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\\ "%/ PABOTHHKOB

HOOO «Triako»

I'naBa 1
OBILHUE ITOJIOKEHUSI.
[TPUBEPXXEHHOCTb CTAHJIAPTAM
[TPO®ECCUOHAJIBHON 9TUKHU

1.1. Konexe IloBenenusi paGOTHUKOB HHOCTPAHHOIO
obmiecTBa €  OTPaHHYEHHOH  OTBETCTBEHHOCTBIO
«Tonko»  (nasee Kogexke  IloBenenus)
YCTaHABJIMBAET U Pa3bsCHACT CTAHIAPTHI IOBEICHMUS,
KOTOPBIX MOJUKHBI NPUICPKUBATHCS  PabOTHHKH

UHOCTpaHHOTO  obmiectBa ¢ OrpaHHYEHHOMN
OTBETCTBEHHOCTBIO «Tanmko» (mamee - Thaaxo,
OO6mecTBO) B mpoliecce BBIMOJIHEHUS MMM CBOMX
TPYJIOBBIX o0s3aHHOCTEH. On COJIEPIKUT

PEKOMEHIAHH OTHOCHTEJIBHO TEX CHTYalluii, Korja
paborHukam OOIiecTBa NPUXOAMUTCS NPUHHUMATH
JIMYHbIC H STHYHBIC PEIICHHSI.

1.2 Hacrosimmi Konexc [Torenenus
pacrpocTpaHseTcss Ha BceX paOOTHHKOB M BCE BHIBI
JesrenbHocTH TamKo.

1.3.  PaGornuku OOGuiecTBa  NPHIEPKHBAIOTCS
MO3UIIMH, COIJIaCHO KOTOPOH JIeHCTBOBATH STHYHO H
OTBETCTBEHHO — 3TO HE TOJBKO IPABHJILHO B IEJIOM,
HO eI M MpaBWIBHO Ui BeJeHHS OH3Heca.
HacTosmmii Konexkce [ToBenenus SIBJISIETCS
GyHnamMeHTOM  UIS  NpaBHIBHOM  OpraHM3aIiH
BeJIeHHUs Ou3Heca.

1.4. Paboraukn OOGmiecTBa 00s3y1oTcs cobOmomaTe
BCE IIPUMEHUMBIE 3aKOHBI H HOPMATUBHBIE MPABOBHIE
aKkTBl, OTHOCSIIMECS KO BCEM BHIaM IEATETBHOCTH
Tanko. s paGoruukoB OO6miecTsa jenoBas 3THKa
HauyuHaercs ¢ Hacrosutero Komexca IloBenenus u
NIOBCEIHEBHBIX METOOB paboTHI.

1.5. B nacrosmem Kojekce [loBemenust omucasbl
INPHHLHMIBL,  KOTOpble  TOMOraloT  HPUHUMATH
paborHukam OOmecTBa 3THYECKH Oe3ynpeyHble
peutenus. Kak ciaenctsue, Bce paborauku O6uiecTsa
JODKHBI ~ OBITb  O3HAKOMJIEHBI € HACTOSIIHM
Konekcom lloBenenwsi, 3Hate ero, jeicrBoBarh B

COOTBETCTBHM € HHMM M IOHHMAaTh Ba)KHOCTb
COOIII0/IEHNA €T MOJIOKEHHH.

1.6.  Jlemas mpaBHiIbHBIH  BBIOOp, pabOTHUKH
OOmecTBa 3aMMINAIOT Ty I[EHHOCTb, KOTOpas
cosmaercs OOmecTBOM KaJIbIi JIEHb.
JleMOHCTpHPYSt OSTHYHOE TOBEACHHE, pPabOTHHUKH
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Chapter 1
GENERAL PROVISIONS.
COMMITMENT TO PROFESSIONAL
ETHICS STANDARDS

1.1. The code of conduct for employees of
Telko foreign limited liability company (the
Code of Conduct) establishes and explains
the standards of conduct that must be
adhered to by employees of Telko foreign
limited liability company (Telko, the
Company) when performing their job duties.
It provides guidance on situations where
Company’s employees have to make
personal and ethical decisions.

1.2. This Code of Conduct applies to all
employees and all Telko’s activities.

1.3. Company’s employees adhere to the
position that acting ethically and responsibly
is not only right in general, but also right for
doing business. This Code of Conduct is the
foundation for a good business organization.

1.4. Company’s employees will comply with
all  applicable laws and regulations
pertaining to all Telko’s businesses. For
Company employees, business ethics begins
with this Code of Conduct and daily work
practices.

1.5. This Code of Conduct describes the
principles that help Company’s employees
make ethically sound decisions. As a
consequence, all Company’s employees
must be familiar with this Code of Conduct,
know it, act in accordance with it, and
understand the importance of complying
with its provisions.

1.6. Making the right choice, Company’s
employees protect the value that is created
by the Company every day. By
demonstrating ethical behavior, Company’s




OOmectBa (GOPMHUPYIOT pENmyTalHIO HAAEKHOTO
napTHepa, IOCTaBIIMKa, 3aKa3YMKa 1 HAaHUMATeIs.
1.7. Tonko neHHT AecATh npuHIMNOB [ M0banbHOrO
jporopopa Opranuszanuu  OOvenuHeHHBIX Hanmii,
KOTOpbIE  KacalOTCd  IpaB  4ejlOBEKa, TpyJa,
OKpyKatolei cpesibl U 60pb0bI ¢ KOPpPYIIHUE.

