIM OCYIIECTBICHHE OJIarOTBOPUTETLHOCTH
10  YKa3aHWI0 (HACTOATENBbHOM pEKOMEH/IalHH)
JOJKHOCTHBIX JIHIL.

44. TlopapkH W 3HAKH  rOCTENPHUHMCTBA.
Y4uTpIBas, 4TO B paMKax OOBIMHOH XO34HCTBEHHOM
AestesibHOCTH OO1IecTBa COTPYAHUKHA MOTYT JApUTh
WIA  10JyvyaTe mojapkd, OOmecTBo mooupser
atMocepy  YECTHOCTM M IPO3PAYHOCTH B
OTHOIIICHHH JICTIOBBIX 10/1apKOB H

rules set out in this Policy.

The Company will strive to build its
relations with contractors on the basis of the
principles and rules formulated in this
Policy. The Company hereby calls on its
counterparties to include special anti-
corruption clauses in contracts (and other
documents).

4.3. Sponsorship and charity. Despite the
fact that sponsorship and charity in most
cases have a good purpose, in the framework
of anti-corruption legislation, such actions
can be recognized as illegal. To minimize
the risks associated with the provision of
sponsorship and the implementation of
charity, the following rules should be
observed:

(i) provision of sponsorship or charity must

be directed towards achievement of a
socially beneficial purpose;
(i) it is recommended to provide

sponsorship or charity for the benefit of
organizations or persons with good
reputation;

(ii1) opinion of the Responsible person must
be taken into account when deciding whether
to provide sponsorship or charity;

(1v) sponsorship or charity for the purpose of
obtaining an unreasonable advantage is not
allowed;

(v) no sponsorship or charity is permitted at
the direction (strong recommendation) of
officials.

4.4. Gifts and hospitality. Given that, in the
normal course of business of the Company,
employees may give or receive gifts, the
Company encourages an atmosphere of
honesty and transparency with regard to
business gifts and hospitality. Gifts and
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IpPEeACTAaBHTECIBECKHX pacxoaos. HO,‘IapKH H
NpeACTABUTEIBCKHE pacXolbl, B TOM HYHCJIC pacXoOlbl

Ha OKa3aHHe 3HAKOB TOCTENPHHMCTBA, JOKHEI
COOTBETCTBOBATH CJIEIYIOIIMM KPHUTEPUSIM:
(i) OBITH  MPSAMO  CBSI3aHBI  C  3aKOHHBIMH

naTepecamu OOmecTsa, HanmpuMep, ¢ INPOBEACHHEM

Npe3eHTalud WM KOH(pEepeHIMH, 3aBeplIeHHEM
Ou3Hec-IIpoeKTa, YCIIEIHBIM UCIIOJIHEHHEM
KOHTpPAaKTa, mbo ¢ 001116y CTaHOBIEHHBIMHU
npa3HuKamMu  (TOCYJAapCTBEHHBIMU  Mpa3JIHHKaMU
WY TIP3 AHUYHBIMU JHAMH);

(i1) OBITh pasyMHO 000CHOBAHHBIMH,

copasMepHbIMM  (OOBIYHBIM TOJAPKOM  CUUTAETCH
MOJapOK, CTOMMOCTb KOTOPOTO HE IIPEBBINIAET 5
0a30BBIX BCHH‘IHH) H HE SBJIATBCA MNIpeIMETaMH
POCKOIITH;

(iii)) He MpeACTaB/IATh coboit CKpBITOE
BO3HArpaXkJeHUe 3a yciyry, aeficTeue, Oe3nencTBue,
TIOMYCTHTEILCTBO, IMOKPOBHTEJILCTBO,

IIpe/IoCTaB/ICHHEe IMIpaB, IPUHITHE OIIPEIEIEHHOTO
PELICHNSA (6] CJEJIKE, COrmamieHHuy, JIUIICH3HH,
PaspelieHu U T.II. UIIA IIOOBITKY OKa3aTh BJIHAHHC
Ha I0JIyyaTells ¢ MHON HE3aKOHHON WM HEITHYHOH
LEJIbEO;

(iv)  He co3faBaTh peNyTAllMOHHBIX PHUCKOB s
OOmiecTBa B Ciiyyae pacKpbITHs HMHPOpPMALUH O
TaKUX MOoJapKax WK MPEACTaBUTEIbCKUX PacXo/1ax;

(v) HE IIPOTHBOPEYUTH MPHHLMIIEAM H IIpaBHjaM
Hactosimedd  [lonmuTukm,  Apyrum — BHYTPEHHHM
nokymenTam OOuiectBa M HOpMaM IMPUMEHHUMOIO
3aKOHO/ATE/IbCTBA.

He JI0TIy CKaloTCs NoJIapKH W 3HAKH
rocrenpuuMcTBa B (opMe  HaJWYHBIX MM
Oe3HaMYHBIX JIEHEXKHBIX CpEJCTB, HEHHBIX Oymar
WJIMA AparoleHHbIX METAJIJIOB.

[Tomapku B BHIE  CYBEHHPHOH  IIPOAYKLHH
(IpOYKUUH HEBBICOKOW CTOMMOCTH) C CHMBOJIMKOH
OOmiecTBa, INpeAOCTaBiAsieMble Ha  BBICTABKAaXx,
OTKPBITBIX ~ Npe3eHTauusx, (opymMax ¥  HHBIX
IPEICTaBUTEIBCKUX u MapKEeTHHIOBBIX
MEPOTPUATHAX, JOMYCKAIOTCS U PacCMaTpHBAKTCH B
KauecTBe MaTepHaIOB MapKETHUHTA.

