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1. OBIIUE ITOJIOXKEHUSA

1.1. Hacrosmas AHTUKOPPYIIIHOHHAS
nomtuka («IlouTHka») pa3zpaboraHa BO
UCIIOJTHEHUE TpeOOBaHMI 3aKOHOJATENIbCTBA
Poccuiickoit denepanuu B obnactu
MPOTUBOACUCTBUSA KOPPYIILHMH, B YACTHOCTH B
coorBeTcTBUU ¢ DenepaibHbIM 3aKOHOM OT
25.12.2008 r. No73-®3 «O mpoTUBOAECHCTBUU

KOPPYILIUUY.

1.2. Tlonurtuka ABJIAETCS JIOKaJIbHBIM
HOPMAaTUBHBIM aKTOM, TpeOOBaHHsS KOTOPOIO
pacOpoCTpaHsOTCS Ha BCEX COTPYIHUKOB
OOwrecTBa U 00s13aTENbHBI AJIS1 X UCTIOJIHEHUSL.
HevictBue HacTosimen 11oMUTHKN MOXKET Takxke
pacnpoCTPaHATHLCS U HA IPYTUX JIUL, HAIIPUMED,
¢usznueckux W (WIM) IOPUAMYECKUX JIMI, C
KOTOpbIMH OOILECTBO BCTYNAET B JJOTOBOPHBIE
OTHOLIECHHUS.

1.3. K wmemsm  Hacrogmeir  [lonutuku
OTHOCSTCS:

J HCIIOJTHEHUE TpeOoBaHUI
3akoHojarenbeTBa Poccniickoin denepannu mno
MIPUHSITHIO Mep o NPEYyIPEXRICHUIO
KOppyHuuu;

. CO3JIaHME  OpPraHHU3alHOHHBIX OCHOB

0OprOBI C KOppPYMIMEH MpH OCYIIECTBICHUU
OO011eCTBOM JIEATENBHOCTH U B3AUMOJIEUCTBUS C
OpraHaMH roCyIapCTBEHHOW BIACTH;

. IIOCTPOECHUE OTHOLIEHUH c
rOCYJapCTBEHHBIMM OpraHaMu II0 BOIIpOCaM
IIPOTUBOICUCTBUS KOPPYIILIUH;

. O3HaKOMJIEHHE cOoTpyAaHHUKOB OO1iecTBa
Y WHBIX 3aMHTEPECOBAHHBIX JIHII (TPETHUX JIHII)
C OCHOBHBIMH MpPHUHLUMIAMH M HpaBUIAMHU
00pBOBI C KOppYHIUEN;

. 3aKpEIUICHUE OSTHYECKUX [MPHHIIUIIOB
CITy’KeOHOTO ITOBEJICHUS COTPYIHUKOB
OOmecTBa;

. ¢dbopMupoBaHue y COTPY/IHUKOB

OOmiecTBa HEMPUASHEHHOTO OTHOMIEHUS KO
BceM (opmaM MpOSBIECHUS KOPPYHIHH Kak B
pamMKax OCYIIECTBJICHUS MU CBOMX

1. GENERAL PROVISIONS

1.1. This Anti-Corruption Policy (the
“Policy”) has been developed in pursuance of
the anti-corruption laws of the Russian
Federation, in particular, pursuant to Federal
Law No. 73-FZ dated 25 December 2008 On
Combating Corruption.

1.2. The Policy is a bylaw binding upon all
Company employees. In addition, this Policy
may apply to other parties, for instance,
individuals and/or legal entities that enter into
contractual relationships with the Company.

1.3.  The purposes hereof comprise:

. Complying with the requirements of the
Russian Federation laws prescribing to adopt
anti-corruption measures,

. Creating an institutional anti-corruption
basis for the Company to carry out its activities
and interface with government authorities,

J Building relations with government
authorities on anti-corruption matters,

. Making the Company employees and
other parties concerned (third parties) aware of
the basic anti-corruption principles and rules,

. Entrenching the ethical business conduct
principles with the Company employees,

. Fostering a zero tolerance to corruption
in all forms and manifestations with the
Company employees both as they perform their
job duties and in everyday life.
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JOJDKHOCTHBIX 00sI3aHHOCTEH, TaK
U B IIOBCEIHEBHOU KU3HU.
1.4,  OcHOBHbIE TIPUHIUIIBI JCATEIHHOCTH

Oo6mectBa chopmyarpoBaHsl B pasaene 3
Hactosme [lonmutuku. YkazaHHble TPUHIUIIBI
OTpakaroT MOMUTUKY OOIIIecTBa OTHOCUTEIHHO
BEJCHHS NEATEIbHOCTH U B3aUMOJECHCTBUSA CO
BCEMH TPETHUMH JIULIAMH.

1.5. OGmectBoO BBIpaKaeT CBOIO
IIPUBEPKEHHOCTh IPUHLIMIIAM M IIPABHIIAM,
c(OpMYITHPOBaHHBIM B AHTHUKOPPYIIIMOHHOU
XapTHH pOocCUICKOro Ou3Heca, moAnucanHoi 20
cents0ps 2012 roma na X| MuBecTunoHHOM
¢dopyme B Counm Jsmaepamu  J€JIOBOTrO
coobmectBa Poccun («Xaprusa»). Hacrosimum
OO61ecTBoO BBIPAXKAET CBOE  JKEJIaHUE
IIPUCOECIMHUTHCS K YKA3aHHOW XapTuu.

1.6. [annas [lonmuTuka cocTaBiIeHa C y4eTOM
BO3MOXHBIX  KOPPYIIIMOHHBIX  PHCKOB B
OobmectBe. [lonuTuka y4uThIBaeT crenuQuKy
nesitenbHOCTH OOIecTBa, a UMEHHO: OTpaciib
NEeSITeIbHOCTH,  JIOKAJbHBIE  OCOOEHHOCTH
BEJICHUS KOMMeEpYEeCKOH (HEKOMMEpUYECKOi)
NeSITeTbHOCTH, OCOOCHHOCTH B3aMMO/ICHCTBHSI C
roCy/1apCTBEHHBIMU OopraHamu u
JNOJDKHOCTHBIMH ~ JIMIIAMH, C  KOTOPBIMH
OO1ecTBO  HEMOCPEJACTBEHHO BCTYMaeT B
KOHTAKT, a TaK)Ke HHbIe 0COOCHHOCTH.

1.7. Ilpm pa3paboTke [Tonmutukn
YUUTBIBAJINCh PEKOMEHALNH, COJIEPKALINECS B
«Merogu4ecknx PEKOMEHTallusIX 1o
pa3paboTKe M NPUHATHIO OPraHU3aALUSMU MEp
[0 MPEAYNPEKICHUIO M MPOTHUBOJACHCTBUIO
KOPpYNLHHW», YTBEPKACHHBIX MHHHUCTEPCTBOM
TpyJa U collualibHOM 3amuThl Poccun 8 HOsSOps
2013 rona.

2. OIIPEAEJIEHUSA

2.1, Jlna ueneit wHacrosmehd IloauTuku
HCTIOJIE3YIOTCS CIICTYFOIIIHE TTOHSITHS:

«Bo3Harpakaenue» - UMYIIECTBO (Harpumep,
JIeHbI'M, LIEHHble OyMaru, HEIBIKUMOCTh H
T.J.), YCAyrd (HampuMmep, PEMOHT KBapTHPHI,
CTPOUTENBCTBO J1a4M, OKa3aHHe KOHCYIbTAIUi),
OCBOOOXICHUE OT 00s3aHHOCTH (TIPOIIEHUE
J0Ara IO JIOTOBOpPY, IPENOCTaBICHUE 3aiiMa

14. The Company’s basic operating
principles are set forth in Section 3 hereof.
These principles reflect the Company’s policy as
it regards business practices and interface with
any third parties.

1.5. The Company expresses its commitment
to the principles and rules set out in the Anti-
Corruption Charter of the Russian Business
signed on 20 September 2012 at the XI Sochi
International Investment Forum by the leaders
of the Russian business community (the
“Charter”). The Company hereby expresses its
willingness to join the Charter referred to above.

1.6.  This Policy has been developed with due
regard to the Company’s potential corruption
risks. The Policy factors in the peculiarities of
the Company’s  activities, specifically:
economic sector, local peculiarities of business
(non-profit) activities, peculiarities of interface
with government authorities and public officials
that the Company has to contact directly, and
other relevant peculiarities.

1.7.  The Company was developing the Policy
with due regard to the recommendations set
forth in the Guidelines for Companies to Design
and Adopt Corruption Prevention and Control
Measures approved by the Ministry of Labour
and Social Protection of the Russian Federation
on 08 November 2013.

2. TERMS AND DEFINITIONS

2.1.  The following terms are used herein:

“Gratification” means assets (e.g. cash,
securities, real estate, etc.), services
(e.g. renovation of an apartment, construction of
a summer house, provision of consulting
services), release from obligations (forgiveness
of debt under a contract, provision of a loan
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(kpeauTa) c 3aHUKEHHOM MPOLIEHTHON CTaBKOM)
WM UMYLIECTBEHHbIE MpaBa (Harpumep, rnpana
Ha IPOU3BEICHUS, TOBAPHBIC 3HAKH).

«/10/ZKHOCTHOE JIMI0» - JIUI0, MOCTOSHHO,
BPEMEHHO WJIU O CIIEHUAIBHOMY MTOJIHOMOYHIO
OCYyILIECTBIISIfOIICe (PYHKLIUU MPEICTaBUTEIS
BJIACTH JIMOO BBIMOJIHAIONIEE OPTaHU3allMOHHO-
pacnopsiIUTEINbHbIC, aJIMUHUCTPATUBHO-
XO03SUCTBEHHBIE (PYHKIIMH B TOCYIapPCTBEHHOM
OpraHe Wi OpraHe MECTHOTO CaMOYIIPaBJICHNUS.

«KoMMmepueckuii moOAKym» - HE3aKOHHas
nepeaava JIMILY, BBITOJTHSOLIEMY
yrpaBlieHYeCKHe (QYHKIUA B KOMMEPYECKOU
WJIA UHOW OpTraHu3aIliu, JICHET, ICHHBIX OyMmar,
WHOTO UMYIIECTBA, OKa3aHUE €My yCIyT
UMYIIECTBEHHOTO XapaKTepa, MPeJI0CTaBICHHUE
WHBIX UMYIIECTBEHHBIX TIPaB 3a COBEPIICHUE
nercTBuid (0€31CHCTBUSA) B MHTEpECaX JAIOIIEro
B CBA3M C 3aHMMAaeMbIM JTHM JIMIIOM
CITY>)KEOHBIM IOJIOKEHHEM.

«KonTparenr» - 000€ pPOCCHIMCKOE WIIH
MHOCTpaHHOE (U3NYECKOEe WM FOPUIMYECKOE
auno, ¢ KotopbiM OOIIecTBO BCTymaeT B
JIOTOBOpPHBIE OTHOLIEHMS (KaK Ha OCHOBAHUU
JIOTOBOpa, Tak W B CHIy (DakTHYEeCKH
CJIOKHBIIUXCS OOCTOSITEIBCTB).

«KOH(pIUKT HHTEpecoB» - cUTyauus, IpHU
KOTOPOH JIMYHAsl 3aMHTEPECOBAHHOCTD (TpsMast
WJIM KOCBEHHAsI) COTPYIHUKA BIMSIET UITU MOKET
NOBIUATh Ha HAAJEKallee HCIOIHEHHE WM
JIOJIKHOCTHBIX (TPYZIOBBIX) 00sS13aHHOCTEH U Ipr
KOTOPOH BO3HMKAeT WM MOXXET BO3HUKHYTh
IPOTUBOpPEUNE MEXY JUYHON
3aMHTEPECOBAHHOCTHIO COTPYIHUKA U MPaBaMH
U 3aKkOHHBIMH  uHTepecamu  OOmiecTBa,
CHOCOOHOE MPHUBECTH K MPUUYMHEHHIO Bpeaa
IpaBaM U 3aKOHHBIM MHTEpecaM, UMYIIECTBY U
(umu)  nmenmoBodt  pemyranumu  OOmiecTBa,
COTPYJIHUKOM KOTOPOTO OH SIBJISIETCS.