I'naBa 2
OBA3AHHOCTHU PABOTHHUKOB

PaGoruuku OOuiectra 00s13aHbI:

2.1. o3nakomuThcs ¢ HacrosmmMm  Kopexcom
IToBeieHNs, TOHATE U CODITIONATE ETO;

2.2. coobmate O CBOMX ONAaceHUsX B clydae
MOJIO3peHusl HMHBIX paborHukoB OOmecrea B
HeHaJlJiesKalleM IMoBeAeHUuH;

2.3. coBeToBaTbCs C pyKoBoauTENeM(-IMH) WIH
ropujuueckuM otaeom ASPO, koTopelit oTBevaet
3a coOJII0/IeHNe HOPMATUBHBIX TpeOOBaHMI, B ciyyae
HEYBEPEHHOCTH B NPABUILHOCTH CBOUX JIEHCTBUM.

['JTABA 3
OBS3AHHOCTHU PYKOBOJUTEJIA

Pykosoaurens O0uiecTBa 00s13aH:

3.1. cBOMMH JEHCTBHAMH IOJaBaTh MPUMEP HHBIM
pabotankam OOuiecTsa;

3.2. ofecneuyuBaThb O3HAKOMJIEHHE paOOTHHKOB
OOurecTBa € JIOKAJIBHBIMM IIPABOBBIMH  aKTaMHu
OO6mectBa, a Takxke oOecneunBarh CcoOOIKOACHHE
JIOKaJBHBIX MpaBoBBIX akToB OOmiecTBa; 1npu
HEOOX0IUMOCTH CO3/1aBaTh BO3MOKHOCTD
00CY&KICHUSI TPUMEHUMOCTH JIOKATBHBIX TPABOBBIX
aktor Tanko k pabotHukam Obiecrna;

3.3. co3maBathk atMoc(depy, B KOTOpPOH pabOTHHKH
OOfmecTBa MOryT cBOOOJHO BBICKA3bIBaTh CBOH
OITACEHHS; '
3.4. BeICymIMBaTh onaceHus paboTHukoB OOmiecTBa
M cO00MIaTh BHIMECTOANIMM AODKHOCTHBIM JTHIIAM O
MOOBIX T10I03PEHUSIX B HEHA/UIeXkKalleM MMOBEeHNH,
0 KOTOPBIX PyKOBOJHMTEIIO CTAHOBUTCS U3BECTHO;
3.5. obecreunBaTh HACTABHUYECTBO M TIOJUIEPIKKY
pabotHukoB OOmecTBa, uTOOBI COOTBETCTBOBATH
BBIIIICYKa3aHHBIM OKUJTAHUSM.

['JIABA 4
PABOTHHUKH U OITEPALTMOHHAZL
JEATEJIBHOCTD

PA3JIE] 1
VBAXEHUE K PABOTHUKAM U

employees build a reputation as a reliable
partner, supplier, customer and employer.
1.7. Telko appreciates the ten principles of
the United Nations Global Compact, which
relate to human rights, labor, environment
and fight against corruption.

Chapter 2
OBLIGATIONS OF EMPLOYEES

Company’s employees are obliged to:

2.1, familiarize themselves with this Code of
Conduct, understand and comply with it;
2.2. report their concerns if other Company’s
employees are suspected of misconduct;

2.3. seek the advice of ASPO's Compliance
Officer(s) or Legal Department if you are
unsure of the correctness of your actions.

CHAPTER 3
RESPONSIBILITIES OF THE MANAGER

Company’s Manager is obliged:

3.1. by their actions to set an example for
other Company’s employee:

3.2. to ensure that Company’s employees are
familiarized with the bylaws of the
Company, as well as to ensure compliance
with the bylaws of the Company; if
necessary, create an opportunity to discuss
the applicability of Telko bylaws to
employees of the Company;

3.3. to create an atmosphere in which
Company’s employees are free to voice their
concerns;

3.4. to listen to the concerns of Company’s
employees and report to superiors any
suspicions of misconduct that the manager
become aware of;

3.5. to provide mentoring and support to
Company’s employees to meet the above
expectations.

CHAPTER 4
EMPLOYEES AND OPERATIONS

SECTION 1
RESPECT FOR EMPLOYEES AND



COBJIIOJIEHHUE ITPAB YEJIOBEKA

4.1.1. Tanko crpemutes coBIIOAATh PaBa YeoBeKa
B COOTBCTCTBMH ¢ PyKOBOAAIIMMH NPUHIMIIAME
NPeINPUHUMATEIBCKOH  NEATENBHOCTH B aclieKTe
IpaB yeroBeka: OCYILECTBIIEHHE pamoK
Oprannszamun O6benunennsx Hanwmit B oTHOIIEHUN
«3AIMTEL, COOMIONEHHS M  CPEACTB  IPaBOBOI
3alIMTED), 0a00peHHBIMM pesomonueit Cosera Mo
npasam venoseka 17/4 ot 16 mions 2011 roaa.

4.1.2. Tonko o6ecneunBaer CBOMX paGOTHHKOB
JIOCTOMHBIMH yCIIOBUSIMH TPY/Ia.

4.1.3. Tonmko He npHEMJIET  HCIIOJIB30BaHHE
MPUHYIUTETBHOIO HJIM JIETCKOTO Tpylda HH IpH
KaKHX YCJIOBUSX.

PA3JIEJI 2
OTCYTCTBUME JUCKPUMHHALIWY,
COLMOKVYIJIbTYPHOE MHOT'OOBPA3HUE U
PABHBIE BO3SMOXHOCTHU

4.2.1. T>nK0 OTHOCHTCS K KaXIOMYy pPaGOTHHKY C
VBaXXCHHEM H IIPU3HAHHEM.

4.2.2. PaGotnuku OOmecTBa 00S3yIOTCS YBaXKarh
NpaBO KaXI0ro uYejgoBeKa Ha CBOOOJY MHEHWIH,
yOexkaeHu, Ha cBOOOJHOE WX BBIPAKEHHE, TPABO
KaXJIoro  d4emoBeka  Ha  cBoOOIy CIIOBA,
BEPOHCIIOBEIAHMS U IIPABO Ha MUPHbIE COOpaHUs.
4.2.3. Tanko HE JIOIyCKaeT HUKaKO
JMCKPUMHHAIIMH 10  IpH3HaKam o0Opa3oBaHus,
JIMYHBIX HABBIKOB, [OJDKHOCTH, JIHYHOCTH, 06pa3a
JKU3HH, OIBITA padoThl, OTHHYECKOH
NPHHAUICKHOCTH, PEJIMIMM, I107a, CEeKCyaJTbHOR
OpHEHTAIIUHU, BO3pacTa, HaIlMOHAJILHOTO
[POUCXOKIEHHs,  CIIOCOOHOCTeH MO APYIHX
XapaKkTepUCTUK pabOTHHKA.