4.5. VYvacrHe B NMOJUTHYECKON JeATEJIbHOCTH.
OOurectBO HEe  y4yacTByeT B  IOJIMTHYECKOH
JIeATETBHOCTH C TIPSIMOM MM KOCBEHHOH LIEJIbIO

entertainment, including hospitality, must
meet the following criteria:

(i) be directly related to the legitimate
interests of the Company, for example, with
a presentation or conference, completion of
business project, successful execution of a
contract, or with the established holidays
(public or state holidays);

(ii) be reasonable, proportionate (a gift that
does not exceed the value of 5 base units
shall be considered as a regular gift) and not
a luxury item;

(iii) not constitute a hidden remuneration for
a service, action, inaction, connivance,
patronage, granting of rights, making a
certain decision on a transaction, agreement,
license, permit, etc. or an attempt to
influence the recipient for another illegal or
unethical purpose;

(iv) not create reputational risks for the
Company in case of disclosure of
information ~ about  such  gifts  or
entertainment expenses;

(v) not contradict the principles and rules of
this Policy, other internal documents
(bylaws) of the Company and provisions of
applicable law.

Gifts or hospitality in the form of cash or
non-cash funds, securities or precious metals
are not allowed.

Gifts in the form of souvenir products (low-
cost products) with the Company’s branding
provided at exhibitions, open presentations,
forums and other representative and
marketing events are allowed and considered
as marketing materials.

4.5. Participation in political activities.
The Company does not participate in
political activities with the direct or indirect

10



OKasaTk BIIHAHHE Ha MNPHHATHE IOJKHOCTHBIMH
JHIIaMH, IOJIMTHYECKUMH JICATCIIAMH,
OOUIECTBEHHBIMU OPraHU3alMAMA U MHBIMH JIMIIAME
PEIIEeHUH, BIUSAIONINX Ha JesTenbHocTh ObmecTsa.

OOmiecTBO  BO3AEpXKHUBAETCS  OT  y4acTHS B
MOJINTUYECKON JIESITEIBHOCTH, €CIIH TaKOe ydacThe
MOXKET CO34aThb  pENyTallMOHHBIC PHCKH IS
O6mectea. B caysae yuwactms OGmectBa B
COOTBETCTBHH ¢ JCHCTBYIOLIMM 3aKOHOIATEIBCTBOM
PecnyGnnkn benapychb B IIOJIMTHYECKOH
JCATEIIBHOCTH JIOJDKEH BECTHCh IPO3PAYHBIi  yuer
MIOHECCHHBIX PACX0JIOB, a cama HHPOpPMAIlHU O TAKHX
pacxomax  jgomkHa  OBITB  JOCTYNHA  JUIA
O03HAKOMJIEHHUS B Pa3yMHbBIX 00BEMaX.

OOmectBo He oOKa3blBaeT (UHAHCOBYI0 M HHYIO
MaTepHalbHYI0 MMOMOIIL cOTpyHHKaM OOiiecTBa B
CBA3M ¢ HMX Y4YacTHEM B  TOJMTHYECKOR
JIeSITeIBHOCTH.

5. OCHOBBI JIEJIOBOU O TUKH

IIOBCEIHEBHOMI
OO6miecTBa  TOMKHEBI
H3JI0JKEHHEIE HIKE

5.1. B cgoeit
CoTpytHUKH
columonaTh
NPUHIHIIBL:

JIeSITEIbHOCTH
CTPEMHUTBCA
ITHYECKHE

(1) Beimonuate  TpeGoBaHHS — IPHMEHMMOIO
3aKOHOJATENILCTBA B 00JIaCTH  MPOTHBOAEHCTBUS
KOppyIiuH, a Takke TpeOoBaHUS W TpaBUia
Hacrosimed ITonuTukn B monHoM obObeme, a mpu
OTCYTCTBUM  DPEryJIHPOBaHHMS B  NPUMEHHMOM
3aKOHOJIATEJIbCTBE  HCXOJHTh W3  TPHHIIMIIOB
J100pPOCOBECTHOCTH, Pa3yMHOCTH M CIIPABEUIHBOCTH;

(i)

BbITh YEeCTHBIMH U [MOpAJOYHBIMH B JOEITOBBIX

OTHOIIICHHSX, BO3/1I€p)KUBATHCS oT JIOOBIX
HEJI0OPOCOBECTHBIX CITOCOO0OB BEACHHS JEI;
(1)  IlpmaepxuBarbess  NPUHUHIE — HEIPUATHS

KOPpYIILUH B JIHOOBIX (hopMax H MPOSBIECHULX;

(iv)  YBaxarh IpaBO COOCTBEHHOCTH, CTPEMHUTBCA
K 0anaHcy B3aMMHON BBITOIBI IIPH COBEPILICHHH
CJIETIOK;

(V) He wucnome3oBare B JIMYHBIX  LEsX
ciryke0Hoe I10JIOKEHHE, KOH(UAECHIHATBLHYIO
HHPOpMAIMIO, MaTepHalbHble W HeMaTepHalbHbIe
aktupel ObmiecTna;

purpose of influencing making decisions that
affect the activities of the Company by
officials, politicians, public organizations
and other persons.

The Company refrains from participating in
political activities if such participation can
create reputational risks for the Company. If
the Company participates in political
activities in accordance with the current
legislation of the Republic of Belarus, a
transparent record of the expenses incurred
must be kept, and the information on such
expenses must be available for review in
reasonable volumes.

The Company does not provide financial and
other material assistance to the employees of
the Company in connection with their
participation in political activities.