«Koppynuusi» - (i)  31m0ymoTrpebicHue
CIYy)KEOHBIM  TOJOKEHHEM, Jada  B3ATKH,
MOJTYYCHHUE B3SITKH, 3JI0yMOTpeOICHHE

MOJTHOMOYHSIMHU, KOMMEPYECKHI MOIKyN 00
WHOE HE3aKOHHOE WCIIO0Ih30BaHNE (HPU3UIECKUM
JUILOM CBOEr0 JIOJBKHOCTHOTO — TOJIOKEHUS
BONPEKH 3aKOHHBIM HHTepecaM OOmecTBa U
rocygapcrBa B IEJISIX MOJYYEHHUS BBITOAbI B

(credit) at an artificially low interest rate), or

property rights (e.g. copyrights, trademark
rights).

“Official” means a person acting as a
government official or performing the

organisational and executive, administrative and
economic functions in the central or local
government authority on a permanent or
temporary basis or under a special mandate.

“Trading in influence” means illegal provision
of the executive officer of a business or any
other entity with cash, securities, any other
assets, monetised services, any other rights in
exchange for actions (omissions) in the interest
of the giver by virtue of this person’s office.

“Counterparty” means any Russian or foreign
individual or legal entity that enters into
contractual relationships with the Company
(either under contract or de facto).

“Conflict of interest” means a situation when
an employee’s self-interest (either direct or
indirect) influences or may potentially influence
proper performance of his/her job (employment)
duties and gives rise or may potentially give rise
to a conflict between the employee’s self-
interest and the Company’s rights and legitimate
interests capable of harming the rights and
legitimate interests, assets, and/or business
reputation of the Company employing this
person.

“Corruption” means (i) abuse of office, bribe
giving, bribe taking, abuse of authority, trading
in influence, or any other illegal use of position
by an individual in conflict with the legitimate
interests of the Company and state with a view
to deriving a benefit in the form of cash,
valuables, other assets, or monetised services,
other property rights for himself/herself or for

5



BHUJIC JICHET, [ICHHOCTEH, HHOTO UMYIIICCTBA HJIH
YCIIYT HMYIIECTBEHHOTO —XapakTepa, WHBIX
UMYIIECTBEHHBIX TpaB IS ceOs WM IS
TPEThUX JIHIY 6o HE3aKOHHOE
IPEJIOCTABICHHE TAaKOM BBITOIBI YKA3aHHOMY
oy Apyrumu - puswueckumu sanamu; (i)
COBEpIIIEHHE YKAa3aHHBIX BBIIMIC JCIHUHA OT
VMEHH WK B MHTEPECax FOPHIMYECKOTO JIHIIA.

«/Inmo, BBINOJHSAIOLIECE YIPABJICHYECKHE
(GyHKIMM B KOMMeEpPYeCKONM WJIHM HHOH
OpraHu3anMu» - JUUO,  BBIIIOJHAIOIIEE
(GYHKIMU  €AMHOIUYHOTO  HCIOJHUTEIHHOTO
Oprasa, 4jeHa COBETa AMPEKTOPOB WJIM MHOIO
KOJUIETMAJIbHOTO HCIIOJIHUTEIBHOIO OpraHa, a
TaKXe JIMI0, IOCTOSHHO, BPEMEHHO JMOO 0
CIIEHMAJILHOMY IIOJTHOMOYMIO BBIIIOJIHSIOIIEE
OpraHU3alMOHHO-PACIOPSAIUTEIbHBIC WIN
a/IMUHUCTPATHBHO-XO035IICTBEHHBIE (DYHKIIUU B
ITUX OpraHU3aLUsX.

«JImunasn 3aHHTEPECOBAHHOCTB) -
BO3MOXXHOCTb ~ TOJYYEHHUS  JIMLOM  IpHU
UCTIOJIHEHUM CBOUX TPYIOBBIX MM HUHBIX
00s13aHHOCTEN JTOXOJI0B B BUJE MaTepUalbHON
BBIFOJBI  JTUOO  MHOTO  HEMPABOMEPHOIO
IPEUMYIIECTBA HEMOCPECTBEHHO JUIsl CaMOro
JMIa, 4YWIEHOB €ro CEeMbU WM HHBIX JHIl H
OpraHM3ainuii, ¢ KOTOPbIMH JIUIIO HMEET
JIMYHBIE, UMYILIECTBEHHBIE U UHBIE CBA3H.

«O01ecTBO» - IOPUANUYECKOE JINLIO, CO3JaHHOE

U JICUCTBYIOIIEE IO  3aKOHOJATEIbCTBY
Poccuiickoii ®denepaunu, c MECTOM
HaxoxJeHus 1o  azapecy:  Poccniickas

®enepanus, 197136, ropoa Cankr-IlerepOypr,
yinuia [Ipodeccopa Ilomosa, nom 37 nutep 111,
oM. 1-H, xomu.95.

«OTBeTCTBeHHOE JIMI0)» - JINLI0, HA3HAYEHHOE
B COOTBETCTBHHU C TPEOOBAaHUSIMU IPUMEHHUMOTO
TPYZAOBOI'O 3aKOHOJATEIbCTBA OTBETCTBEHHBIM
B Ob6mecTBe 3a MpOPUIAKTUKY
KOPPYILHUOHHBIX W HWHBIX [pPaBOHAPYIIECHUH,
coOIroIeHne TpeOOBaHMIA HacTosIIEH
[TomuTUKM ¥ BBIOJHEHUWE WHBIX (QYHKIHH,
MPEayCMOTPEHHBIX Hacrosmen [lonmuTukoi,
WHBIMH BHYTpeHHUMH akTamu OOIecTBa u
3aKO0HOIaTenbCTBOM Pocculickon Penepanu.

«Cotpyanukmn» - pabotHuku OOmecTsa,
ABIAOIIUECA TAKOBBIMM KAaK Ha OCHOBAaHUU

third parties or illegal provision of such a person
with such benefit by other individuals; (ii)
commitment of the acts mentioned above for or
on behalf of a legal entity.

“Executive officer of a business or any other
entity” means a person acting as a sole
executive body, member of the Board of
Directors or any other collective executive body,
or person performing organisational and
executive, administrative and economic
functions in these entities on a permanent or
temporary basis or under a special mandate.

“Self-interest” means an opportunity for a
person to receive income while performing
his/her employment or other duties in the form
of financial benefit or any other undue
advantage in the interest of the very person,
his/her family members, or any other persons
and entities that have personal, property, and
any other relations with this person.

“Company” means a legal entity incorporated
and existing under the Russian Federation laws
located at Russia, 197136, St-Petersburg,
Professora Popova str., 37/IV, premises N-1,
room 95.

“Responsible Officer” means the person
appointed pursuant to the requirements of the
applicable labour laws as a Company officer
responsible for preventing corruption and other
offences, enforcing the requirements hereof, and
performing all other functions provided for
hereby, by the other bylaws of the Company,
and by the laws of the Russian Federation.

“Employees” mean persons employed by the
Company both by virtue of an employment
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TPYAOBBIX JIOTOBOPOB, TaK M B pe3yibTarTe
bakTHyecKu CJIOYKUBILUXCS TPYJIOBBIX
OTHOLIEHMH  (Hampumep, Ha  OCHOBAaHUU
JIOTOBOPOB  OKAa3aHUS YCIYT), €IWHOJIUYHBIN
VCIIOJIHUTEIIbHBIN opras, YJICHBI
KOJUIETHAJIbHOTO HMCIIOJIHUTENIBHOIO OpraHa, a
TaK)K€ MHBIE JINLA, IEHCTBYIOLUE OT UMEHU WJIN
B uHTepecax OOmiecTna.

«IIpexynpexnenue KOPpPYNIHI» -
nesTesnbHOCTh OOIiecTBa, HallpaBlIEHHas Ha
BBE/ICHHE JJIEMEHTOB KOPHOPATHUBHOM
KYJbTYpbl, — OPraHU3ALMOHHOM  CTPYKTYpBI,
OpaBWJl W TPOLENyp, PEriIaMeHTUPOBAHHBIX
JJOKaJIbHBIMU HOPMAaTHBHBIMHA aKTaMu
OOwectBa, obOecnevnBaOUIMX HEIOMYLICHUE
KOPPYILIMOHHBIX [TPaBOHAPYLIECHUH.

2.2. Jlna uenedi Hacrosmed Ilonmutuku
HAIMCAaHUE YKa3aHHBIX BBIIIC TEPMHHOB C
3arjaBHBIX WU CTPOYHBIX OYKB HE JOJIKHO
paclieHUBAThCs KaK IPHIaHUE UM KaKOro-Imoo
WHOTO 3HAYCHHUS, KPOME TOTO, YTO YKa3aHHO
BBIIIIE.

2.3. VHble TEpMHHBI, UCHOIb3yeMbIE B
Hactosmen ITonuTrke, TOKHBI TOJKOBATHCS B
COOTBETCTBUU CO 3HAYEHUEM, [IPUIAaBAEMBIM UM
3aKoHOAarenbCcTBOM Poccuiickont Penepanuu,
WJIU UX OOBIYHBIM 3HAUCHUEM.

3. OCHOBHBIE ITPUHIUIIBI

3.1.  OO6mecTBO NPUAEPKUBACTCS
MPUHIIAIIOB TIOJIHOTO HENpHsITHS («H)1esol
MepnUMOCmu) MCIOJIb30BaHUs

KOPpPYINIUOHHBIX METOJO0B ITPH OCYIICCTBJICHUA
ACATCIIBHOCTH.

3.2.  Bce corpynnuku OOmiectBa 00s3y10TCS
HE TiepeqaBarh, HE Tpeaarath U He o0emarh
HE3aKOHHOE BO3HArpaXJACHHE KaKOMY-ITHOO
TPEeTheMY JIHITY, BKJIFOUYasi JOJDKHOCTHOE JIHIIO,
COTpYIHUKA WU  TPEACTaBUTENS  JTIOOOU
OpTaHM3aIh, UHOMY JPYTOMYy (QHU3NISCKOMY
WIH  IOPUIMYECKOMY  JIMIy, C  [eJlbI0
COBEpIICHHS]  3TUM  JIHIIOM  KaKHUX-JINOO
neiictBuil (Oe3nmeiicTBusl) B monb3y OOIiecTBa
WIA B TIOJB3y CaMOro JIAIA, IepeIaBIIero
(MpeAIOKUBIIIETO,  MOOOEHIABIIET0)  TaKOe
BO3HArpaxacHue.

contract and as a result of de facto employment
relations (e.g. under services contracts), the sole
executive body, members of the collective
executive body, and any other persons acting for
or on behalf of the Company.

“Prevention of corruption” means the
Company’s activities aimed at introducing
elements of the corporate culture, organizational
structure, rules and procedures regulated by the
Company’s bylaws and preventing corruption
offences.

2.2.  For the purposes hereof, representation
of the terms listed above in uppercase or
lowercase letters shall not be viewed as an
attempt to endow them with a meaning other
than the meaning provided above.

2.3. Any other terms herein shall be
interpreted in accordance with their definition
provided by the Russian Federation laws or in
accordance with their normal meaning.

3. BASIC PRINCIPLES

3.1. The Company is committed to the
principles of zero tolerance to any corrupt
business practices.

3.2.  All Company employees shall not give,
offer, or promise illegal gratification to any third
party, in particular, an official, employee or
representative of any entity, any other individual
or legal entity, to induce this party to commit
any actions (omissions) to the benefit of the
Company or person giving (offering, promising)
this gratification.



3.3. Hesakonnoe BO3HArpaxJICHUE
3alpelIeH0 BHE 3aBUCHUMOCTH OT  TOTO,
nepeaeTcsl TaKoe BO3HATPAXKIACHHUE JIMIHO
COTPYJIHUKOM, C IOMOIIBIO arcHTa WU 4epe3
nocpennnka. Ilepemaua, oOemanue  WIK
MPEUIOKECHUE HE3aKOHHOTO BO3HATPaXKICHUS
cotpyaHukoM  OOmiecTBa,  COBEpILECHHbIC
BOIPEKH TpeOOBaHMAM HacTosmei [TomuTuku,
CUMTAIOTCS  COBEPIICHHBIMH  COTPYIHUKOM
UCKJTIOYUTEIILHO B €r0 JIMYHBIX HHTEpecax.