4.2.4. [Tonoxenus HACTOSIIETO pasnena
pacmpoCTpaHsIOTCss Ha BceX padOTHUKOB, BKIIOYAs
BPEMECHHBEBIX p360THHKOB, MHUI'PAHTOB, CTYJ/JEHTOR,
JIMIIL, I[IPHUBJICYCHHBIX Ha OCHOBE rpaxIaHCKO-
[IPaBOBBIX JI0rOBOPOB, OCHOBHBIX pa0OTHHUKOB H BCEX
MPOYHX PaOOTHUKOB MJIM KaHIHATOB HA JOJKHOCTb.
4.2.5. Tanko yBaykaet COLMOKYJIBTYPHOE
MHOr000pa3ue ¥ CTPEMHUTCS CO31aTh IPUHUMAIOILYIO
H  CcBoOOmHYI0 OT mnpemyOexieHHit  pabouyro
atMmocgepy.

PA3JIEJI 3
BJIATOIIOJIYUHUE, OXPAHA TPYIA U
TEXHHKA BE3OITACHOCTH

4.3.1. Tonko 3a60TUTCSE O GJIArONOJIYYHH U 30POBBE
CBOMX paDOTHHKOB.

4.3.2. Tonko HHUKOrZa He MAET Ha KOMIIPOMHUCC B
3

HUMAN RIGHTS

4.1.1. Telko is committed to upholding
human rights in line with the Guiding
Principles on Business and Human Rights:
Implementing the United Nations
'Protection, Respect and Remedy'
Framework approved by Human Rights
Council Resolution 17/4 of 16 June 2011.

4.1.2. Telko provides its employees with
decent working conditions.

4.1.3. Telko does not accept the use of
forced or child labour wunder any
circumstances.

SECTION 2
NO DISCRIMINATION,
SOCIOCULTURAL DIVERSITY AND
EQUAL OPPORTUNITIES

4.2.1. Telko treats every employee with
respect and recognition.

4.2.2. Company’s employees undertake to
respect the right of every person for freedom
of opinion, belief, their free expression,
freedom of speech, religion and peaceful
assembly.

4.2.3. Telko does not discriminate in any
way on the basis of education, personal
skills, position, personality, lifestyle, work

experience, ethnicity, religion, gender,
sexual orientation, age, national origin,
ability or other characteristics of the
employee.

4.2.4. Provisions of this section apply to all
employees, including part-time employees,
migrants, students, persons recruited on the
basis of civil law contracts, key employees
and any and all other employees or
candidates for the position.

4.2.5. Telko respects sociocultural diversity
and strives to create an accepting and non-
prejudice work environment.

SECTION 3
WELL-BEING, OCCUPATIONAL
HEALTH AND SAFETY

4.3.1. Telko cares about the well-being and
health of its employees.
4.3.2. Telko never compromises on health



BOIIPOCAx IO OXpaHe TpyJa U 0e3011acHOMY BEJICHHUIO
padoT M paboTaeT TOJIBKO ¢ NApTHEpaMH, KOTOPBIC
pasiensioT IMPUBEPXKEHHOCTh TA/KO B YKa3aHHBIX
BOIpOCcax.

4.3.3. Tanko HeceT OTBETCTBEHHOCTD 3a obeclieueHne
OesomacHbIX  yclaoBUH Tpyaa  pabOTHHMKOB M
cobimoaer COOTBETCTBYIOILHE aKTBI
3aKOHO/IaTe/IbCTBa MO BOIIpOCaM OXpaHbl Tpyda H
Oe3omacHOro BeleHHsA paboOT, a TakXkKe IMpaBHIa H
CTaHaapThl 0€3011aCHOCTH, ycTaHOBIeHHbBIE Ta/Ko0.
434. PyxoBoguTens 00s3aH IIPOBOJUTD
HHCTPYKTa’K, OCYIIECTBIATH KOHTPOJIb M OKa3bIBaTh
noxepxky paborHukam OOiiecTBa B BOIpocax I10
oXxpaHe TpyJa u 6e30macHOMY BEIEHHUIO PaboT.

PA3JIEJL 4
OTBETCTBEHHOE OTHOHIIEHHME K
OKPYXAIOIIEN CPEJIE U BE3OITACHOCTb
[TPOAYKTOB

4.4.1. Tonko OepekHO OTHOCHUTCH K OKpYIKarolleH
cpejie ¥ CTPEeMHUTCS MUHUMHU3UPOBATh DKOJIOTHUECKOe
BO3JIEHCTBHE CBOEH NeATEILHOCTH.

4.4.2. Tohnko HeceT OTBETCTBEHHOCTH 3a TO, YTOOBI
IPOM3BOJMMEIE UM TPOAYKTHI ObUTH Oe30macHBIMU
ISt HCII0JIB30BAHMS o Ha3zHAYCHHIO u
COOTBETCTBOBAIIH IpEIbABIAEMBIM K HHUM
HOPMATUBHBIM TPeOOBaHUSIM.