5. FUNDAMENTALS OF BUSINESS
ETHICS

5.1. In their daily activities, the Company’s
Employees must strive to comply with the
ethical principles set out below:

(i) Comply with the requirements of
applicable anti-corruption legislation, as
well as the requirements and rules of this
Policy in full, and, in the absence of
regulation in applicable law, proceed from
the principles of good faith, reasonableness
and fairness;

(i1) Be fair and honest in business dealings,
refrain from any dishonest way of doing
business;

(i11) Adhere to the principle of rejection of
corruption in all forms and manifestations:

(iv) Respect property rights, strive for a
balance of mutual benefits in transactions;

(v) Not to wuse the official position,
confidential information, tangible and
intangible assets of the Company for

personal purposes;




(vi)  Ilpu npuHSTHM pemieHHuil pyKOBOICTBOBATHCS
pe3ynbTaTaMH  THIATEIBHOIO M BCECTOPOHHETO
U3YUECHUS CUTyalMH, YUYUTHIBATH KaK
JKOHOMHYECKYIO HCJIeCOO6pa3HOCTb, TakK H HHTCPECEHI
JPYTHX 3aHHTEPECOBAHHBIX JIMLI;

(vii) BoszepxkuBaTbCs OT HEITHYHBIX METOIOB
BEJICHUSI KOHKYPEHTHOH O0pbOBI;

(viii)) BosaepxuBarbes oT JieiicTBUi
(Oe3meicTBHUA), MOPOKAAKOUIMX  KOHQIMKTB B
JIeJIOBBIX OTHOILEHHUSIX, CTPEMHTECS K
YPEryJIMPOBAHUIO  BO3HHMKIIMX  KOH(MIHUKTOB  Ha

OCHOBe OaaHca HHTEPECOB YYaCTHUKOB 000pOTa.
6. KOH®JIUKT UHTEPECOB

6.1. CBoeBpeMeHHOE  BBIABJICHHE  KOH(IHKTa
MHTEPECOB B JeATeIBLHOCTH COTpYIHUKOR ObIecTra
ABIAACTCA OOHHM M3 KIHOHYCBBIX [IPHHIMIIOB, Ha
KOTOPBIX OCHOBbIBACTCS HACTOIANA ITonuTHuka.

6.2. OcHoBHO# 3amauel nearenpHocTH OOmIEeCTBa
1o IPeI0TBPAIIEHUIO " VPEryJIHpOBaHUIO
KOHd)J'[I/IKTa HHTGPGCOB ABJIACTCHA OTpaHHIIEHHC
BIIMSIHUS YacTHBIX UHTEPECOB, JTHYHOH
3aMHTEPECOBAHHOCTHA COTPYIHUKOB Ha pealiu3yeMbIe
UMH  TpyZOBble (QYHKUMM U  [PUHUMAaeMble
JOJIKHOCTHBIC PCILICHUA. HpH 3TOM CTOHT
YUHUTBIBATh, YTO KOH(IMKT MHTEPECOB MOXKET
MIPUHUMATH Pa3nyHbIe (HOPMBI.

6.3. C 11EJIBIO NpeaoTBpAIIeH!S "
yperyJupoBaHus  KOH(JIUKTa  HMHTEPECOB  IIpH
ocyllecTBICHHH AestenbHocTH B OOIiecTBe MOKET
ObITh pa3paboTaHo M IPHHATO MOJIOXKEHHE O

KoHpaukTe  uuTepecoB.  Paspaborka  Takoro
MMOJIOWECHHU A OTHOCHUTCA K KOMIIETEHIIHH
OtgercTBeHHOro juna. Jlo nOpUHSATHS — Takoro
IOJIOKEHUS  cOoTpyAaHuKH  OOmecTBa  IODKHBI

pYKOBOJICTBOBaTbCﬂ HpHHLIHl'IaMH H HpaBHHaMH,
HU3JI0KEHHBIMHU B HacTosmed [Tonmutuke.

6.4. Jlna 1ueneil npenoTBpamieHus KOH(IMKTOB
HHTEPECOB O6uecTBO PYKOBOJICTBYETCH
CIIEYIOIMMH TIPUHIHIIAMHU:

(1) 00s13aTeNILHOCTh pacKpbITHS BCEMU
corpyanukamMu OOmiecTBa CBeJAEHUH O peabHOM
WIIH [IOTEHIHATBHOM KOH(IHKTE HHTEPECOB;

(i)

HHIUBHAIYAIbHOC paCcCMOTPCHHEC W OLCHKa

(vi) When making decisions, be guided by
the results of a thorough and comprehensive
study of the situation, take into account both
economic feasibility and the interests of
other stakeholders;

(vii) Refrain from unethical competitive
practices:

(viii) Refrain from actions (omissions) that
generate conflicts in business relations,
strive to resolve the conflicts that have
arisen basing on the balance of interests of
the participants.

6. CONFLICT OF INTERESTS

6.1. Timely identification of conflict of
interests in the activities of the Company’s
employees is one of the key principles on
which this Policy is based.

6.2. The main objective of the Company’s
activities to prevent and resolve conflicts of
interests is to limit the influence of private
interests, personal interest of employees on
the work functions they perform and the
official decisions taken. It should be borne in
mind that a conflict of interests can take
various forms.

6.3. In order to prevent and resolve conflicts
of interests in the course of activities in the
Company., a regulation on conflict of
interests may be developed and adopted.
Development of such regulation is within the
competence of the Responsible person. Prior
to the adoption of such regulation,
employees of the Company should be guided
by the principles and rules set forth in this
Policy.