34. B cBoeir pesrensHOCcTH OOIIIECTBO
CTpEeMHUTCsl COOIIOATh ITUYECKUE CTaHAAPTHI

IIOBE/ICHUS, MOJJIEPKUBATH BBICOKHE
MpoeCCHOHANIbHBIEC CTAHAAPTHI ACSITEIBHOCTH,
co3dgaBaTh W  NOJACPXKHUBaThH  arMocdepy

JIOBEpUsI M B3aHMMHOTO YBa)KCHHUS, CIICAOBAThH
NPUHIUIIAM JOOPOCOBECTHON KOHKYPEHIIMH, a
TaK)Ke COOJII0IaTh MPUHIIAITHl OObEKTHBHOCTH U
YECTHOCTH TIPU MPUHATUH KAJAPOBBIX PEIICHUM.
Bo wucronHeHWe yKa3aHHBIX TPUHIUIIOB B
OO61ecTBe MOMKeH ObITh pa3padOTaH U MPUHST
KOJCKC OJTHKH U CIY)KCOHOTO TIOBEICHUSI.
OCHOBHBIE MPHUHIIMIIBI ITHYECKOTO MOBEICHUS
M3JI0KEHBI B pazaene S Hactosmei [lonutuku.

3.5. Corpymaukn  OOmiecTBa  JOJIKHBI
cTaparbcs U30erath CUTYalHid, B KOTOPBIX Y HUX
MOKET BO3HMKHYTh KOH(DJIUKT HHTEpecoB. B
cllydyae BOSHMKHOBEHHsI KOH(JIMKTa HHTEPECOB
COTPYAHUK Ob6miectBa JTOJKEH
HE3aMeINTENBHO IIPHUOCTaHOBUTH CBOU
JeICTBUS, KOTOPBIE B IaJIbHEIIIIEM MOTYT OBIThH
paclieHEHbl KaK NPOTHBOpPEYALME HACTOSIIEH

ITonutuke, u COOOIINTH 00 3TOM
OTBeTCTBEHHOMY JUILY. [TpuHIUTIBL
YPETYJIUPOBAHUS 5 MpEAOTBPALLICHUS

KOH(JIMKTAa HWHTEPECOB CHOPMYITUPOBAHBI B
pasaeine 6 Hacrosmen [Tonutuku.

3.6. ®wunancoBeie omepamuu  OOmecTBa
BEIyTCs TOYHO 5 c OJDKHOM
OCMOTPHUTEIHHOCTEI0. DUHAHCOBBIC ONEpaIuN
JOJIKHBI OTPAXKATHCS C TOCTATOUYHBIM YPOBHEM
AcTtaanu3angun u 6I)ITI) B paSYMHI:IX Hpenenax
JTOCTYIHBIMU JJIsI TPOBEPKHU.

3.7.  OOmecTBO B3aUMOJICICTBYET c
TOCYydapCTBEHHBIMH, B TOM qUCJIIC
[IPaBOOXPaHUTEIbHBIMY, opraHamu U
OopraHu3aIusaIMu B 1eisx 3phekTuBHON 00PHOBI
¢ Koppymnuueit. O01mecTBO NpUHUMAET Ha cels

3.3.  lllegal gratification is prohibited
irrespective of whether such gratification has
been given in person by the employee, via an
agent, or through an intermediary. Any instances
when a Company employee gives, promises, or
offers illegal gratification in disregard of the
requirements hereof shall be viewed as actions
committed exclusively to the benefit of this
employee.

3.4. As it carries out its activities, the
Company strives to observe the ethical standards
of conduct, maintain high professional business
standards, create and maintain an atmosphere of
trust and mutual respect, follow the principles of
fair competition, and respect the principles of
objectivity and honesty when making HR
decisions. In pursuance of these principles, the
Company shall develop and adopt a code of
ethics and professional conduct. The basic
principles of ethical conduct are outlined in
Section 5 hereof.

3.5.  The Company employees shall do their
best to avoid any situations that may involve a
conflict of interest. In case of a conflict of
interest, the Company employee shall
immediately put a hold on his/her actions that
are in conflict herewith and notify the
Responsible Officer thereof. The principles used
to resolve and prevent a conflict of interest are
specified in Section 6 hereof.

3.6. The Company manages financial
transactions with due accuracy and diligence.
Financial transactions shall be recognised in
sufficient detail and be reasonably available for
review.

3.7. The Company interfaces  with
government  authorities, including  law-
enforcement, agencies and organisations for the
sake of effective corruption control. The
Company shall report any corruption offences to
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00513aTeNIbCTBO COOOIIATh B COOTBETCTBYIOIINE

MIPAaBOOXpPAHUTENbHbIE OpPraHbl O  CIydasx
COBEPILICHUS KOPPYILUOHHBIX
npaBoHapymeHuii. Kpome Toro, OOmecTBo
TaKxKe OKa3bIBAET COJICHCTBUE
YIIOJTHOMOYEHHBIM MPEJICTaBUTENISIM
KOHTPOJIbHO-HA30PHBIX u
MIPaBOOXPAaHUTEIbHBIX OpraHoB npu

MPOBEJCHUM MMM HWHCIEKIIMOHHBIX IPOBEPOK
nestensHOCTH OOIIIECTBA.

38. B cirydae BO3HUKHOBCHHUS
00OCHOBAaHHBIX  COMHEHHH  OTHOCHUTEIHHO
3aKOHHOCTH WJU OTHUYHOCTH KOHKPETHBIX

JIEMCTBUM WM OOCTOSITENIHCTB, @ TAKXKE B CTy4Yae

OOHapYKEeHHS TaKUX JeUCTBUI u
00CTOSITENLCTB COTPYJIHUK JIOJIKEH
HE3aMEJIUTENBHO  COOOMHUTH 00  3TOM
OTBETCTBEHHOMY JIUILY.

3.9.  OOmecTBO  CTpEeMHTCS  PEryJIspHO
IPOBOJIUTH OLEHKY KOPPYIIHOHHBIX PUCKOB C
[ENbI0  BBIABJICHUS KOHKPETHBIX  OHW3HEC-

IPOILECCOB M JICJOBBIX
nearenbHocTr  OOIIECTBa,

orepanun B
Mpyu  peanusaluu

KOTOpPBIX Hamboiee BHICOKA BEPOSTHOCTH
COBEPIIICHHS COTPYIHUKAMHU OO6miecTBa
KOPPYMIIHUOHHBIX MIpaBOHAPYIIECHUH.

OTBeTCTBEHHOE JIUIO TPOBOIUT aHAIN3 PHCKOB
OO6mectBa U TO Mepe HEOOXOAMMOCTH Ha
OCHOBAaHMU DJTOTO aHAJIM3a TOTOBUT CBOJHOE
OTMHCAaHNUE «KPUTUYECKUX TOUEK» U BO3MOXKHBIX
IIpaBOHAPYLICHU M.

4, B3AUMOJEVMCTBUE
C TPETbUMMU JIUIIAMU

41. B paMkax BeOeHHMS JAEATEIbHOCTU
OO011ecTBO HEMOCPECTBEHHO B3aUMOICHCTBYET
C  TpeTbUMH  JHULIAMH  (KOHTpareHTamH,
JOJKHOCTHBIMM ~ JUIAMH  (YMHOBHHUKAMH),
KJIMEHTaMH, MOJPSTUYMKAMUA U MHBIMH JIMIIAMH ).
B  mpomecce  Takoro = B3aUMOJEHCTBUSA
corpyaHukam OOiecTBa cneayer wu3oerarb
mo0bIx gaelictBuil  (06e3aeicTBUSI), KOTOpHIE
MOTYT OBITh pAacI€HEHbl KaK KOPPYIIMOHHOE
TIOBEJICHHE.

4.2. Koutparentnl. Ilepen npunsTHEM
pelieHuss O Hayajge WM IIPOJOJDKEHUU
COTPYIHUYECTBA C MOCPEAHUKOM, ar€HTOM WJIN
UHBIM  KOHTPareHTOM, a TaKxke Iepen

law enforcement agencies. In addition, the
Company provides the authorised
representatives of  oversight and law
enforcement agencies with assistance during the
inspection audits of the Company’s activities.

3.8. In case of any valid doubts about the
legality and ethical nature of specific actions or
circumstances and in case of revealing any
instances of such actions and circumstances, the
relevant employee shall immediately notify the
Responsible Officer thereof.

3.9. The Company strives to assess
corruption risks on an ongoing basis in order to
identify the specific business processes and
business transactions in the Company’s
activities  characterised by the highest
probability that the Company employees will
commit corruption offences. The Responsible
Officer analyses the Company’s risks and uses
this analysis to prepare a summary overview of
the critical points and potential offences as
appropriate.

4. INTERFACE WITH THIRD
PARTIES
41. As it carries out its activities, the

Company engages in direct interface with third
parties  (counterparties, officials  (public
servants), customers, contractors, and other
parties). In the course of such interface, the
Company employees shall abstain from any
actions (omissions) that may be qualified as
corrupt practices.

4.2.  Counterparties. Prior to making the
decision to engage in or continue cooperation
with an intermediary, agent, or any other



NPUHATHEM pEIIeHHs 00 y4acTUU B COBMECTHOM
npeanpustar OO11ecTBO:

(i) COOMpacT U aHAIM3UPYyeT MH(DOPMAIIUIO
0  TMOTEHIMAJbHBIX  KOHTpareHTax,  HX
penyTanyy, HAIMYMA Yy HHUX aHaJIOTHYHBIX
AQHTUKOPPYIIIHOHHBIX TOJUTHK W OTCYTCTBHH
KOH(JIMKTa HHTEPECOB;

(i)  wapOpMHpYET HX O NPHUHIHUIAX U
NpaBuiiaX,  M3JOXKEHHBIX B HACTOSIIEH
[Tonutuke.

OOwecTBO OyneT CTPEMUTBCS CTPOMTH CBOU
OTHOLIEHMUSI C KOHTpPareHTaMM Ha OCHOBE
OPUHIUIIOB U IpaBui, c(HOpMYIMPOBAHHBIX B
Hacrosmei [lomutuke. Hacrosimum O61mecTBo
IPU3bIBAET CBOMX KOHTPAareHTOB BKIIOYATh B
JIOTOBOPBI (M MHBIE IOKYMEHTHI) CIIELIUaIbHbIE
AHTUKOPPYILMOHHBIE OTOBOPKH.

4.3. CnoHcopckas NOMOIIb "
0s1aroTBopuTeIbLHOCTH. HecMoTps Ha TO, 4TO
CIIOHCOpPCKas IMOMOIIb M 0JIArOTBOPHUTEIBLHOCTD
B OOJIBITMHCTBE CITy9acB UMEIOT OJIaryro 1eib, B

paMKax AHTUKOPPYILILOHHOTO
3aKOHOJATENIbCTBA TaKUE JIEUCTBUS MOTYT OBIThH
IIPU3HAHBI IIPOTUBOIIPABHBIMH. Hns

MHUHHUMHN3alInn pI/ICKOB, CBA3aHHBIX C OKAa3aHHUECM
CIIOHCOPCKOWM TOMOIIM M  OCYIIECTBICHUEM
0JIarOTBOPUTEILHOCTH, JTOJDKHBI COOJIOAATHCS
CIeyIoIINe paBuia;

(i) OKa3aHUE CIIOHCOPCKON TOMOIIN WK
OCYIIECTBJIEHHE OJarOTBOPUTENHLHOCTH TOKHO
OBITh HaIpaBJIeHO Ha JOCTHXKEHUE
0OIIECTBEHHO MOJIE3HBIX IIETIEN;

(i)  pexomenmyercs OKa3bIBaTh
CIIOHCOPCKYIO TOMOIIb WJIM  OCYIIECTBIIAThH
0JIarOTBOPHUTEIBHOCTh B TIOJIB3Y OpraHU3aIuii

WIIN JIHIL, 00J1a1ar0InX JTOCTOMHOM
penyTranuei;
(ili) 1pu mpUHATHH pemieHus 00 OKa3aHWUU

CHOHCOpCKOfI ImoMoImH1 HJIn OCYICCTBICHUU
6J'IaFOTBOpI/ITeJ'[BHOCTI/I JOJDKHO YUYHUTBIBATHCA
MHeHHe OTBETCTBEHHOTO Ja1a,

(iv)  He momyckaeTcsi OKa3aHHE CIIOHCOPCKOM
IOMOIIIH WITH OCYIIECTBIICHHE

counterparty, prior to making the decision to
engage in a joint venture, the Company shall:

() Collect and analyse the information
about the counterparties, their reputation,
whether they have adopted similar anti-
corruption policies and whether they have a
conflict of interest,

(i)  Make them aware of the principles and
rules stipulated hereby.