I'JIABA 5
[TPOOECCHUOHAJIBHAS 5THUKA.
HETEPITUMOCTbB K KOPPVIIIIUHU U
B3ATOYHHUYECTBY

5.1. Tanko He npuemet moObIe GOPMBI KOPpYNIIUY
WM B3ATOYHHMYECTBA.

5.2. Paboruuku O6uiectBa 00s3yIOTCS HUKOIAA He
npeanaratTe W He  JIaBaTh  B3ATKH  Kak
rOCyJapCTBEHHBIM, TaK M YaCTHBIM JIOJIKHOCTHBIM
nunam. Takxe pabotHukn OOmecTBa 00s3y10TCS
HHUKOT/Ia HE IIPOCUTH U HE MOJIydaTh B3SATKH.

B uyactHocTH, padoTHMkKM OOmiecTBa HE JOJDKHBI
JlaBaTh WIM IpeJularaTh APYTHM JIMIAM YTO-JIH00
LEHHOE C 11eJBI0 MOBJIUATE HA JIEJIOBOE PELIEHUE JUIs
3aKJIIOUYEHUS CHEJIKH, COXpaHEHHs CHEIKH HIIH
NOMYYEHHUS  HECHPaBeUIMBOIO  INPEHMYILIECTBA.
[TomoOHBIe neHCTBUS 3ampelniaeTcss OCYUIECTBIIATh
KaK IpsMO, TaK M KOCBEHHO, TO €CTh 4Y€pe3 TPEThe
JIMII0, B TOM 4YMCie JeHCTByIoIIee OT UMeHH TaIKo.
PaboTtuuku OO0miecTBa TakyKe He JAOJIKHBI IPSIMO HIIH
KOCBEHHO TIPOCHTh WJIM IPUHUMATh YTO-THOO0
LEHHOe, YTO MOJKET TMOBJIHUATH MM BBIIVIANETh KaK
BIAMsIHUE Ha Croco0HOcTh paborHuka OObInecTsa
COXPaHATh OOBEKTHBHOCTE B JIEJIOBBIX PELICHHAX.
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and safety issues and works only with
partners who share Telko's commitment to
these issues.

4.3.3. Telko is responsible for ensuring safe

working conditions for employees and
complies with the relevant legislation on
labour  protection and safe  work

performance, as well as safety rules and
standards established by Telko.

4.3.4. Manager is obliged to instruct,
monitor and support Company’s employees
in matters of labor protection and safe work
performance.

SECTION 4
ENVIRONMENTAL RESPONSIBILITY
AND PRODUCT SAFETY

4.4.1. Telko respects the environment and
strives to minimize the environmental
impact of its activities.

4.4.2. Telko is responsible for ensuring that
the products it manufactures are safe for

their intended use and comply with
regulatory requirements.
CHAPTER 5

PROFESSIONAL ETHICS.
INTOLERANCE TO CORRUPTION AND
BRIBERY

5.1. Telko does not tolerate any form of
corruption or bribery.

5.2. Company’s employees undertake not to
offer or give bribes to public or private
officials. Also, Company’s employees
undertake never to ask or receive bribes.

In particular, Company’s employees must
not give or offer anything of value to others
in order to influence a business decision to
close a deal, keep a deal, or gain an unfair
advantage. It is prohibited to carry out such
actions both directly and indirectly through a
third party, including the one acting on
behalf of Telko. Company’s employees must
not directly or indirectly ask for or accept
anything of value that could affect or appear
to influence the employee’s ability to remain
objective in business decisions.



5.3. Tonko n ero paGOTHHUKH CIEIAT 32 TEM, YTOOEI
MOAapKM M 3HaKH  TOCTENPHUMCTBA  BCerjaa
COOTBETCTBOBAIH YETKOH OH3HEC-IeIH H XapakTepy
JACJIOBbLIX OTHOHICH]’IF‘I, HMMCIIH Pa3yMHYIO CTOMMOCTB.
JI1o0bIe 3ampochl M TMPEIOKEHUs HEHAUIEKAIIMX
ILUIATCIKEH, JIBI'OT, II01apKOB HIIH 3HAKOB
FOCTENIPHUMCTBA  JIOJDKHBI ~ OBITH  OTKJIOHEHBI
pabornukamu Ob6mectBa. O nogoGHBIX (hakTax
clleslyer He3aMeUTHTeILHO co00mIHUTh
OTBETCTBEHHOMY 3a oOecrne4eHHe HOPMATHBHO-
MPaBOBOI0  COOTBETCTBUS  (KOMILTA€HC) IPYIIIBI
komnanuiit ASPO.

54. Tanxo AKTUBHO KOHKYpHpYeT Ha
COOTBETCTBYIOLIEM pPBIHKE B  CIPaBe/UIMBOH H
THYHON (popme, coOMOIast IPU 3TOM MPUMEHHUMOE
3aKOHOAaTECIILCTBO (8] HpOTHBOﬂeﬁCTBHH
MOHOIIOJIMCTUYECKOH  JIeITENBHOCTH W 3alllUTe
KOHKY PEHIIHH.

5.5. Kaxneit paGotaux  OOGuiecrsa  J0OJKEH
co0mo/iaTh  NMPUMEHUMOE  3aKOHOJATENBCTBO W
BHYTPEHHHE MpaBHia B 00JacTH NMPOTHBOAEHCTBHS

MOHONOJUCTUYECKON  HEeSTENbHOCTH W 3alIUTHI
KOHKYPEHIIHH.
lpumeuanue:
B memax wHactosimero  Kopmexca Ilosenenus

BBIpa)KeHHC ({'-ITD-J'lHﬁO IHEHHOE» CIICOAYET IMOHHUMATh
B IIMPOKOM CMBICJIE: OHO BKJIIOYAaeT JIIOOBIE
[JIATEKH, 3aiMBbl, CKUJKH, B3HOCHI HA MOJIMTHYECKHE

HITH o ArOTBOPUTEIIBHBIE [HeIH, BO3MCIIICHHE
pacxo0B, NOIOAapKH, MNOAAPOYHBIC CepTH(I)HK&TBI,
YCIIYTH NnUuTaHnud, Pa3sBJICHCHH A, IMOEC3JIKH,

TPYJOYCTPOMCTBO WIIM CTaXXKUPOBKH, KOMMEPUYECKHE
BO3MOJKHOCTH, YCIIYT'H HJIH JIpyTHe IPeHMYIIecTBa.