6.4. For the purpose of preventing conflicts
of interests, the Company is guided by the
following principles:

(i) obligation for all employees of the
Company to disclose information about
existing or potential conflict of interests:

(i1) individual consideration and assessment
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puckoB juiss OOmiecTBa NpH BBIABJIEHHH KasKIOTO
KOH()JIMKTA MHTEPECOB U €r0 yperyTMpoBaHHH;

(i)  KOHOUICHIHAIBHOCTL TIPOIECCA PACKPHITHSI
CBE/ICHHH O KOH(IMKTE HHTEPECOB M IPOLECCa €ro
YPeryJIHpOBaHHS;

(iv)  cobmonenne Gaanca uHTepecos ObiecTna 1
COTPY/THHKOB IIpH  YPEryJHPOBaHHH KOHIMKTA
HHTEPECOB;

(V)  3ammTa COTpYJIHHMKa OT IIPEC/e/0BaHUs B
CBSA3M ¢ COOOIICHHEM O KOH(IHKTE WHTEPECOB,
KOTOPBIi OBbLI CBOEBPEMEHHO PACKPBIT COTPYIHUKOM
U yperyiaupoBa (npejorspaiiet) O6muiecTBoMm.

JlelicTBHe yKa3aHHBIX BBINIE [PHHIIOB MOKET
OBITH  pacnpocTpaHeHO  Ha  (U3MYECKUX |
IOPUAMYECKUX JINII, COTpyAHMYaromux ¢ O0uecTBoM
Ha OCHOBE TI'PaKIaHCKO-TIPABOBBIX JOrOBOpPOB. B
ITOM CJIy4ae COOTBETCTBYIOIIHE IOJIOKCHHSA MOTYT
OBITh BKJIFOYEHBI B TEKCT JIOTOBOPOB.

63, L LEJbIO yPeryaupoBaHus u
Mpe0TBpaIleHUs KOH(IIMKTa HUHTEPECOB
corpyaHukn  OOmecTBa  HUMEOT  CAEAYIOUIHE
o0s3aHHOCTH:

(1) IpH HPUHATHN penreHui 1o
OpraHu3alHOHHbBIM BOIIpOCaM H BBIMMOJIHCHHH CBOHX
TPYJIOBBIX obsa3aHHOCTEH PYKOBOJICTBOBATLCSH

uHTepecamu OOmecTBa - €3 ydera CBOMX JHYHBIX
HHTEPECOB, HHTEPECOB CBOHUX POJCTBEHHHKOB H
JIpy3en;

(ii)

uzberaTb (0 BO3MOJKHOCTH) CHTyallil |

O0CTOSITENBCTB, KOTOPbIE MOIYT IPHBECTH K
KOH(JIMKTY UHTEPECOB;
(ili)  packpbIBaTh BO3HUKIUMK (peaibHbIA) WK

HOTEHHAIBHBIA KOHGIHKT HHTEPECOB;

(iv)  cozeiicTBOBaThH YPETyJIMPOBAHHIO
BO3HHUKILETO KOH(IMKTa HHTEPECOB.

0.6. B cayuae BBISBICHHS pEaIbHOTO  HIIH
HNOTCHUHATBHOrO0 KOH(pIuKTa HHTepecoB OOIIECTBO
JOJDKHO IPHHATH pEIIeHHEe O He0OXOIUMOCTH
YPEryJIMpOBaHUs TAKOTO KOH(IMKTA U HCIIOIB30BATh
pasiM4HBIe CIIOCOOBI JUISL €ro paspelieHHs, B TOM
HHCIIE:

of risks for the Company when conflict of
interests is identified and resolved:;

(111) confidentiality in case of conflict of
interests disclosure and conflict resolution
process;

(iv) maintaining balance of interests of the
Company and employees when resolving
conflicts of interests;

(v) protecting employee from retaliation in
connection with reporting a conflict of
interests that was disclosed by the employee
in a timely manner and resolved (prevented)
by the Company.

The above principles can be applied to
individuals and legal entities cooperating
with the Company on the basis of civil law
contracts. In this case, the relevant
provisions can be included in the text of the
contracts.

6.5. In order to resolve and prevent conflicts
of interests, the Company’s employees have
the following responsibilities:

(1) when making decisions on organizational
issues and performing their job duties, be
guided by the interests of the Company
without taking into account their personal
interests, the interests of their relatives and
friends;

(i1) avoid (if possible) situations and
circumstances that could lead to a conflict of
interests:

(iii) disclose an existing (actual) or potential
conflict of interests;

(iv) contribute to the settlement of a conflict
of interests that has arisen.

6.6. If an existing or potential conflict of
interests is identified, the Company must
decide on the need to resolve such conflict
and use various methods to resolve it,
including:
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(1) OrpaHuMYyeHue  JIOCTylla  COTpyJIHHKA K
KOHKpeTHOH  uH(opmaimuu,  KoTOopas  MOXKET
3aTparuBaTh JIMYHBIE HHTEPECHI COTPYIHHUKA,

(i)  moGpoBONBHBIH 0TKa3 coTpyaHuka OOlecTBa
WK ero OTCTpaHeHue (MOCTOSHHOE MM BPEMEHHOE)
OT y4JacTus B 0OCYKIEHHMM U OT Ipouecca NpUHATHS
pelieHuii 1Mo BOMpOCaM, KOTOpbIE HAXOIATCA HIIH

MOTYT OKa3aThCsd MO/ BIHSHHEM KOH(JIMKTA
UHTEPECOB,;
(iii) mepecMOTp M H3MeHEHHME ()YHKIHMOHAIBHBIX

00513aHHOCTEH COTPY/IHHKA;