The Company shall strive to develop its
relations with counterparties based on the
principles and rules set forth herein. The
Company hereby urges its counterparties to
incorporate special anti-corruption clauses in
contracts (and other documents).

4.3. Sponsorship and Charity. Despite the
fact that sponsorship and charity normally serve
a noble cause, these activities may be qualified
as abusive practices under the anti-corruption
laws. To minimise the risks associated with
sponsorship and charity, the Company shall
observe the following principles:

(i) Sponsorship or charity shall be aimed at
the benefit of the public,

(i) It is advisable to direct sponsorship or
charity towards reputable entities or persons,

(ili)  The Company shall take into account the
Responsible Officer’s opinion when making the
decision to engage in sponsorship or charity,

(iv)  The Company may not engage in
sponsorship or charity with a view to gaining an
undue advantage,
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6HaFOTBOpI/ITeHBHOCTH C OCJIbIO IMOJYYCHUS
HEOOOCHOBAHHOTO IPEUMYIIIECTBA;

(V)  He momyckaercsi OKa3aHUE CIIOHCOPCKOM
MIOMOIIIU WIn OCYLIECTBIICHHE
0JaroTBOPUTEIBHOCTH o yKa3aHUIO
(HacTOATENBHOMN PEKOMEH 1AL )

JOJDKHOCTHBIX JIML[ WJIM JIML, BBIIOJHSIOIINX
ylpaBieHYeCKHe (PYHKIUU B KOMMEPUECKOU
WJIA MTHOM OpraHu3aluu.

4.4, Tlomapkd M 3HAKH TOCTENPUMMCTBA.
YuuteiBag, UYTO B  paMKax  OOBIYHOM
XO3SUCTBEHHON  nedrelibHOCTH — OOmiecTsa

COTPYAHUKH MOTYT JapuTh WIH TMOJy4YaTh
nonapku, OOmecTBo moompsier arMochepy
YECTHOCTH U TMPO3PAaYHOCTH B OTHOILIECHUU
JEJNOBBIX IOAAPKOB U  MPEICTaBUTEIbCKUX
pacxonoB. Ilomapku U HOpenCTaBUTENIbCKUE
pacxojbl, B TOM YHCJIE PacxXojbl Ha OKa3aHUE
3HaKOB rOCTEPUUMCTBA, JTOJIKHBI
COOTBETCTBOBATH CIECAYIOLIUM KPUTEPHUSIM:

(i) OBITh MPSAMO CBSA3aHBI C 3aKOHHBIMHU
uartepecamn  OOmiecTBa,  Hampumep,  C
NPOBEJICHUEM MIPE3EHTAIINH WIIH KOH(EPEHIINH,
3aBepIIEHHEM OWM3HEC-TIPOEKTa,  YCHEITHBIM
UCIIOJTHCHHUEM KOHTpaKTa, 1160 c
00IIIeyCTaHOBICHHBIMH TIPa3IHAUKAMHU;

(i)  ObITh  pasymHO 000CHOBaHHBIMH,
COpa3MEpHBIMH W HE SBJSTBCSA MPEIMETaMU
POCKOIIH;

(i) we mpencraBiATh CO0O  CKpBITOE
BO3HarpakJeHWe 3a  yCiIyry, JeiicTBue,
Oe3zeiicTBue, HOIYCTUTENLCTBO,
NOKPOBUTEBCTBO,  TPENOCTABICHUE  IIpaB,

MIPUHSTHE OINPENICTICHHOTO PEIICHHS O CHEIKE,
COTJIALICHUH, JULEH3UU, Pa3pElICHUU U T.IL
WJIY TIOTNBITKY OKa3aTh BJIMSHUE Ha MOJIydaTess
C MHOM HE3aKOHHOM MJIM HEATHYHOM I1EIIbIO;

(lv)  He co3maBaTh peNyTalOHHBIX PHCKOB
aist ObmiectBa B cilydae  PacKpBITHS
uHpOpMAIMU O TaKUX T[OJApKax WU
NPE/ICTABUTENILCKUX PACX0/Iax;

(V) He mOpOTHBOPEYUTH NPUHIMIAM U
npasunaM  Hacrosuen Ilomurtuku, ngpyrum
BHYTPEHHUM JIokyMeHTaM OO11ecTBa 1 HOpMaM
IIPUMEHUMOI'0 3aKOHO/IaTENbCTBA.

(v) The Company may not engage in
sponsorship or charity when instructed (urged)
to do so by officials or executive officers of a
business or any other entity.

4.4. Gifts and Hospitality. Considering that
in the normal course of business, the Company
employees may give or accept gifts, the
Company encourages the atmosphere of honesty
and transparency with respect to business gifts
and hospitality expenditure. Gifts and
hospitality expenditure shall meet the following
criteria:

Q) They shall be directly associated with the
Company’s interests, for instance, a presentation
or conference, completion of a business project,
successful implementation of a contract, or with
general holidays,

(i)  They shall be reasonable,
commensurate, and they shall not qualify as a
luxury item,

(i)  They shall not represent a concealed
gratification for a service, action, omission,
connivance, patronage, granting of rights,
certain decision on a transaction, agreement,
licence, permit, etc. or an attempt to influence
the recipient for any other illegal or unethical
purpose,

(iv)  They shall not create any reputational
risks for the Company in case the information
about such gifts and hospitality expenditure
becomes public,

(v)  They shall not be in conflict with the
principles and rules hereof, any other bylaws of
the Company, and applicable statutory
provisions.
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He nmomyckarorcsi Toapkd WM 3HAKHU
rOCTENPUUMCTBA B (OpPME HAJIUYHBIX WA
OC3HAIMYHBIX JICHSXKHBIX CPEACTB, IICHHBIX
OyMar Wjm JAparolieHHbIX METAJIOB.

Gifts and hospitality expenditure may not take
the form of cash or non-cash payments,
securities, or precious metals.

(vi)  Bce momapku u Apyrue 3HaKd BHUMaHUS
(Ipe3eHTyeMbIE U [10JIy4aEMbIE) CTOUMOCTBIO
6omee 4000 pyOmelt B ToJ1 Bceraa JOJDKHBI ObITh
npeaBapuTeNbHO  0fo00peHsl B (opme
AJIEKTPOHHOTO nUCchMa PYKOBOJICTBOM
Oo6mectBa ([upexkropom OM3HEC HAMpPaBIICHUS
Wi YTIPaBJISIONIM TUPEKTOPOM).

(vi)  All gifts and other courtesies (either
presented or received) worth more than
4,000 roubles per year shall be pre-approved in
the form of an email letter by the Company
management (Business Line Director or
Managing Director).

Ilogapku B BHAE CYBEHMPHOM NPOLYKLIUHU
(MPOAYKLIMU  HEBBICOKOM  CTOMMOCTH) €
cuMBosMKoi OOmIecTBa, MPEeAOCTaBIIEMbIe HA
BBICTAaBKaX, OTKPBITBIX MPE3EHTALUAXK, PopyMax
Y MHBIX [IPEACTABUTEIBCKUX U MaPKETUHIOBBIX
MEPOIPUATHSIX, JIOITYCKaIOTCs u
paccMaTpuBalOTCd B KayeCTBE MAaTEpUANIOB
MapKeTHHTA.

45, Yuacrue B MOJIMTHYECKOI
neATeJbHOocTH. OOIECTBO HE YYacTByeT B
MOJIUTUYECKON JIEATeTbHOCTH C TPSIMOU WK
KOCBEHHOM IIE€JIbI0 OKa3aTh BIHMSHUE Ha
MPUHITHE JOHKHOCTHBIMU JIMIIAMHU, JIHIIAMU,
BBITMOJHSIOUIMMH yIpaBlieHYecKre (PyHKUHUU B
KOMMEpPUYECKOH WJIM HWHOM  OpraHu3alui,
INOJIMTHYECCKUMU JCATCIIIMU, O6HI€CTBCHHI)IMI/I
OpraHM3aIMsIMH M WHBIMH JUI[AMH PEIICHUH,
BJIUSIONIMX Ha JAesaTelbHOCTE, OO0IecTBa.

Gifts in the form of merchandise (inexpensive
articles) with the Company’s logos displayed at
exhibitions, open presentations, fora, and during
other representational and marketing activities
are accepted and qualify as marketing materials.

4.5. Involvement in Politics. The Company
shall not be engaged in politics with an express
or consequential purpose to influence the
decisions affecting the Company’s activities by
officials, executive officers of a business or any
other entity, politicians, non-governmental
organisations, and any other parties.

OOmiecTBO BO3JEP)KUBAETCA OT YydacTus B
HOJIMTUYECKOH 1€ TEIIbHOCTH.

The Company shall abstain from involvement in
politics.

OO011ecTBO HE OKa3bIBAaCT (PMHAHCOBYIO U MHYIO
noMoIs corpyaaukam OOIIecTBa B CBS3H C MX
y4acTHEM B MOJIUTUYECKOH e TeTbHOCTH.

S. OCHOBBI JIEJIOBOM DTUKH

5.1. B cBoel IOBCETHEBHONW IESATEILHOCTH
Cotpyanuku OOmiecTBa JOMKHBI CTPEMHUTHCS
coOIIoNaTh HW3J0KEHHBIE HIDKE DTHYECKHE
MPUHIUIIBL:

(1) BoimonsATe TpeOGoBaHUS MPUMEHUMOTO
3aKOHOJATENIbCTBA B 00JIACTH IIPOTHBOICHCTBHUS

The Company does not provide any financial
and other types of welfare assistance to the
Company employees in connection with their
engagement in politics.

S. BASICS OF BUSINESS ETHICS

51. In their day-to-day activities, the
Company employees shall strive to abide by the
ethical principles listed below:

() Comply with the requirements of the
applicable anti-corruption laws and the
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KOPpYIIIHK, a Takke TpeOOBaHWS W TpaBHIIA
Hacrosmier [loauTuku B motHOM oObeMe, a pu
OTCYTCTBI/II/I peI‘y.TII/IpOBaHI/IH B HpI/IMeHI/IMOM
3aKOHOJIaTEJILCTBE HMCXOIAUTh W3 TPUHIIUIIOB

TO0OPOCOBECTHOCTH, pa3yMHOCTH u
CIIPaBETBOCTH;
(i)  BeITh YeCTHBIMH W MOPAAOYHBIMH B

JIEJIOBBIX OTHOIICHHSIX, BO3JCPKUBATHCS OT
TO00BIX HETOOPOCOBECTHBIX CITOCOOOB BEIICHUS
IS

(i)  IpuaepkUBaTHCS MPUHIIMIIA HETPUSITUS
KOPPYIILUH B JIFOOBIX (hOpMax U NPOSIBICHUSX;

(iv)  VYBaxkare  mpaBo COOCTBEHHOCTH,
CTPEMHUTHCS K OalaHCy B3aMMHOM BBITOJIBI TIPH
COBEPIICHUH CJIEIIOK;

(v) He wucmonb3oBaTh B JIMYHBIX IIEJSX
CIIy’)KeOHOE TIOJIOKEHHE, KOH(HUICHIHATIHHYIO
uH(OpMAIHIO, MaTepHalbHbIC u
HeMarepuanbHble akTUBbI O0IIECTBA;

(vi) Ipm
PYKOBOJICTBOBAThCS pe3ysibTaTaMu
THIATEJILHOTO W BCECTOPOHHETO HU3YUYCHHS
CUTyalluH, YYUTBHIBaTh KaK SKOHOMUYECKYIO
11e1€c000pa3HOCTh, TaK M HHTEPEChl IPYIHX
3aMHTEPECOBAHHBIX JIUII,

(vii) BosmepxuBathCst oT HEATHYHBIX
METOJIOB BE/IEHNS KOHKYPEHTHOH 00pbOBI;

MIPUHATUU peueHuin

(viii) Bo3smepxuBaThCst oT JeUCTBUH
(Oe3neiicTBUS), TOPOKAAIONIMX KOHMIUKTHI B
JICIOBBIX ~ OTHOINICHWSIX,  CTPEMHUTBhCI K
YPETYJIMPOBAHUIO BO3HUKIINX KOH()JIMKTOB Ha
OCHOBe OajlaHca HMHTEPECOB  YYaCTHHUKOB
obopoTa.