I'nasa 6
3AUIUTA AKTHBOB T2JIKO U HHOOPMAILIMHU

Pasznen 1
MATEPUAJIBHBIE U HEMATEPUAJIBHBIE
AKTHUBBI

6.1.1. PabGorHukm OOmecTBa B COOTBETCTBHH C
MOJOKEHHAMH ~ [PUMEHHMOTO  3aKOHOATeIhCTBA
HECYT OTBETCTBEHHOCTE 3a AKTHUBBI TBHKD,
HampuMep,  TEXHUKY, o00opyJoBaHHe,  CHIpbE,
TPaHCIIOPTHBIE ~ CpeJCTBA, HH(POPMAIHOHHBEIE U
MOOMIIBHBIE ~ YCTpOHCTBA, JEHEKHBIE CpEJCTBA,
MHTEJUIEKTYaJIbHY10 COOCTBEHHOCTE M HH()OPMALIHIO.
6.1.2. PaGornuku OOmectBa 00s3y10Tcs GepeikHO
oOpamarkes ¢ ykasaHHbIMH B 1. 6.1.1 Hacrosmero
Konekca IToBenenns akTHBaMH W 3alIMIIATE UX OT
NOBPEXK/ICHUH, TOTEPh, Kpak H HEHAIJICHKAILEro
HCTIONTb30BaHM.

N

5.3. Telko and its employees ensure that
gifts and hospitality are always consistent
with a clear business purpose and the nature
of the business relationship, and are of
reasonable value. Any requests and offers of
improper payments, benefits, gifts or
hospitality must be rejected by Company’s
employees.  Such  facts  should be
immediately reported to the ASPO
Compliance Officer.

5.4. Telko competes actively in the relevant
market in a fair and ethical manner, while
complying with applicable anti-monopoly
and competition laws.

5.5. Every Company’s employee must
comply with applicable anti-monopoly and
competition laws and internal regulations.

Note:

For the purposes of this Code of Conduct,
the expression “anything of value” is to be
understood broadly and shall include any
payments, loans, discounts, political or
charitable contributions, reimbursements,
gifts, gift certificates, catering,
entertainment, travel, employment or
internships, business opportunities, services,
or other benefits.

Chapter 6
PROTECTION OF TELKO ASSETS AND
INFORMATION

Section 1
TANGIBLE AND INTANGIBLE ASSETS

6.1.1. Company’s employees, in accordance
with the provisions of applicable law, are
responsible for Telko’s assets, for example,
machinery, equipment, raw materials,
vehicles, information and mobile devices,
cash, intellectual property and information.
6.1.2. Employees of the Company undertake
to treat the assets specified in clause 6.1.1 of
this Code of Conduct with care and protect
them from damage, loss, theft and improper
use.

6.1.3. Company’s employees undertake to




6.1.3. Pabotaukn ObmectBa 003yHOTCS NPUHUMATD
HaJUTeKall[e MEPBI IS 3aIIUThl KOHBHIeHIHAIBHOR
uadopmaimu Tanmko, a Takxke KOH(PUIEHIMATHHON
HHpOpMALIUK €ro JeNOBHIX MAPTHEPOB, K KOTOPOA
Tanko momyumsn JOCTYI, OCTOPOXKHO K  HeH
OTHOCHUTBCA M NIEpeiaBaTh €€ TOJLKO T€M, KTO HMEET
IpaBo Ha JOCTYM K MoAoOHOH MH(GOPMALMU H KOMY
OHa HeoOX0JuMa T BBIIOJIHEHHS CBOEH paboThI.
6.1.4, Paboruuku OOmiecTBa 00s3yIOTCSA ClIeIOBATh
pa3paboTaHHbIM T2JIKO KOPIIOPATUBHBIM ITOJTHTHKAM
U TpoleAypaM UIf 3amUThl JAHHBIX OT Yrpo3 U
HECAHKIIMOHUPOBAHHOTO " HE3aKOHHOTO
UCIIOIb30BaHUS.

6.1.5. PaGoruuku OOmecTBa 00S3yIOTCS YyBaXaTh
HEMPUKOCHOBEHHOCTh ~ YACTHON  JKH3HM  HHBIX
paboTHukoB  OOmecTBa, KOHTPAareHTOB M HX
OpeAcTaBUTENeH, B TOM  4YHCIe,  IOCKOJIBKY
paboOTHHKM  OOIECTBa  COBEPIIAIOT  OT/IEJIbHBIE
JACWCTBUS C UX JTMYHBIMHU JIAHHBIMU.

Coseprienne Kakux-mubo AeHCTBHE € JTHYHBIMU
naHHbIME paboTHHKOB OOmiecTBa, KOHTPareHTOB H
X TIPEICTABUTENICH [OOKHO OCYIIECTBIATHCS B
COOTBETCTBHM C IPUMEHHMBIM  JIeHCTBYIOUIMM
3aKOHOJATEIBCTBOM H MTOJUTHKaMH T3JIKO.

Paznen 2
PACKPBITHUE UHOOPMAIIWMHU U
KOHOUJIEHITUAJIBHA S UHOOPMAILIAA

6.2.1. [lybnuunble 3adBI€HUS B CPEACTBAX MACCOBOI
uHbOpMAaIHK OT KMEHH T3JIKO MOTYT JIe71aTh TOJIBKO
CHEIHUATBHO YIOJTHOMOYEHHBIE Ha TO pabOTHUKH
OOG1iecTBa.