(iv)  BpeMeHHOE OTCTpPaHEHHE COTPyIHHKa OT
JOJIKHOCTH, €CJIM €ro JIH4YHBbIE HHTEPEChl BXOIAT B
[IPOTHBOpEYHE c (YHKIMOHAIBHBIMA
003aHHOCTAMHU;

(v)  mepeBoA  COTpPYJHMKA Ha  JIOJUKHOCTD,
pexycMaTPUBAIOLLY IO BBITIOJTHEHUE
(YHKIMOHATIBHBIX O00S3aHHOCTEH, HE CBA3AHHBIX C
KOH(JIMKTOM HHTEPECOB;

(vi) mepenada COTPYJHHKOM ITPHHAIJIEKAIIErO
MYy UMYIIECTBA, ABJIAIOLIETOCS OCHOBOH
BO3HHKHOBEHMs  KOH(GIMKTA  HHTEPECOB, B

JIOBEPUTEJIBHOC YIIPABICHHEC,

(vil) oOTKa3 COTpyZHHKa OT CBOEro JHYHOIO
MHTEpeca, MOPOXKAAIOMEro KOH(IUKT ¢ HHTEpecaMH
ObmiecTBa;

(viii) mpekpalieHHe TpPYAOBOTO JOroBopa (B TOM
Yuclie  KOHTpakTa) 10  COTJAIEHHI0  CTOPOH,
pacTopyKeHHe TPYJOBOTO JOTOBOpA, 3aKIHOUEHHOrO
HA HEOTpeJIeIeHHbIH CPOK, 110 JKeJIaHHI0 paboTHHUKA,
pacTOp>KEHHe CPOYHOTO TPYIOBOrO JOrOBOpa II0
TpeOOBaHUIO paboTHHKa B TIOPSJIKE,
MPEyCMOTPEHHOM  JEHCTBYIONIMM  TPYIOBBIM
3aKoHoaarenscTBOM Pecrybimku benapycs;

(ix)  pacTop)eHHE TPYIOBOrO JI0roBopa (B TOM
yucyie KOHTpaKTa) M0 HMHHLMATHBE HaHMMATeNs B
HOPSIIKE, IpeJLyCMOTPEHHOM NEHCTBYIOIIMM
TPYXOBBIM 3aKOHOJATEILCTBOM PecryOnmku
Benapycs.

TlpuBeneHHBI TiepeueHb CIOCOOOB  paspeleHus
KOH(IHKTA HHTEPECOB He SIBJISIETCA
HCUEPIBIBAIOIIMM. B KakJ0M KOHKPETHOM Cly4ae
no jgoroBopeHHoctd OOwiecTBa . COTPYIHHKA,

(i) restricting employee access to specific
information that may affect the employee’s
personal interests;

(ii) voluntary refusal of employee of the
Company or his / her suspension (permanent
or temporary) from participation in the
discussion and from the decision-making
process on issues that are or may be
influenced by a conflict of interests;

(iii) revising and changing employee’s work
duties;

(iv) suspension of employee from office if
his / her personal interests conflict with
work duties;

(v) transfer of employee to a position with
work duties not related to the conflict of
interests;

(vi) transfer by employee of the property
belonging to him/ her in trust management
when such property serves a reason of the
conflict of interests;

(vii) refusal of employee from his / her
personal interest, which creates a conflict
with the interests of the Company;

(viii) termination of an employment
agreement (including contract) by mutual
agreement of the parties, termination of an
employment contract concluded for an
indefinite period at the request of the
employee, termination of a fixed-term
employment contract at the request of the
employee as prescribed by the current labour
legislation of the Republic of Belarus;

(ix) termination of an employment
agreement (including contract) at the
initiative of the employer as prescribed by
the current labour legislation of the Republic
of Belarus.

The above list of ways to resolve conflicts of
interests is not exhaustive. In each specific
case, by agreement of the Company and the
employee who disclosed information about
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PACKPBIBLIETO CBEIEHUSI O KOH(IUKTE HHTEPECOB,

MOTYT  ObITh  HalJaeHbl uHbIE (GOPMBI  €ro
yperyJupoBaHus, He IPOTHBOpEYAIIHe
NEHCTBYIOIIEMY  3aKOHOJATeNbCTBY — PecrnyOmmkn
benapych.

6.7. JlumoMm, OTBETCTBEHHBIM 3a TIOJy4YeHHE
CBEJICHMH O BO3HHKIIEM KOH(IIMKTE HHTEPECOB H
paccMoTpeHue TUX CBEJICHHUH, SABIISETCA
OtBeTcTBeHHOE JHIO. B ciayuyae, ecad 1o
pe3yibTataM TMpPOBEPKH IIOCTYIIHBIIHX CBe,‘leHHﬁ

OTBETCTBEHHOE JIMLO HPUXOAUT K BBIBOAY, YTO
BO3HUKLIAS  CHTyalus  SBISACTCA  KOH(IMKTOM
MUHTEPECOB M TpeOyeT NMPHHSTHS CIeUHAILHBIX Mep,
OTBeTCTBEHHOE JIMIO JOJIKHO YBEAOMHTL 00 3TOM
pykoBojacTBo  OOmiecTBa, KOTOpoe  MpPHHHUMAET
OKOHYATeJIbHOE  pelleHue o  crocobe  ero
pa3pelueHus.

7. OTBETCTBEHHOE JIMI1O

7.1.  Jna OCYILIECTBIICHHUS 3} eKTHBHOTO
KOHTPOJIS 3a coOMoieHneM TpeOOBaHHNH HACTOSIIEH
ITonutukn B O6mectse HazHavaeTcss OTBETCTBEHHOE
JIUIIO.