6. KOH®JIMKT UHTEPECOB
6.1. CBoeBpeMeHHOE BBISBICHHE KOH(IINKTA

HHTEPECOB B  JCATCIBHOCTH COTPYIAHHKOB
O6H_[eCTBa ABIACTCA OJHUM H3 KIIHOYCBBIX

NPHUHIIMIIOB, Ha KOTOPHIX  OCHOBBIBACTCS
Hacrosas [lonuruka.

6.2. OcHOBHOII  3amadyell  JEATEILHOCTH
OO0mecTBa o MPEAOTBPAIIEHUIO u
YperyIupOBaHUI0  KOH(QJIMKTA  HHTEPECOB

requirements and rules hereof in full, and when
dealing with matters that are not covered by the
applicable laws, proceed from the principles of
integrity, reasonableness, and fairness,

(i)  Be honest and fair in business relations,
abstain from any unfair business practices,

(iii)  Abide by the principle of zero tolerance
to corruption in all forms and manifestations,

(iv)  Respect the property right, strive to
balance mutual benefit when making
transactions,

(v)  Abstain from using office, confidential
information, the Company’s tangible and
intangible assets for personal purposes,

(vi)  When making decisions, be guided by
the results of thorough and all-out examination
of the situation, take both economic expediency
and interests of the other parties concerned into
account,

(vii) Abstain from unethical
practices,

competition

(viii) Abstain from actions (omissions) that
give rise to conflicts in business relations, strive
to resolve conflicts (if any) by balancing the
business entities’ interests.

6. CONFLICT OF INTEREST

6.1. Timely detection of a conflict of interest
in the Company employees’ activities is among
the cornerstones hereof.

6.2. The Company’s primary task in
preventing and resolving the conflict of interest
is to limit the influence of employees’ vested
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ABJISETCS OrPaHUYCHHUE BIMUSHHUS YaCTHBIX
WHTEPECOB, JIMYHOW  3aMHTEPECOBAHHOCTH
COTPYIIHHUKOB Ha PEAJM3yEMbIE UMU TPYIOBbIE
GYHKIMM W TPUHAMAEMbIE JIOJDKHOCTHBIE
pewenus. IIpy 3TOM CTOUT y4YWTHIBATH, 4YTO
KOH(JIUKT HMHTEPECOB MOXET IPUHUMATh
pasnuuHbie  GOpMBI  (OTACIBHBIE TPUMEPHI
KOH()JIMKTOB MHTEPECOB B O3HAKOMHUTEIBHBIX
uensx ykazansl B [Ipunoxxenun 3 x HacTosien
[Tonutuke).

6.3. C LEIBIO MpEeA0TBpAICHUS u
yperyaupoBaHusi KOH(MIMKTA WHTEPECOB TpHU
OCYIIECTBIICHUHU JesTenbHOCTH B (OOIecTse
MOXET OBITh pa3padOTaHO W  MPHUHATO
MOJIOKEHHE O  KOHQUIMKTE  HHTEPECOB.
Pa3paboTka Takoro MOJOXKEHUS OTHOCUTCS K
komneTreHnuu  OTBeTcTBeHHOro Jmna. Jlo
NPHUHITHS TAKOTO TIOJOXCHHUS COTPYIHUKU
Oo0uiecTBa JIOJIKHBI PYKOBOJICTBOBATHCS
NPUHIAIIAMA ¥ TPaBUJIAMH, U3J0KECHHBIMUA B
Hacrtogmiei Ilomutuke.

6.4. s nejemn MPEAOTBPALICHHUS
KOH(JIMKTOB UHTEPECOB OO61ecTBO
PYKOBOJCTBYETCS CIICIYIOIIUMHU MTPUHIIUIIAMU:

(i) 00s13aTebHOCTh  PACKPBITHS  BCEMHU
corpynHukamu  OOmiectBa  cBeleHUH O
peallbHOM WM HOTCHIMAIBHOM KOHQIIHKTE
MHTEPECOB,;

(i)  wHIUBHIyalbHOE  PACCMOTPEHHE U
olleHKa pucKoB st OOIIecTBa Npyu BBISBICHUH
K&XJI0ro KOH(DJIMKTa HWHTEPECOB U  €ro
yperyJIupOBaHHH;

(ili)  xoH(pUAEHIMATBHOCTD mporecca
PacKpbITUSl CBEACHUN O KOH(IMKTE UHTEPECOB
U TpOoIIecca ero yperyIupOBaHuUs;

(iv)  coOmonenue — OajmaHca  MHTEPECOB
O6mecTBa u COTPYJITHUKOB npu
YPEryJIMPOBaHUM KOH(IMKTa HHTEPECOB,;

(v)

B CBiA3U C

3allIMTa COTPYIHHUKA OT MPECIeTOBaHUS
cooOmeHneM o KOH(]IUKTE
MUHTEPECOB, KOTOPBIH OBUT  CBOEBPEMEHHO
PacCKpBIT  COTPYAHHUKOM U  YPETYIUPOBaH
(mpenoTBpaineH) OOIECTBOM.

interests, self-interest on their job functions and
job-related decisions made thereby. In this
context, it shall be remembered that the conflict
of interest may take a variety of forms (specific
examples of conflicts of interest are provided in
Appendix 3 hereto for reference purposes).

6.3.  With a view to preventing and resolving
the conflict of interest in its activities, the
Company may develop and adopt a regulation
on the conflict of interest. Development of this
regulation falls within the Responsible Officer’s
competence. Before this regulation is adopted,
the Company employees shall be guided by the
principles and rules set forth herein.

6.4. To prevent conflicts of interest, the
Company shall proceed from the following
principles:

(i) Mandatory disclosure of information
about any real or potential conflict of interest by
the Company employees,

(i) Individual consideration and assessment
of risks for the Company when detecting and
resolving each individual conflict of interest,

(i) Confidentiality of disclosure about the
conflict of interest and resolution thereof,

(iv) Balance of the Company’s and
employees’ interests when resolving the conflict
of interest,

(V) Protection of the employee against the
consequences of reporting a conflict of interest
disclosed by the employee and resolved
(prevented) by the Company in a timely manner.
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JleficTBHE yKa3aHHBIX BBILLIE IPUHIUIIOB MOKET
OBITH pacmpocTpaHEHO Ha (QU3MYECKUX U
IOPUAMYECKHUX  JIML, COTPYAHMYAIOLUX C
OO011ecTBOM Ha OCHOBE IPa’KAaHCKO-TIPaBOBbIX
JIOTOBOPOB. B 3TOM ciyyae coOTBETCTBYMOILIKE
HIOJIOKEHUS JTOJKHBI ObITh BKJIFOUYEHBI B TEKCT
JIOTOBOPOB.

6.5. C HEeNbI0  yperylupoBaHUS U
NPEIOTBPAIICHUS  KOH(JIMKTa  HMHTEPECOB
corpynauku OOIEecTBa HMMEIOT CIICAYIOINUE
0053aHHOCTH:

(i) pu IPUHATHH peLICHHMIA 1o
OpPraHM3alMOHHBIM BOIPOCAM W BBITOJHEHUH
CBOMX TPYIOBBIX 00s13aHHOCTEH

PYKOBOJCTBOBaThcsl MHTepecamu OOmiectsa -
0e3 yueTa CBOMX JINUHBIX HHTEPECOB, HHTEPECOB
CBOUX POACTBEHHUKOB U JIPYy3€il;

(i)  wm30erath (110 BO3MOYKHOCTH) CUTYaIIMU U
00CTOSITENECTB, KOTOPBIE MOTYT IIPHBECTH K
KOH(JIMKTY HHTEPECOB;

(ili)  packpbIBaTh BO3HHMKIIHMK (peasibHbI)
WY TTIOTEHIMAIBHBINA KOH(QIIMKT HHTEPECOB;

(iv)  conmeiicTBOBaThH YPETYIUPOBaHUIO
BO3HUKILEr0 KOH(QIMKTa UHTEPECOB.

The principles listed above may be extended to
cover the individuals and legal entities
cooperating with the Company under civil law
contracts. In this case, the relevant provisions
shall be incorporated in the text of the contracts.

6.5.  Inorder to resolve and prevent a conflict
of interest, the Company employees shall act as
follows:

Q) When making decisions on
organisational matters and performing their
employment duties, be guided by the
Company’s interests without regard for their
personal interests and interests of their relatives
and friends,

(i)  Avoid (as reasonably possible) any
situations and circumstances that may result in a
conflict of interest,

(iii)  Disclose an actual (real) or potential
conflict of interest,

(iv)  Contribute to the resolution of an actual
conflict of interest.

6.6. C T1enpl0 BBIABICHHS KOH(QIIMKTA
nHTepecoB OOIIECTBO MPOBOJUT €XKErOIHOE, a
TaKke TPU HEOOXOTUMOCTH BHEOUYEPEIHOE,
aHKeTUpoBaHWe paboTHHKOB OOmecTsa Ha
npeIMET HATMYUSI KOH(QIJIMKTA HHTEPECOB.

6.6.  For the purposes of identifying a conflict
of interest, the Company shall conduct an annual
and, if necessary, an extraordinary questionnaire
survey of the Company employees for a conflict
of interest.

6.7. B cnywae BBISBICHHS pEAILHOTO WU
NOTEHLIMAJIBHOTO  KOH(DJIMKTa  HMHTEPECOB
OOmiecTBO  JIOJDKHO TPUHATH pELIEHHE O
HEOOXOJUMOCTH  yPEeryJIUpPOBaHHUs  TaKOIo
KOH(JIMKTa ¥  HCIOJIb30BaTh  pasiIMYHbIC
CIOCOOBI 17151 €T0 pa3pelIeHus], B TOM YHUCIIe:

(1) OTpaHUYEHHUE [OCTyMa COTPYTHHKA K
KOHKPETHOW WH(OpMAIMU, KOTOpas MOXKET
3aTparuBaTh JIMYHBIC HHTEPECHI COTPYIHUKA,

(i)  mOOpOBONIBHBIM ~ OTKAa3  COTPYIHHKA
OO0mrecTBa UM €ro OTCTpaHeHHEe (IOCTOSHHOE
WJIM BPEMEHHOE) OT Y4acTHsl B OOCYXIE€HUU U OT
npolecca HNPUHITHS PEUIEHUH 1O BOIIpOCcaM,
KOTOPbIE HAXOAATCS WJIM MOTYT OKa3aThCsl MOJ
BIIMSIHAEM KOH(IIMKTAa HHTEPECOB;

6.7. In case of detecting a real or potential
conflict of interest, the Company shall make a
decision on the need to resolve such a conflict
and use a variety of methods to resolve it,
including:

(1) Limiting the employee’s access to the
information that may touch upon the employee’s
personal interests,

(i)  Securing the Company employee’s
voluntary abstention or disqualifying the
relevant employee (either on a permanent or
temporary basis) from involvement in
discussions and decision-making on matters that
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(ili)  mepecmotp u U3MEHCHHE
(GyHKIMOHATIBHBIX 0053aHHOCTEH COTPYIHHKA,

(iv)  BpeMeHHOE OTCTpaHEHHE COTPYIHUKA OT
JOJUKHOCTH, €CJIM €ro JIMYHbIE HHTEPECHI
BXOJISIT B MPOTUBOPEUNE C (PyHKIIMOHATHLHBIMU
0053aHHOCTSIMU;

(v) MEPEBOJ] COTPYIHUKA Ha JIOJDKHOCTD,
MPeyCMaTPUBAIOITYIO BBITIOJIHEHHUE
(byHKIIMOHATBHBIX 00s13aHHOCTEH, HE
CBSI3aHHBIX ¢ KOH()JIMKTOM HUHTEPECOB;

(vi)  mepenaua
NPUHAIICHKAIIETO
SIBIISTIOIIETOCS
KOH(IIMKTA
yIIpaBIICHUE;

(vil) oTKa3 cOTpyAHHKA OT CBOETO JUYHOI'O
UHTEpeca, MOPOXKIAIIIEr0  KOHPIUKT ¢
uHTepecamu OO11eCcTBa;

COTPYAHUKOM
HMMYILIECTBA,
BO3HUKHOBEHUS
JIOBEPUTEIILHOE

emy
OCHOBOH
WHTEpPECOB, B

IIpuBeneHHbIN
pa3peneHus
SIBJISIETCS

nepeyeHb Croco6oB
KOH(QJIMKTa  HMHTEPECOB  HE
ucuepnpiBalOmUM. B kaxiaom
KOHKPETHOM Cllydae IO JOTOBOPEHHOCTHU
OOmectBa U COTPYIOHHMKA, PACKPHIBIIETO
CBEICHMSI O KOH(IIUKTE UHTEPECOB, MOTYT ObITh
Haii/ileHb! MHbIE (POPMBI €r0 YperyIupoBaHuUs.