6.2.2. Pabornuku OO6uiectBa 00s3aHbl cOOIIOAATH
npaBuja U TI0JIOKEHHNS, Kacarouiecs
310ynoTpeONeHHiA Ha pbIHKE M KOMMEpPUYECKOMH
MHPOPMALMK, B YaCTHOCTH, O0Os3aHbBl cOOmIOIATH
OTpaHWUYEHUSI HAa  TOPTOBIKD M PACKPBITHE
HHpOpMAITHH.

Pazpen 3 .
IMPUHATHUE PEIHIEHWH U
JOKYMEHTHUPOBAHUE

6.3.1. PaGoruukm OOmiecTBa IOIKHBI NPUHUMATH
pelIeHus B HalmydImuX HHTepecax ObmecTna.

6.3.2. B OO6mecTBe HCMNONB3YIOTCA IPOLEIYPHI

IOPUIMYECKOTO U (PMHAHCOBOTO  YTBEPXKICHMS
pelleHuif,  KOTOphIM  pabOTHHKH  00A3yrOoTCS
cienosate. llomoOGHbple  mpoueaypbl  BKIIOYAIOT
Ha3HAYEHHUE YIOJHOMOUEHHBIX JIML, YCTaHOBJIEHHE
JIEHEXKHBIX OrpaHHYeHUH u pazjenenue
00s3aHHOCTEH.
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take appropriate measures to protect Telko's
confidential information, as well as the
confidential information of its business
partners, to which Telko has access, treat it
with caution and transfer it only to those
who have the right to access such
information and who need it to fulfill their
work.

6.1.4. Company’s employees undertake to
follow the Telko's corporate policies and
procedures to protect data from threats and
unauthorized and illegal use.

6.1.5. Company’s employees undertake to
respect the privacy of other Company’s
employees,  counterparties and  their
representatives, including for the reason that

Company’s employees perform separate
actions with their personal data.
Any actions with personal data of

Company’s employees, counterparties and
their representatives must be carried out in
accordance with applicable legislation in
force and Telko's policies.

Section 2
DISCLOSURE AND CONFIDENTIAL
INFORMATION

6.2.1. Public statements in the media on
behalf of Telko can only be made by
specially authorized employees of the
Company.

6.2.2. Company’s employees must comply
with the rules and regulations regarding
market abuse and commercial information.
in particular, to comply with restrictions on
trade and disclosure of information.

Section 3
DECISION MAKING AND
DOCUMENTATION

6.3.1. Company’s employees must make
decisions in the best interests of the
Company.

6.3.2. The Company uses procedures of legal
and financial approval of decisions, while
employees undertake to follow them. Such
procedures  include  appointment  of
authorized  persons, establishment of
monetary limits and separation of duties.



6.3.3. Bce nenoBble omepanuy A0KHBI TOYHO U

AOCTOBEPHO  (PUKCHpOBaTbCA B OyXTraiTepcKoit
OTYETHOCTH.  TOYHBIH  y4eT W  OTYETHOCTH
00eCreYnBalOT  COONIIOJICHHE  IOPMAMYECKUX U
HOPMATHBHBIX TpeOoBaHui, HarpuMmep, B
OTHOILIEHUH HAIOT000JI0KEHHSI.
Paznen 4
KOH®JIMKT UHTEPECOB

6.4.1. Kaxnapeii paGotnuk OOGmectBa 06s3yeTcs
JEHCTBOBATh B HHTepecax 12JIKo, YTO O3HAYaeT, 4To
Kakaplid  pabortauk OOmecrBa JO0DKEH, cpeau
poyero, u3deraTh KOH(GIUKTOB HHTECPECOB.
KoH(HUKT WHTEpecoB BO3HHMKAET, KOTJa JHYHbBIE
uHTepechl paboTHuka OOWEeCTBa BCTYNAIOT B
KOHQIHUKT c HHTEepecaMu OOmiectsa.
Bosnuknosenne 1momgoGHOrO KOH(IMKTa HHTEPECOB
MOXKET HaHecTH ymepd OOmectBa H(HMIH) ero
perryTamuH.

I'masa 7
KOHTPATEHTBI

Pazpmen 1
BU3HEC-TTAPTHEPEI

7.1.1.  Tonko  cTpeMHTCS K  ILUIOZOTBOPHBIM,
OTHYECKHM W IPO3pavyHbIM  OTHOILEHHUSM  C
IMOCTABIOIUKAMH, arcHTaMH, ).[HCTpPIﬁLIOTOpaMH,

KJIMEHTaMHU ¥ MOJAPSTUYHKAMHU.

7.1.2. Tonko oXugaeT, YTO €ro mapTHephl OyayT
cobmojare  BCe  NpPUMEHUMbBIE  3aKOHBI |
HOPMATHUBHBIC IIPaBOBbIE aKTHl M COOJIIOIAThH
MemopanyM o TpeGOBaHHMSX K ITOCTABIIHKAM,
paspaboTaHHbIi THKo.

Pasznen 2
OBECITEYHEHHUE HOPMATUBHO-ITPABOBOT O
COOTBETCTBHA B COEPE TOPI'OBJIM U
I[TPOTUBOJIEMCTBUS JIETAJIM3ALTUHA
JIOXOJIOB, ITTOJIYVYEHHBIX ITPECTVYIIHBIX

[TYTEM
7.2.1. Tonko ocyliecTBIsieT JEATENLHOCTh B
MEJKTYHapOHOH TOpProBO# cpejie, 4TO

[I0JIpa3yMeBacT UMIIOPT U SKCIIOPT TOBAPOB, YCIYT H
uH(OPMAIIMH H3 OJHON CTPaHbI B IPYTYIO.