72. B
BXOJIMT:

obszapnoctd  OTBETCTBEHHOrO  JIMIIA

(1) KOHTPOJIb 3a COOJIIOJIEHHEM  HACTOSIIEeH

[TonmuTHKH;

(i1) B3aUMOJICHCTBUE ¢ coTpyaHuKamu OOmiecTBa
C TCIBI0 pa3bACHEHHWS IIPUHIUIIOB M IPaBHI
HacrosieH [lomuTuku;

(i) 1npueM ¥ pacCMOTpeHHEe COOOIIEHHH OT
COTPYJIHHKOB O ClydYasXx CKIOHEHMS HMX K
COBEPIICHUIO KOPPYIIMOHHBIX IIPECTYIUIEHHH HIIN
NpaBOHApyIIEHWH, a Takke I[pPaBOHApPYLICHHH,
CBSI3aHHBIX C KOPpYNUHEH H CO3JaIOLIMX YCIOBUS
JUISL  KOpPYILMH, a Tak)Ke HUHBIX COOOIICHHIH,
npeaycMoTpeHHBIX [TonmuTukoii;

(iv)  opraHuW3anus IIPOBEICHHUS OLIEHKH
KOPPYIIMOHHBLIX ()aKTOPOB M PHCKOB, HMEIOMIHX
MECTO B Ipouecce jaesreapHocTH OOmecTsa;
cooOmenne o0 TakMX (hakTOpax  PYKOBOJCTBY
OOmiecTBa;

(v)  undopmupoBanne corpyaHukoB OOmecTsa
00 OCHOBHBIX TEH/ICHLIUAX pPa3BUTHA

the conflict of interests, other forms of its
settlement that do not contradict the current
legislation of the Republic of Belarus may
be found.

6.7. Responsible person 1is the one
responsible for obtaining information about
a conflict of interests that has arisen and
considering this information. If, based on the
results of the verification of the information
received, the Responsible person concludes
that the situation that has arisen is a conflict
of interests and requires special measures,
the Responsible person must notify the
Company’s management which shall make
the final decision on the method of its
resolution.

7. RESPONSIBLE PERSON

7.1. To exercise effective control over
compliance with the requirements of this
Policy, the Company appoints Responsible
person.

7.2. Responsible person's responsibilities
include:

(1) monitoring compliance with this Policy;

(i1) interaction with employees of the
Company in order to clarify the principles
and rules of this Policy;

(iii) receiving and reviewing messages from
employees about incidents of persuading
them to commit corruption crimes or
violations, as well as violations related to
corruption and creating conditions for
corruption, as well as other messages
provided for by the Policy;

(iv) organizing assessment of corruption
factors and risks occurring in the course of
the Company’s activities; reporting such
factors to the management of the Company;

(v) informing the Company’s employees
about the main trends in the development of
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3aKOHOJATe/IbCTBA H MPaBOTPUMEHHUTE/IBHOM
NPaKTHKH B 00JaCTH TPOTUBOICHCTBHS KOPPYIILINH;

(vi) oOKa3aHHME€ COAECHCTBHSA  YMOJHOMOYEHHBIM
NpeACTaBUTE/AM IPABOOXPAHUTEIBHBIX OPraHOB MPH
MPOBEACHUH MEPOIPUATHH 10 TIPECEYECHHIO HIH
paccieIoBaHMI0  KOPPYNIMOHHBIX  [IPECTYIUICHHH
WM TIPAaBOHAPYIIEHWH, a TaKKe IpaBOHApYNIEHUH,
CBAI3aHHBIX ¢ KOppYIILMEH M CO3JAOIIMX YCIOBHA
JUISL KOPPYIILIMU, BKIIIOYAsl ONEPaTHBHO-PO3LICKHBIE
MEPOTIPHUSATHS;

(vil) wHbDOPMHUpOBAHME W  KOHCYJBTHPOBAaHHE
pykoBojacTtBa OOmiectBa no oOmMHM  BOIIPOCAM,
KacarollUMCsl IPOTHBOECHCTBUS KOPPYITIIHH.

JlomonuutenpHble  00a3aHHOCTH  OTBETCTBEHHOIO
JHLA MOryT OBITh 3aKpeIieHbl B CIELMAIBHBIX
pasaenax Hactosmei [ToMUTHKY U ero J0MKHOCTHOM
WHCTPYKITHH.

8. HH®OPMHUPOBAHUE

8.1. B ciyuae BO3HMKHOBEHUS Y COTPYJIHHKA
COMHECHMII B OTHOIICHMHM 3aKOHHOCTH  CBOHX
NeHCTBHH WJIM COMHEHHMH 1O mOOBIM JpYruM
3THYECKUM BOIIpOCaM OH JIOJDKEH OOpaTUThCa 3a
pazbsicHeHUAMH K OTBETCTBEHHOMY JjuLy. B ciayuae
orcyTcTBUs  OTBETCTBEHHOrO JMIa Ha pabouem
MecTe (B TOM YHCIIE 110 NPUYMHE €r0 HEHA3HAUCHHUSA)
COTPYJAHHK  JIOJUKEH  0o0paTHTbCE K  CBOEMY
HETOCPEICTBEHHOMY PYKOBOIUTEIIO.

8.2. Cotpynuuku OOmiecTBa JA0JKHBI YBEIOMIISITH
OtBeTcTBEHHOE NHII0 000 BCEX ciydasx oOpalleHus
K HUM Kakux-1ubo JMIl B LENsX CKJIOHEHMs MX K
COBEPLIECHUIO KOPPYTIIIMOHHBIX JI€HCTBUH.