6.8.  JIuiom, OTBETCTBEHHBIM 3a MOJYy4YEHHUE
CBEJICHHUI O BO3HUKIIIEM KOH(IUKTE HHTEPECOB
U pacCMOTPEHHME OTHX CBEIEHUM, ABIAETCA
OtBercTBeHHOE sMno. B cimydae, ecimm mo
pe3yapTaTam IIPOBEPKH MOCTYIHBIINAX
cBefleHnid OTBETCTBEHHOE JIMIIO NPUXOIUT K
BBIBOJlY, YTO BO3HHUKIIAs CUTyalusl SBISAETCA
KOH(JIMKTOM HHTEPECOB U TpeOyeT MpPUHATHUS
cnenualbHbIX Mep, OTBETCTBEHHOE JIMIIO
JOJDKHO YBEJOMHUTb 00 3TOM PYKOBOJCTBO

OoOwiecTBa, KOTOpOe MPUHAMAET
OKOHYATEeIbHOE pEeIIeHHE O CIoco0e €ro
pasperieHusl.

fall or may potentially fall under the influence of
the conflict of interest,

(ili)  Revising and modifying the employee’s
functional duties,

(iv)  Suspending the employee on a
temporary basis when his/her personal interests
are in conflict with his/her functional duties,

(v) Reassigning the employee to another
position with the functional duties unrelated to
the conflict of interest,

(vi)  Securing placement of the employee’s
property giving rise to the conflict of interest in
trust,

(vii)  Securing the employee’s abandonment
of his/her self-interest engendering the conflict
with the Company’s interests,

The list of methods to resolve a conflict of
interest listed above is not exhaustive. In each
individual case, the Company and the employee
disclosing the information about a conflict of
interest may agree to use other ways to resolve
such a conflict.

6.8. The Responsible Officer shall be the
officer responsible for accepting the information
about an actual conflict of interest and
examining this information. When after
examining the information received thereby, the
Responsible Officer concludes that the situation
in place represents a conflict of interest and
requires special measures, the Responsible
Officer shall notify the Company management
thereof and the latter shall make the final
decision concerning the resolution method.
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7. OTBETCTBEHHOE JIMI1O

7.1. Jlna ocymectBieHus 3PPEKTUBHOTO
KOHTpOJIZ 3a coOiroeHueM  TpeOoBaHUU
HACTOSIIEH [Monmutuku B Oo6mmecTBe

Ha3zHadaeTcss OTBETCTBEHHOE JIUIIO.

7.2. B o0Os3agHocTH OTBETCTBEHHOI'O JIWIA
BXOJUT:

(1) KOHTPOJIb 33 COOJIIO/ICHMEM HACTOSIIEH
[Nomutukuy;

(i)  B3aumopelcTBHE ¢  COTPYIHHKAMHU
OO61iecTBa ¢ 1ENbI0 Pa3bsICHEHUS IPUHILIUIIOB U
npaBwiI HacTosien [lonuTuku;

(ili)  mpuem m pacCMOTpPEHHE COOOIICHHI OT
COTPYIIHHKOB O CIIy4asiX CKJIOHEHUS HX K
COBEPILECHUIO KOPPYILIMOHHBIX
MpaBOHAPYIICHUH, a TaKK€ MHBIX COOOIIEHUH,
peaycMOTpeHHbIX [lonuTukon;

(iv)  opramuzanuss  MOpPOBEICHHS  OLECHKH
KOPPYIIHOHHBIX  ()AaKTOPOB  H  PHCKOB,
UMEIOIMX MECTO B TPOIECCE JACSITEIbHOCTH
OO6miecTBa; cooOuieHne o Takux (pakTopax
pykoBoJcTBY OO111eCTBa;

(v)  uHbOpMHupOBaHHE COTPYIHHUKOB
OO61ecTBa 00 OCHOBHBIX TEHJEHIUSIX Pa3BUTHUS
3aKOHOJATEeNIbCTBA U MPABONPHUMEHUTEIBHON

NPakKTHKK B 00JacTH  MPOTHUBOJECHCTBUS
KOPPYTILIHH;

(vi)  okazanme COJICHCTBUSA
YITOJTHOMOYEHHBIM IPEJICTABUTENSAM
PABOOXPAHUTEbHBIX OpraHoB npu
IPOBEIEHUU MEPOIIPUATHH 10 MPECEUECHHUIO HITH
pacciieIoBaHuIo KOPPYIIIHOHHBIX
HPECTYIIEHHUH, BKJIFOYAs OIepaTHBHO-

PO3BICKHLIC MCPOITPUATHA,

(vil)  wmHpOpPMHUpOBaHUE U KOHCYJIHTUPOBAHUE
pykoBozcTBa OOmiecTBa Mo 00IUM BOIpPOCaM,
KacaroUIMMCS IPOTHBOACHCTBUS KOPPYITIIHH.

JlomoIHUTEIbHBIC 00513aHHOCTH
OTBETCTBEHHOIO JINIIa MOT'YT OBbITh 3aKpPEIICHbI
B CIICOUaJIbHBIX pasuenax HaCTOSIIJ_ICﬁ
[TonuTHKY 1 €ro JOJKHOCTHOM MHCTPYKIIUH.

7. RESPONSIBLE OFFICER

7.1. For the purpose of enforcing the
requirements hereof in the Company, the
Responsible Officer shall be appointed.

7.2.  The Responsible Officer’s duties shall
comprise:

() Enforcing this Policy,

(i) Interfacing  with  the  Company
employees with a view to clarifying the
principles and rules hereof,

(iii)  Accepting and  examining  the
employees’ reports on any attempts to induce
them to corruption offences and any other
reports provided for hereby,

(iv)  Arranging for the assessment of
corruption factors and risks associated with the
Company’s activities, Reporting all such
instances to the Company management,

(v) Making the Company employees aware
of the key trends in the evolution of anti-
corruption laws and law enforcement practice,

(vi)  Assisting the authorised representatives
of the law enforcement agencies with activities
intended to suppress or investigate corruption-
related crime, including investigative activities,

(vii)  Notifying and advising the Company

management on general anti-corruption matters.

Additional duties may be assigned to the
Responsible Officer by the special Sections
hereof and by his/her job description.
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8. NH®OPMHUPOBAHUE

8.1. B cmyuyae BOBHUKHOBEHHS Y COTPYIHUKA
COMHEHHH B OTHOLICHUM 3aKOHHOCTH CBOMX
NEHCTBUN WM COMHEHHUH MO JIOOBIM JAPYTHM
9THUYECKUM BOIIPOCaM OH JIOJDKEH OOpaTUTHCS
3a pa3bAcHEHUsAMHU K OTBETCTBEHHOMY Jniy. B
ciydae orcyrcTBHsd OTBETCTBEHHOIO JMIA Ha
paboueM MecTe (B TOM YHCIIE IO NPUYUHE €ro
HEHA3HAYCHMS]) COTPYTHUK JI0JKEH 00paTUThCA
K CBOEMY HEIOCPEICTBEHHOMY PYKOBOIUTEINIO.

8.2. Corpymuuku  OOmiectBa  JOJKHBI
yBeaoMJIsTh OTBETCTBEHHOE JUII0O O BCeX
CiIyqasix oOpalieHuss K HUM KaKuX-THOO0 JIHII B
HEeNSIX  CKIOHEHHMS WX K  COBEpPILICHUIO
KOPPYINUMOHHBIX AEHCTBUM.

8.3. OOmiecTBOo 3aBepsieT, YTO HU OJUH
COTPYAHUK He OyJIeT MOJIBEPrHYT CAHKIHUAM
WKW OUCHUIUIMHAPHBIM B3BbICKAHUAM (B TOM
YKCJIC YBOJICH, TMOHW)KEH B JOJDKHOCTH WIIA
JWIIEH TPEeMHH), €eCIH OH COoOOmMI O
npernonaraeMom GpakTe KOPPYIIUH, JIHO0 ecin
OH OTKasaJICd JaTb WM TMOJYYHUTH B3ATKY,
COBEpIINTh KOMMEPYECKUH TOJAKYII, NepenaTh
HE3aKOHHOE BO3HATPAXJICHHE WM OKa3aTh
HOCPEHUYECTBO BO B3ATOYHUYECTBE,
KOMMEpPYECKOM  TIOAKYIe WM [epeaade
HE3aKOHHOTO BO3HArpaKIEHHs, B TOM YHUCIE
€CJIM B pe3yJibTaTe Takoro oTkaza y OOrmiecTBa
BO3HHKJIA YITYIICHHAs BBITOJA WM HE ObUIH

MOJy4eHbl KOMMEpPYECKHEe M KOHKYPEHTHBIC
pEeuMyIIEeCTBA.

8.4. OO6uecTBo IIPU3BIBACT CBOMX
COTPYAHUKOB,  KOHTPareHTOB M  HHBIX

3aNHTCPCCOBAHHBIX TPCTbUX JIMI[ KaK MOXKHO
paHbIIC COO6H_[aTI) 0 CBOMX IIOAO3PCHUAX II0

MOBOJlY BO3MOXHBIX HApyLIEHUWA IPaBUI
Hactosmer [lonuTuku, a Takxke mpeaaraTh
PEKOMEH AU o COBEPILIECHCTBOBAHUIO

CHUCTEMBI IPOTUBOJAEHCTBHS KOPPYIILIVH.

8.5. CoolOmeHuss o0  KOpPpYNIUH WU
KOH(DJIMKTE MHTEPECOB, PEKOMEHIAIMU 10
COBEPILICHCTBOBAHUIO CHCTEMBI

NPOTUBOACHUCTBUS KOPPYNLUU MOTYT OBITh
NEePEeAAHbI CIETYIOIUM JIULAM :

J OTBETCTBEHHOMY JIUILY;
J HETOCPECTBEHHOMY PYKOBOJUTEIIO;

8. NOTIFICATION

8.1. If an employee has doubts about the
legality of his/her actions or doubts about any
other ethical issues, such an employee shall seek
advice from the Responsible Officer. If the
Responsible Officer is absent (including due to
non-appointment), the employee shall contact
his/her immediate superior.

8.2.  The Company employees shall notify the
Responsible Officer on any instances when they
were contacted by any persons with a view to
inducing them to corrupt practices.

8.3. The Company represents that no
sanctions or disciplinary penalties will be
imposed on any employee (including dismissal,
demotion, or revocation of a bonus) for
reporting a suspected instance of corruption or
for refusing to give or take a bribe, trade in
influence, deliver an illegal gratification, or
mediate in bribery, trading in influence, or
delivery of an illegal gratification, including
when such refusal results in lost profits or failure
to secure business and competitive advantages
on the part of the Company.

8.4. The Company urges its employees,
counterparties, and other third parties concerned
to report their suspicions about any potential
breach of the rules set forth herein and propose
recommendations on improvements in the anti-
corruption system as soon as possible.

8.5.  All reports on the instances of corruption
or conflict of interest and recommendations on
improvements in the anti-corruption system
shall be delivered to the following officers:

. Responsible Officer,
. Immediate supervisor,
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o VYpasnstomemy aupektopy OoiecTsa.

. Managing Director of the Company.

8.6. Coobmenne 0  KOpPpyNUUH WU
KOH(JIMKTE MUHTEPECOB MOXKET OBITh MEepeaaHo
ycTHO niau nucbMeHHo (IIpunoxenue 4) umu no

3JIEKTPOHHOU IOYTe:
anticorruption_ru@telko.com, a Takxe 4epe3
KaHal aHOHUMHOTO WH(MOPMHUPOBAHHUS O
Hapymenusx ASPO:

https://report.whistleb.com/asporussia.