7.2.2. Toako cobiro1aeT Bce IPUMEHHUMEBIE 3aKOHBI U
HOPMATUBHbIC IIPABOBBIE AKTLI, KOTOPBIE KacarTCs
€ro JesTCIbHOCTH.

K HOpMaTHBHBIM MpPABOBBIM aKTaM, KaCAOIIAMCS
JesATenbHOCTH T31K0, OTHOCATCS, 6e3 OrpaHH4YeHHUH,
HOpMaTHBHBIE IMPABOBHIE AaKThI, yCTaHABJIHBAIOIIHE

7

6.3.3. All business transactions must be
accurately and reliably recorded in the
financial statements. Accurate accounting

and reporting ensure compliance with legal
and

regulatory requirements such as
taxation.
Section 4
CONFLICT OF INTEREST
6.4.1. Every Company’s  employee

undertakes to act in the best interests of
Telko, which means that every Company’s
employee must, among other things, avoid
conflicts of interest.

A conflict of interest arises when personal
interests of Company’s employee come into
conflict with interests of the Company. The
emergence of such conflict of interest may
damage the Company and (or) its reputation.

Chapter 7
CONTRACTORS

Section 1
BUSINESS PARTNERS

7.1.1. Telko is committed to beneficial,
ethical and transparent relationships with
suppliers, agents, distributors, customers and
contractors.

7.1.2. Telko expects its partners to comply
with all applicable laws and regulations and
comply with Telko’s Memorandum on
Suppliers Requirements.

Section 2
ENSURING REGULATORY AND LEGAL
COMPLIANCE IN THE FIELD OF TRADE
AND COUNTERING THE
LEGALIZATION OF INCOME
OBTAINED BY CRIMINAL WAYS

7.2.1. Telko operates in an international
trading environment, which implies import
and export of goods, services and
information from one country to another.
7.2.2. Telko complies with all applicable
laws and regulations that apply to its
business.

Regulatory legal regulations relating to the
activities of Telko include, without
limitation, regulatory legal regulations



(perynupyromue) sM0apro M CaHKIMU, TaAMOXKEHHBIE
MpaBHiia BBO3a M BBIBO3a, SKCIIOPTHBHIA KOHTPOIIb,
TAMOYKEHHYIO OIIEHKY, CTpaHy IPOUCXOXKICHHA H
npedepeHIHaTbHbIC YCIOBUS TOPTOBIIH.

7.2.3. Tsnxko cobmomaer 3aKOHOOATEIBCTBO IIO
[IpeOTBpalIeHUIO JIeraTu3aun JIOXOJIOB,
[OJYYEHHBIX NPECTYIHBIM IyTeM, (GUHAHCUPOBAHUS
TePPOPUCTHUECKOH JIeITeILHOCTH |
(pMHAHCUPOBAHUS pacrpocTpaHeHus OpyXKHUsA
MacCOBOT0 MOPAKEHH.

I'naBsa 8
COBJIIOJIEHUE PABOTHUKAMU
HOPMATHBHBIX TPEBOBAHH.
BO3MOXHOCTb BBICKA3ATH CBOU
OITACEHHUS — COOBIIEHUE O ®AKTAX
HE3AKOHHOM JIEATEJIBHOCTH

8.1. Kaxgpiii pabGornuk  OOuiectBa  Hecer
OTBETCTBEHHOCTH 32 COOMIOIEHNE EIMHBIX STHUECKHX
cranaapToB Taxo.

8.2. Ecimn pabotHuKk OOniecTBa mojo3peBaeT Jpyroro
pabOTHHKAa B HEHAJJICKaIleM IIOBEIACHUH, IIE€PBbIii

JIOJIKEH COOOIINTE 00 STOM. Omnacenns,
BbICKa3aHHble Jpyrumu pabotHukamu OOmiecTsa,
JOJKHBL  OBITH BBICITYLLIAHBL. He cneayer

Ipeanoiarath, 4ro HMHOE JIMIO YK€ COOOIIMIO O
pucke uim npobieme.

8.3. Tonko nopaep:KUBaeT KyJabTypy, B KOTOpPOW
Ka)KI[blﬁ HMECT IIpaBoO Ha CBOGO,I[y CJIOBa.

8.4. OOmectBo mnpenocraBiusieT  pabOTHUKAM
Oe3omacHbIi, HAAEXKHBIH M KOH(UIEHUMATLHBIH
croco® BBIPa3UTh CBOM OMNACEHHUS M O3BYYUTH CBOHM
BOIPOCHI B TeX Cilyyasix, KOorja OOBIYHBIE KaHallbl
He,[[OCTyHHBI HJIM HE COOTBETCTBYIOT curyau,nn.

8.5. PaGotHuku O6ecTra JIOJTKHBI
He3aMeUTMTENBHO co00IaTh 0 00X HapyIIEHUSIX
3akoHoaTenbeTBa, Hacroamniero Konexca ITosenenus
WINX JIPYTHX JIOKAJIBbHBIX IIPABOBBIX AKTOB T3JIKO,
CBHJICTEIISAMHA KOTOpPBIX  SBIAIOTCA  HMIH O
CYIIIeCTBOBAaHUHU KOTOPbIX T10,103PEBAIOT,
CJIEYIONIMM HHKETEPEUNCICHHBIM JIMLIaM:

- CBOMM HEIMOCPEACTBEHHBIM PYKOBOJUTEISAM
WM qupekTopy Taiko; win

- npeacrasutemo  IOpunuyeckoro  ortnena,
Otnena xagpoB win Otjena BHYTPEHHEro ayauTa
rpynms! Komnanuii ASPO; un

- ucnonp3osarh Kanaia ASPO st cooOuieHus
0 (daxkrax  HE3aKOHHOH  JEATENBLHOCTH  IIO
3]eKTPOHHOM 1mouTe:  secretary.board@aspo.com.
JlocTyn K KaHaTy CBSI3M aHOHHMHOrO MH(pOpMaTopa
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establishing (regulating) embargoes and
sanctions, customs rules for import and
export, export control, customs valuation,
country of origin and preferential terms of
trade.