8.3.  OOmecTBO 3aBepseT, YTO HU OJUH COTPYIHHUK
He OyaeT mNOABEpPrHyT CaHKUUSIM (B TOM 4YHCIE
YBOJIEH, TIOHHXEH B OOJLKHOCTH HIH  JIMIIEH
MPEMUM), €CIH OH COOOWMJI O MpeanojaracMoM
(dakre Koppymimu, TuOO eciM OH OTKasalcs JaTh
WA TIOJIYYUTh B3STKY, COBEPIIUTH KOMMEPYECKHH
MOJIKYT, TiepeaaTh He3aKOHHOE BO3HAIPaXKIECHHE UIIH
OKa3aTh TOCPEAHUYECTBO BO  B3ATOYHHYECTBE,
KOMMEpPYECKOM ITOJKYIIE WM Iepeadye He3aKOHHOTO
BO3HArpaXKJEHHs, B TOM YHCIIe €ClId B pe3yJibrare
Takoro ortka3za y OOmiecTBa BO3HHKIA YIyIIEHHas
BHINOJIa MJIM HE OBUIM MOJTy4YeHBl KOMMEpYECKHe M
KOHKYPEHTHBIE IIPEUMYIIIECTRA.

legislation and law enforcement practice in
the field of combating corruption;

(vi) rendering assistance to authorized
representatives of law enforcement agencies
in carrying out measures to suppress or
investigate corruption crimes or violations,
as well as violations related to corruption
and creating conditions for corruption,
including operational-search activities;

(vii) informing and consulting the
Company’s management on general issues
related to combating corruption.

Additional responsibilities of  the
Responsible person can be established in
special sections of this Policy and his / her
job description.

8. INFORMATION

8.1. If an employee has doubts about the
legality of his / her actions or doubts about
any other ethical issues, he / she should seek
clarification from the Responsible person. In
the absence of the Responsible person at the
workplace (including due to his non-
appointment), the employee should contact
his / her direct supervisor.

8.2. Employees of the Company must notify
the Responsible person of all cases when any
persons contact them in order to induce them
to commit corruption.

8.3. The Company assures that no employee
will be sanctioned (fired, demoted, or
deprived of a bonus) if he / she disclosed the
alleged fact of corruption, or if he / she
refused to give or receive a bribe, commit
commercial  bribery, transfer illegal
remuneration, or mediate in bribery,
commercial bribery or transfer of illegal
remuneration, including if as a result of such
refusal the Company lost profits or did not
receive  commercial and  competitive
advantages.



8.4.  OOmecTBO NpPH3BIBAET CBOUX COTPYIAHUKOB,
KOHTPArcHTOB M WMHBIX 3aUHTEPECOBAHHBIX TPETHUX
JMI[ KaK MOXHO paHbIle coobmars O CBOHX
MOJO3PCHHUSAX MO IMOBOJY BO3MOYKHBIX HapylleHMH
Iparuia HACTOSIIIeH IT(Ill.T[lJI'I'I/I,l\'Ir‘IJ 4 TaKXKe Ipeliaratb
PEKOMEHJIAIMK 110 COBEPIICHCTBOBAHUIO CHCTEMEI
IPOTHBOICHCTBUS KOPPYIIIHHA.

8.5.  Coobmenus 0 KOppyILKH, PeKOMEH IAINH 110
COBEpIICHCTBOBAHUIO CHCTEMBl MPOTHBOACHCTBHS

KOPpYIIHH MOIYT OBbITh T€pellaHbl ClIe/IYIOIINIM
JIMIam:

° OTBETCTBEHHOMY JIHITY;

® HETIOCPE/ICTBEHHOMY PYKOBOIHMTEIIO;

“ pykoBoauTtento ObiecTna.

8.6. CooOmeHHe O KOPpPYINUHHA MOXKET OBITH

INepeflaHd  YCTHO WJIM IHCbMEHHO (B  (opme
CIyKeOHOM 3aNmUCKH MM 10 3JIEKTPOHHON Ioure:
alexey.anokhin@telko.com).

8.7.  O0wecrtBo rapaHTHpyeT
KOH(QHJIEHIMATBHOCTE  (hakTa | CcoJepIKaHus
COOOIIEHHST BCEM COTPY/IHHKAM M HHBIM JIHLAM,
00pPOCOBECTHO COOOIIMBIINM O KOPPYILUOHHBIX
MPECTYIUIEHHAX WJIM IIPaBOHAPYLICHHAX, a TaKkKe
NIPaBOHAPYIICHUAX, CBSA3aHHBIX C KOpPpYNIHEH H
CO3JAIOIIUX YCIIOBUS JUIst KOPPYIILIHH.

2 OTBETCTBEHHOCTb

9.1. UneHsl OpraHoB YyMpaBICHHS, COTPYIHHKH
BCeX CTPYKTYPHBIX rojipasaeiennit  OOiecTsa,
HE3aBHCHMO OT 3aHMMaeMOM [IODKHOCTH, HECYT
OTBETCTBECHHOCTD, IIPETYCMOTPEHHYIO JICHCTBYIONIAM
3akonojarensetBoM  PecnyOnmku  Bemapyce, 3a
HapylmCHHEe MPUHLUMIIOB W IIPpaBUJl HACTOALLCH
[Tonutuku, a Take 3a jeiictBus (OesxeiicTBue)
IMOJYHHEHHBIX MM JIML, HApYyMIAIOHIMX TaKHe
IIPHHIMATIBI M TIpaBHIa.