8.6.  An instance of corruption or conflict of
interest may be reported either verbally or in
writing (Appendix 4) or by email to
anticorruption_ru@telko.com, as well as via the
anonymous whistleblowing channel ASPO:

https://report.whistleb.com/asporussia.

8.7.  OO6mecTBO rapaHTupyer
KOH(MUICHIMAIBLHOCTh (aKTa W COJEPIKaAHUs
COOOIIEHUST BCEM COTPYAHUKAM M WHBIM JIHIIAM,
JI0OPOCOBECTHO COOOIUBIIAM 0
KOPPYIIIMOHHBIX TPABOHAPYIICHUSX.

9. OTBETCTBEHHOCTbDb

9.1. Unens OpraHoB YIIPaBIICHUS,
COTPYAHUKHU BCEX CTPYKTYPHBIX
noapasaenenuid  OOmiecTBa, HE3aBUCHUMO OT
3aHUMAaeMOi JIOJDKHOCTH, HECYT
OTBETCTBEHHOCTD, HPEeTYyCMOTPEHHYIO
JeHCTBYIOIUM 3aKOHOJATEIbCTBOM
Poccniickoit  ®enepanuu, 3a  HapyleHuUe

MPUHIIMIIOB U MpaBui Hactosien [lomuTuku, a
TaKxKe 3a JEUCTBUS (6e3neiicTBuUE)
MOMYMHEHHBIX UM JIUI], HApYIIAIOIIUX TaKue
MPUHLIMILI U [IPABUIIA.

9.2. Jluma, BHWHOBHBIE B  HapYIICHUU
TpeboBanuit Hacrosme IlomuTuku, Moryr
ObITh  NpPHUBJIEYEHBl K  JUCHUIUIMHAPHOM,
aIMVHHMCTPAaTUBHOW,  TI'PaKIAaHCKO-IIPaBOBOMU
WIM  YrOJIOBHOM  OTBETCTBEHHOCTH IO
uHnnuaTiBe OOIeCTBa, TPaBOOXPAHUTEIbHBIX
OpPraHOB WM MHBIX JUI B MOPSOKE W IO

OCHOBAHUSM, PEyCMOTPEHHBIM
3akoHoarenscTBOM Poccniickoit denepannu,
yCTaBOM OomectBa, JOKaJbHBIMU
HOPMAaTUBHBIMH  aKTaMH ¥ TPYIOBBIM
JIOTOBOPOM.

10. 3AKJIIOYUTEJIbHBIE
MNOJIOKEHUS

10.1. IIpm BBISIBJICHUU HEZ0CTaTOYHO
3¢ PEeKTUBHBIX MOJIOKEHU N HACTOSIIEH

[Tonutukn 1100 MpPH M3MEHEHUHM TpeOOBaHMI
MIPUMEHUMOI'0 3aKOHOJaTenbCcTBa Poccuiickon
Oeneparun OTBETCTBEHHOE JIMIIO OPTaHU3YET

8.7. The Company warrants all employees
and other persons duly reporting the corruption
offences that it will not disclose the very fact and
content of the relevant report.

9. LIABILITY

9.1. The members of the management bodies,
employees  of  all Company  units,
notwithstanding their position, shall be liable in
accordance with the applicable laws of the
Russian Federation for the breach of the
principles and rules hereof, as well as for the
actions (omissions) committed by their
subordinates in breach of such principles and
rules.

9.2. The persons guilty of breaching the
requirements hereof, may be brought to
disciplinary, administrative, civil law, or
criminal liability at the initiative of the
Company, law enforcement agencies, or other
parties in the manner and on the grounds
provided for by the Russian Federation laws, the
Company’s Articles of Association, bylaws, and
employment contract.

10. FINAL PROVISIONS

10.1. In case of revealing any provisions
hereof that are not sufficiently effective or if the
requirements of the applicable laws of the
Russian Federation change, the Responsible
Officer shall arrange for the development and
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BBIPAa0OTKY M peau3alyio IIaHa ASHCTBHIA 1O
aktyanu3anuu [lomutuku OOmiecTBa.

10.2. B pomonHeHue K MepaMm, yKa3aHHBIM B
HaCTOSIIEH Ilonutuke, B HEeIsX
peynpexIeHus u MPOTUBOICUCTBUS
Koppyniuu OOLIECTBO MOXKET peain30BbIBATH
WHBIE MEpBI, B TOM YHUCJIE: BBECTH IPOLEAYPbI
3aUTBl  PAOOTHHUKOB,  COOONIUBIIMX O
KOPpPYNLHUOHHBIX  [PaBOHAPYLIEHUSX,  OT
dopmManbHBIX W HEPOPMAIbHBIX CAHKLIUH
(IMCUUIUTMHAPHBIX B3BICKAHUI ), IEPUOTNIECKU
MPOBOANTH OILIEHKY KOPPYIIIMOHHBIX PHUCKOB,

POBOJIUTH o0yyaroue MEpONPUATHS
(ceMuHapsl, JIEKIIWH, TPEHUHTH) JUIS
COTPYAHUKOB,  TEPUOJMYECKH  IPOBOIUTH

BHEIIHUWA ayIWT, OCYLIECTBIATH DPETYJISIPHBIN
KOHTPOJb 3KOHOMHYECKOH O0OOCHOBaHHOCTHU
pacxonoB B chepax c BBICOKHM
KOPPYNLIHOHHBIM PHUCKOM, IIPOBOAMTH
PETYISIPHYIO OIIEHKY pPE3yJIbTaTOB PabOTHI IO
IIPOTUBOAECHCTBUIO KOPPYIILIUH, & TAKXKE APYTUe
MEpBL.

implementation of the action plan to update the
Company’s Policy.

10.2. In addition to the measures stipulated
hereby, the Company may use other measures to
prevent and control corruption, including:
introduce the relevant procedures to protect the
employees reporting corruption offences against
official and unofficial sanctions (disciplinary
penalties), assess the corruption risks from time
to time, organise training activities (workshops,
lectures, trainings) for the employees, carry out
a periodic external audit, ensure an ongoing
control of economic viability of the expenditure
in the areas exposed to a high corruption risk,
conduct an ongoing anti-corruption
performance evaluation, and other relevant
activities.
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HPUJIOXKEHUE 1. Bonpocskl a1
caMoONPOBEPKH

[lepen ocyiiecTBiIeHHEM JIIO00TO IMJIATEXKA WU
nepeaayd BO3HArpaXIeHHs B HMHOH (opme
COTPYAHUKY  CIEAyeT  IpOaHAIU3UPOBATh
OTBETHI Ha YKa3aHHbIE HU)KE BOIIPOCHI C LIENIbIO
ONpeNeNeHUsT 3aKOHHOCTM W 3THUYHOCTH
[PEAIIOIaracMoro JEUCTBHS. IIpu
BO3HUKHOBEHUHU JIOOBIX COMHEHHI B YacTu
9TUYHOCTU MU 3aKOHHOCTU COTPYAHUKY CTOMUT
COOOIIUTh O CJIEJIKE B COOTBETCTBUU C
paznenom 8 Hactosien [lomutuku.

1. SIBnsieTcss M BOBJICUEHHOE  JIMIIO
OJIKHOCTHBIM JINIIOM HIIH JIALIOM,
BBITOJIHSIOUINM YIPaBICHUECKUE (DYHKIMH B
KOMMEPYECKON MJIM MHOM OpraHu3aIiuu’?

2. Kakoii pemyraumeii oOmamaer muIo,
BBICTYIAIONIEE IMOTyJaTelIeM IiaTexa?

3. Kaxosa 1enb nepe1aBaeMoro
BO3HArpaXKJACHUs (MCIOJIHEHUE IO JO0TOBOPY,
iata 3a YCIyry, aBaHC, TOCYIAapCTBEHHas

nouuimHa W T.0.)?7 UYto mpeanonaraercs
MOJIyYUTh B3aMeH? 3aKOHHO JI 3TO?

4. MoskeT JIi coBepIIaeMbli IIATEX OBITH
paclieHeH CTOpPOHHMM HaOJtoJaTeseM Kak
HaAlIpaBJIEHHBIM Ha MOOYXJIEHUE MOJIy4aTess
COBEPLINTH OIIpeZICIICHHBIE necTBus
(6e3neiicTBue) B mosib3y OOmecTBa?

S. byner num coBepmaemelii  IUIaTEX
OTpakeH Ha/IIeKaIIUM obpazom B
Oyxranrepckoit nokymeHtauuu O6mecrsa?

6. CKOJBKO JIFOJIEN 3HAKOT O COBEPIIAEMOM
wiatexxe? HMMeer nm miatex Kakue-mubo
MIPU3HAKU CEKPETHOCTH?

7. KakoBa Oyner peakuus
OOIIECTBEHHOCTH, €CITH HHPOPMAIUSI O TAaKOM
IUIaTEXE CTAaHET U3BECTHOM?

8. Nmeer mu MecTo Kakol-mubO mpHu3HAK
MIOTEHIUAIBHO OIIACHBIX CUTYALIUM, YKa3aHHBIX
B [Ipunoxxennnu 2 nacrosmen [lomutukn?

JlaHHBII TMEepeYeHb BOMPOCOB HE SBIACTCS
HCYEPIBIBAIOIIUM. Beskuit COTPYAHHUK

APPENDIX 1. Self-Evaluation Questions

Prior to making any payment or delivering a
gratification in any other form, the employee
shall review the answers to the questions below
in order to establish the legality and ethic nature
of the intended action. In case of any doubts
about the ethical nature and legality, the
employee shall report the transaction in
compliance with Section 8 hereof.

1. Is the person involved an official or
executive officer of a business or any other
entity?

2. What is the reputation of the payment
recipient?

3. What is the purpose of the gratification
to be delivered (settlement under a contract,
payment for a service, advance payment, state
due, etc.)? What is expected in exchange? Is it
legal?

4. Can the payment to be made be
qualified by outside observers as an attempt to
induce the recipient to perform certain actions
(omissions) to the benefit of the Company?

5. Will the relevant payment be duly

recognised in the Company’s accounting
documents?
6. How many people are aware of the

payment to be made? Does the payment have
any marks of secrecy?

7. How will the public react if the
information about this payment is disclosed?

8. Are there any attributes of potentially
risky situations mentioned in Appendix 2
hereto?

This list of questions is not exhaustive. Any
Company employee shall use due diligence and
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OOmiecTBa JOKEH CaMOCTOSTEIBHO MPOSIBUTEL — caution on his/her own initiative and consider
HEOOXOIUMYIO OCMOTPHUTEIILHOCTh u the other aspects that may be significant in each
OCTOPOYKHOCTh M PaCCMOTpPETh MHBIC acriekThl, INndividual situation.

KOTOPBIE MOI'yT HMCTh 3HAUCHHC B Ka>1<z[0171

KOHKPETHOU CUTYyallUH.

22



IMPUJIOKEHHUE 2. IIpumepsl
NOTEHIHAJbHO ONACHBIX CHTY AU

Hacrodmuii nepedyeHb NOTEHUUAIBHO ONACHBIX
CUTYyallUl COJNEPKUT IPUMEPBI CUTYaLMH WIH
OOCTOSITENLCTB, NPU KOTOPHIX Y COTPYAHHKA
JIOJIKHBI BO3HUKHYTh IIOJ03PEHUS
OTHOCHUTEJIBHO 3aKOHHOCTHM WJIH 3THYHOCTH
COBEPIIAEMbIX IEUCTBUM. [[aHHBIN IepedeHb HE
SBJIAETCS. UCUEPIIBIBAIOILUM.