7.2.3. Telko complies with legislation to
prevent money laundering, terrorism
financing and financing the proliferation of
weapons of mass destruction.

Chapter 8
OBSERVANCE OF REGULATORY
REQUIREMENTS BY EMPLOYEES.
OPPORTUNITY TO EXPRESS
CONCERNS - REPORTING ILLEGAL
ACTIVITIES

8.1. Each Company’s employee is
responsible for adhering to Telko's uniform
ethical standards.

8.2. If Company’s employee suspects
another employee of misconduct, the former
must report it. Concerns expressed by other
Company’s employees must be heard. Do
not assume that another person has already
reported the risk or concern.

8.3. Telko supports culture in which
everyone has the right for freedom of
speech.

8.4. The Company provides employees with
safe, secure and confidential way to voice
their concerns and raise their questions when

normal channels are wunavailable or
inappropriate.
8.5. Company’s employees must

immediately report any violations of law,
this Code of Conduct or other bylaws of
Telko, which are witnessed or suspected of
existence, to the following persons:

- their immediate supervisors or Telko’s
director; or

- representative of the Legal Department,
Human Resources Department or Internal
Audit Department of the ASPO group of
companies; or

- use the ASPO channel to report the facts of
illegal activity by e-mail:
secretary.board@aspo.com. The anonymous
whistle-blower can also be accessed on any



MOJKHO TMOJYyYHTh TaKkKe Ha J1000M YCTpOHMCTBE,
BKJIIOYAas CMapT(OoHBI, 10 CIeAYIOUEMY BeD-
aapecy: https://report.whistleb.com/Aspo.

IlonoOuble  nefictBus  paGortnukos  O6uiecTna
MO3BOJISIIOT CBOEBPEMEHHO pelIaTth MpoOIeMbl M
UCIIPABJIATD OLIHOKH, IpeaoTBpauas HX
ITOBTOpEHHE.

8.6. Tanko o0s3yercs TIIATEILHO TPOBEPATH OTYETHI
O HEHaIIexamem [TIOBCOCHHUH, COXpaHﬂTh HX
KOH(HACHIMATPHOCTh B MAKCHMalIbHO BO3MOXKHOI
CTENIEHH MW JIOJUKHBIM  oOpa3oMm oOpabaTeiBaTh
MIePCOHATBHBIE JIAHHBIE.

8.7. Tohnko wHe mpHeMIeT MpeCIeAOBaHHA B
OTHOIIEHHHU JI00O0Tr0 JIUIa, KOTOPOE J00POCOBECTHO
cooOIaeTr o TMOJO3PEHHH WHOro pabOTHHKA B
HEeHA/JIe)KalleM IOBEJICHUH WM y4YacTByeT B
pacciaeIOBaHUU € IEIbI0 YCTPaHEHHs IM0J00HOTO
MOI03PEHHUS.

8.8. B orHomenmn n0Goro swmma, KOTOpoe
OCYILICCTBIIACT IpecjyicJOBaHHE HHBIX paﬁOTHHKOB
ObmectBa 3a coo0lneHHe O HEHaJIEXKaIleM
MOBEJICHHH HJIM 3a y4YaCTHE B paCCIEIOBAHHH C

LCIBIO  YCTPaHHUTh  INOJOOHOE  MOIO3pEHHE,
HE3aBHCHMO OT 3aHMMAaeMOM MM HIIM eH JOJDKHOCTH,
OymyT HOpeAnpHHATEI MEpHl  JMCUUILIMHAPHOTO
B3bICKAHUS.

IIpumeuanue.: Tlon «mpecsieqoBaHHAME» B LEIIX
HACTOAILEIr0 IIyHKTa I[IOHUMAIOTCS, B YaCTHOCTH:
OHMJKEHUE B JIOJDKHOCTH, YBOJIBHEHHE, OTKa3 B
MPOABHKEHHH 110 cny}KGe, CHHIKCHHE 3apliiaTel H
moObIe BH/EI yrpos, H31CBATCIILCTB HJIH
JOMOrarejibCTB.

I'masa 9
SAKITIOYUTEJIBHBIE TTOJIOXKEHW A

9.1. Hapymenust Hactosimiero Kopaekca IToBenenus,
BKIIOUasg  HECBOEBPEMEHHOe  cooliienHe 00
u3BecTHoM Hapyinenun Komexca ITosemnenuss umu
JIOKHOE COOOIIEHUE O MOJJOOHOM HapyIIeHHH, MOTYT
NPUBECTH K AUCIMUIUIMHAPHBIM B3BICKAHHSAM BILIOTH
J0 YBOJIBHEHHA.

device, including smartphones, at the
following web address:
https://report.whistleb.com/Aspo.

Such actions of Company’s employees allow
solving problems in a timely manner and
correcting €ITors, preventing their
recurrence.

8.6. Telko is committed to scrutinizing
reports of inappropriate behavior, keeping
them confidential to the greatest extent
possible, and properly handling personal
data.

8.7. Telko will not tolerate abuse against any
person who in good faith reports suspected
misconduct of another employee or
participates in an investigation to eliminate
such suspicion.

8.8. Any person who abuses other employees
of the Company for reporting misconduct or
for participating in an investigation to
eliminate such suspicion, regardless of his or
her position, will be subject to disciplinary
action.

Note: "Abuse" for the purposes of this
clause means, but is not limited to,
demotion, dismissal, denial of promotion,
pay cut, and any form of threat, bullying or
harassment.

Chapter 9
FINAL PROVISIONS

9.1. Violations of this Code of Conduct,
including late reporting of a known Code of
Conduct violation or false reporting of such
a violation, may result in disciplinary action
up to and including termination of
employment.