9.2.  Jluna, BUHOBHbIE B HapylleHWH TpeOOBaHHI
Hacrosmed [Tonuruku, MoryT ObITh MpPHBICYEHBI K
JAUCIHITAHAPHOM, aIMHHUCTPATUBHOH, Ipak1aHCKO-
NIPaBOBOM MM YrOJIOBHOH OTBETCTBEHHOCTH 10
uHunuatuse  OOmecTBa,  IPaBOOXPAHHTEIBHBIX
OPraHoB WJIK HHBIX JIMIL B [TOPSJIKE H 110 OCHOBAHHSIM,
[IPETyCMOTPEHHBIM 3aKOHOATEILCTBOM PecryOnuku
bemapycs, ycrasom  OOmiectsa,  JIOKaJbHBIMH
HOPMATHBHBIMH aKTaMH H TPYIOBBIM JOTOBOPOM (B
TOM YHCJIE KOHTPAKTOM).

8.4. The Company encourages its employees,
counterparties and other interested third
parties to report their suspicions about
possible violations of the rules of this Policy
as early as possible, as well as to offer
recommendations for improving the anti-
corruption system.

8.5. Messages about corruption,
recommendations for improving the anti-
corruption system shall be directed to the
following persons:

* Responsible person;
» direct supervisor;
« manager of the Company.

8.6. Corruption may be reported orally or in
writing (in the form of a memo or by e-mail
to alexey.anokhin@telko.com).

8.7. The Company guarantees confidentiality
of the fact and content of the message to all
employees and other persons who in good
faith reported corruption crimes or
violations, as well as violations related to

corruption and creating conditions for
corruption.

9. LIABILITY

9.1. Members of management bodies,

employees of all structural divisions of the
Company, regardless of their position, are
liable under the current legislation of the
Republic of Belarus for violation of the
principles and rules of this Policy, as well as
for any actions (omissions) of subordinated
persons who violate such principles and
rules.

9.2. Persons liable for violating the
requirements of this Policy may be brought
to disciplinary, administrative, civil or
criminal liability at the initiative of the
Company, law enforcement agencies or other
persons in the manner and on the grounds
provided for by legislation of the Republic
of Belarus, Charter of the Company, local
regulations and labour agreement (including
contract).
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10. 3AKJIOYUTEJBHBIE NOJOXKEHHUSA
10.1. Ilpm BBISIBJICHUH HEJOCTaTOYHO
5pGeKTUBHBIX IOJIOKeHHH HacTosdmed IIonuTHKH
mb0 TpH HM3MEHeHHH TpeOOBAHHWH IPHMEHHMOIO
3aKOHOJIaTEeIbCTBA Pecnybmuku benapyce
OTBeTCTBEHHOE JIMIIO OpraHU3yeT BHIPADOTKY H
pealy3alMio IJIaHa ACHCTBMH II0 AaKTyaIM3alluH
[MTonuruku O6uecTsa.

10.2. B jononHeHue K MepaMm, YyKasaHHbIM B
Hacrosimed IlonuTHke, B HensxX npeaynpexiaeHus u
NpoTHBOAEHCTBUsT Koppynuuu OOLmecTBO MOXKET
p€aln30BbIBATE MHBIC MEPbLI, B TOM HYHCJIE: BBCCTH
npoueaypsl 3alUThl pabOTHUKOB, COOOIIMBIIUX O
KOppPYHIHOHHBIX MIPECTYIJICHUAX U
MPAaBOHAPYIIEHUSX, a TaKXe TpaBOHApPYyIICHUAX,
CBA3AHHBIX C KOppYINUHEH M CO3Jal0UHX YC/IOBHA
JUIs. KOPPYIIMH, OT (popManbHBIX M HeOpMaIbHBIX
CaHKLlHﬁ, BBECTH CIKETOJHOE 3all0JTHEHHE
JIeKJIapanuy 0 KOHGIMKTE HHTEPECOB, MEPUOJAMYECKH
[POBOJUTh  OLIEHKY  KOPPYINLMOHHBIX  PHCKOB,
IPOBOJUTL OOydaromue MepOoNnpHUATHS (CeMHHaphI,
JICKITHH, TPEHHHTH) ans COTPYIHHKOB,
[NEPUOJIMYECKH  IIPOBOJAUTH  BHEIIHHH  AyJHT,
OCYIIECTBJIATH peryiaspHslii KOHTPOJ1b
KOHOMHMYECKOH  O00OCHOBAaHHOCTH  pacxoloB B
chepax ¢ BBICOKMM KOPPYILIMOHHBIM PHUCKOM,
IIPOBOJIUTL  PEryIApHYIO  OLEHKY  pEe3VJILTaTOB
paboTHI 110 NIPOTUBOACHCTBHIO KOPPYIILMH, & TaKKe
JIpYTHUE MEPHIL.

10. FINAL PROVISIONS

10.1. If insufficiently effective provisions of
this Policy are identified or when the
requirements of the applicable legislation of
the Republic of Belarus change, the
Responsible person shall organize drafting
and implementation of an action plan to
update the Company’s Policy.

10.2. In addition to the measures specified in
this Policy, in order to prevent and combat
corruption, the Company may implement
other measures, including: introduce
procedures for protection of employees who
reported corruption crimes or violations, as
well as violations related to corruption and
creating conditions for corruption, from
formal and informal sanctions; introduce an
annual declaration of conflicts of interests;
periodically assess corruption risks; conduct
training events (seminars, lectures, trainings)
for employees; periodically conduct external
audit; regularly monitor economic feasibility
of expenses in areas with high corruption
risk; conduct regular assessment of the
results of anti-corruption work, as well as
other measures.