1. [Tpockba ocyliecTBUTH MJIATEXK B MOJIb3Y
JIUL, HEMOCPEJICTBEHHO HE YYacTBYIOIIUX B
COBEpIIaeMOH C/IETIKE;

2. ITpocrba OCYIIIECTBHUTD IUIATEX
HAJIMYHBIMU;
3. [lepeBon ~ JCHEXKHBIX  CPEACTB  Ha

0aHKOBCKHE cUeTa B OaHKaX, pacCHOJIOKEHHBIX B
rocyJapcTBax, B KOTOPbIX HH OJIHa U3 CTOPOH
(mOCpeHUK CTOPOHBI) HE HMMEET CBOE MECTO
HaXO0XJICHUS,

4. UpesmepHo Oosbliasi cyMMa IjIaTexa
WIM SIBHOE HECOOTBETCTBHE CYMMBI ILIaTEXa
BCTPEUHOMY IIPEIOCTABIIEHUIO;

OOBIIHNX
OKa3aHus

5. [lepeuncnenre 4Ype3MEpHO
CyMM o JIOTOBOpam
KOHCYJIBTAIUOHHBIX YCIIYT;

6. OTcyTcTBHE  JIETAIBHOTO  OMUCAHUS
OKa3aHHBIX YCIIYT;
7. OTCyTCTBHE  JIOKYMEHTOB,  KOTOpBIC
OOBIYHO  OGOPMIISFOTCSI TMPH  aHAJOTHYHBIX
00CTOSITEILCTBAX,
8. Hcnonp3oBanue HETPOBEPEHHBIX

ar¢HToB, HpeHCTaBHTeHeﬁ HJIN ITOCPETHUKOB;

9. HpI/IBJ'Ie'-IeHI/Ie arcHTa Mjin KOHCYJIbTaHTa
10 HaCTOSTEIIbHOM PEKOMEHOAaIn
JOJIXKHOCTHOTI'O JIMIIA,

10.  TlpuBrneuyeHHe areHTa MM KOHCYJIbTAHTA,
KOTOPBIH ABISETCS OBIBIIMM JIOJDKHOCTHBIM
JIULIOM;

APPENDIX 2. Potentially Risky Situations:
Some Precedents

This list of potentially risky situations contains
examples of situations or circumstances that shall
give rise to the employee’s suspicions about the
legality and ethical nature of the actions to be
performed. This list is not exhaustive.

1. Request to make a payment to the benefit
of the parties that are not directly involved in the
relevant transaction,

2. Request to make a payment in cash,
3. Transfer of cash to bank accounts with

banks located in the countries where neither party
(party’s intermediary) is located,

4. Excessive payment amount or obvious
mismatch between the payment amount and the
consideration,

5. Transfer of excessive amounts under
consulting services contracts,

6. Lack of a detailed description of the
services provided,

7. Lack of the documents normally executed
in similar circumstances,

8. Use of untried agents, representatives, or
intermediaries,

9. Engagement of an agent or adviser at the

behest of an official,

10.  Engagement of an agent or adviser that
used to serve as an official in the past,

23



11. Omnnata  TpPaHCHOPTHBIX  pPacxoioB
JOJPKHOCTHOTO JIMI]A WIM TNapTHEpa, OKa3aHUe
0€3BO3ME3/IHBIX YCIYT (HapuMep, OpraHu3arIus
OTITyCKa, OIlJIaTa OTells), BKJIIOYas B MOJIb3Yy UX
POJICTBEHHUKOB;

12. [Ipocnba 0Ka3aThb CIIOHCOPCKYO
MOJJIEPIKKY WIH OCYIIECTBUTD
6J'IaI‘OTBOpI/ITeJIbHOCTB B TOJIb3Y KOHKPETHOTI'O
IOPUANYECKOro WK (HPU3HUECKOTO JINLIA;

13.  CoTpyaHudecTBO C JIMLIAaMH, KOTOpHBIE
UMEIOT DEIyTalio JIO/EH, KOTOPbIE <JIETKO
pelIaT Bce mpodIeMbD»;

14. BeneHnue aesTenbHOCTH B TOCYAApCTBAX,
HMMEIOIINX BHICOKUN YPOBEHb KOPPYIIIIUH.

11.  Coverage of an official’s or partner’s
travel costs, provision of uncompensated
services (e.g.: vacation arrangements, hotel
reservation), including to the benefit of their
relatives,

12.  Request for sponsorship or charity to the
benefit of a specific legal entity or individual,

13.  Cooperation with a

reputation of “fixers”,

with  persons

14. Pursuit of activities in countries with a
high level of corruption.
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HNPUJIOXKEHUE 3. TunoBble cuTyanumn

KOH(}JIMKTA HHTEPECOB

Onucanue curyanmia/
Situation description

APPENDIX 3. Representative Conflict-of-
Interest Situations

Ipumepst/
Examples

Paboruuk Oopranuzanuu AB XO0A€ BBIITOJIHCHUSA
CBOUX TPYAOBBLIX 00s13aHHOCTEH Y4aCTBYET B

OPUHATHUM ~ PELIeHUH,  KOTOphle  MOTYT
MpUHECTU MaTepHAIBHYIO WU
HEeMaTepHAIbHYIO BBITOY JInam,

ABJIAOMIUMCS €0 PpOACTBCHHHUKAMU, APY3bsIMU
WJIW UHBIM JIMIAM, € KOTOPBIMHU CBfA3aHa €ro
JIMYHasg 3aI/IHTepCCOBaHHOCTL./

While performing his/her employment duties,
an employee of A is involved in making
decisions that can bring a tangible or intangible
benefit to persons who are his/her relatives,
friends, or persons related to his/her self-
interest.

CoTpyaHUK KOMIIAHWH, OTBEYAIOUIMI 3a 3aKyIIKy CBIPHS,
MaTepuajiosB, O60py'[[OBaHI/IH, BbI6HpaeT IIOCTaBIIMKa U3
OrpaHUYCHHOT'O Kpyra mOCTaBIIUKOB. PYKOBOZLI/ITeJ'IeM
oTaca mpoaaX OJAHOI0 M3 MOTCHIMUAJbHBIX IMOCTAaBIIUKOB
SIBJISICTCSI POJICTBCHHHK COTPYJHUKA KoMmanuu.An employee
of the company responsible for purchasing raw materials and
equipment selects a supplier from a limited range of suppliers.
The head of the sales department of one of the potential
suppliers is a relative of an employee of the company

Bo3Mo:kHBIE c1TOCOOBI YperyJMpoOBaHus:

1. oOpoBoibHBI 0TKa3 paboTHHka OpraHu3amud OT
y4acTuss B OOCYXJICHHHM W TPOLECCE MPUHATHS PELICHHUSA,
KOTOpOE SIBISCTCS KOH(PINKTOM HHTEPECOB.

2. Ortcrpanenne paboTHmka OpraHu3allyd OT y4acThs B
O0OCY)XIICHHH M TMpolecce INPHHATHA PEIICHUs, KOTOpoe
ABJISIETCS KOH(IMKTOM HHTEPECOB.

3. VYcTaHOBJEHHE  JIONMOJHUTEIbHBIX  KOHTPOJBHBIX
MeponpusaTuil  (IPUHIMIT «YETHIPEX T[Ja3», pasJielieHue
obsi3aHHOCTEN).

Possible settlement methods:

1. Voluntary refusal of an employee of the Organization to
participate in the discussion and decision-making process,
which is a conflict of interest.

2. Removal of an employee of the Organization from
participation in the discussion and decision-making process,
which is a conflict of interest.

3. Establishment of additional control measures (the principle
of "four eyes", division of responsibilities).

PaGoTHuK opraHuzanmd A y4acTByeT B
NPUHATHHM KaJPOBBIX PELICHUH B OTHOIICHUH
JML, SBIAIONIMXCS €ro  pOJCTBEHHHKAaMH,
JpYy3bSMH WIM MHBIMH JIMIIAMH, C KOTOPBIMH
CBsI3aHA €T0 JINYHAsl 3aMHTEPECOBAHHOCTD./

An employee of A is involved in making HR
decisions concerning the persons who are
his/her relatives, friends, or persons related to
his/her self-interest.

PyKOBOHI/ITeHL MNpUHUMACT PCHICHUC 00 YBCIIMYCHUUN
3apa60TH0171 IJIaThI (BLII'[J'[&TI)I HpCMI/II/I) B OTHOIICHHUHU CBOECTO
IOJYUHCHHOI'O, KOTOpHﬁ OAHOBPEMCEHHO CBs3aH C HUM
POACTBCHHBIMHA OTHOIIIEHHUSIMU./

A superior makes a decision to raise the salary (pay a bonus)
to its subordinate who is his/her relative.

Bo3Mo2KHBIE CTIOCOOBI YPeryJIMpOBaHMsI:

YcraHosneHue JIOTIOJTHUTEITBHBIX KOHTPOJIbHBIX
MepornpusTUi  (MPHUHIMUI  «YETHIPEX TIJ1a3», pas/ielieHHe
o0si3aHHOCTEN).
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Possible settlement methods:

Establishment of additional control measures (the principle of
"four eyes", division of responsibilities).

PaboTHHK opraHm3anuu A WM MHOE JIMIO, C
KOTOPBIM CBs3aHa JIMYHAS
3aMHTEPECOBAaHHOCTh PA0OTHMKA, IOJIydaeT
MarepuanbHple Omara WIM  YCOYyTH  OT
opranmzanui b, KkoTopas uMeeT [enoBbIe
OTHOIIEHUS C OpraHu3anuei A, HamepeBaeTcs
YCTaHOBHUTH TAaKHE OTHOIICHHS WM SIBISCTCS
ee KOHKYPEHTOM./

An employee of A or any other person related
to the employee’s self-interest receives
material benefits or services from B when B
has business relations with A, is planning to
establish such relations, or is A’s competitor.

PaGoTHuK opraHuzanuu A, B 4bU TPYAOBBIE O0S3aHHOCTH
BXOAUT KOHTPONb 3a KadecTBOM TOBapOB M  YCIYT,
MPENOCTaBIsEMBIX ~ OpraHmM3alMu A KOHTparcHTaMH,
MOJTy4YaeT 3HAUUTENbHYIO CKUIKY Ha TOBaphl opranusanuu b,
KOTOpast SIBJIAETCS MOCTABIMKOM KOMIAaHUH A./

An employee of A whose employment duties include quality
control of the products and services delivered by A
counterparties is granted a substantial discount for B’s
products when B is A’s supplier.

Bo3MoskHBIE CIOCOOBI YPeryJIMpOBaHus:

1. HdoOpoBonbHBEI O0TKa3 paboTHHKa OpraHu3alud OT
yuacTusi B OOCY)KAGHHHM M TpoLecce MPUHITUS PEUICHUs,
KOTOpOE SIBJISIETCS] KOH(DIMKTOM UHTEPECOB.

2. OrcrpaHenue pabotHuka OpraHum3ald OT y4yacTusl B
0OCY)XJICHUM W TMpolecce INPHHATHA PpEIIeHUs, KOTOpoe
SBJIsIETCS KOH(JIMKTOM HHTEPECOB.

3.  Ilepecmorp W (YHKIIMOHAIBHBIX

00s13aHHOCTEH COTPYIHNKA

HU3MCHCHHUC

Possible settlement methods:

1. Voluntary refusal of an employee of the Organization to
participate in the discussion and decision-making process,
which is a conflict of interest.

2. Removal of an employee of the Organization from
participation in the discussion and decision-making process,
which is a conflict of interest.

3. Review and change of the employee's functional
responsibilities

PaboTHMK opraHM3anuu A WM MHOE JIUIIO, C

KOTOPbIM CBs3aHa JINYHAas1
3aHHTEPECOBAHHOCTh PA0OTHHKA, IOJIydaeT
JOPOTOCTOSIIME  TOJAapKH  OT  CBOETO
INOAYNHEHHOTI'O Ui HUHOI'O pa6OTHI/IKa

OpraHm3anud A, B OTHOIIEHHH KOTOPOTO
PabOTHUK BBITIOITHSET KOHTPOJIEHEIE
¢bynxuum./

An employee of A or any other person related
to the employee’s self-interest receives
expensive gifts from his/her subordinate or
another employee of A when the former
employee’s employment duties provide for
oversight functions with respect to the latter
employee.

PaboTHHK OpraHU3aIliK [TOJYYaeT B CBSI3H C JIHEM POXKICHHUS
JIOPOTOCTOSAIIMN MOJAPOK OT CBOETO MOMYMHEHHOIO, MPH
3TOM B MOJHOMOYHsI paOOTHHUKA BXOJUT MPUHSATHE PEIICHUIT
0 TOBBIIICHHH  3apabOTHOM  IUIATHI  MOJYUHCHHBIM
COTPYAHUKAM M Ha3HAYCHHU Ha 00Jiee BHICOKUE JOJKHOCTH
B OpraHU3aIim./

A company employee receives an expensive gift from his/her
subordinate when the employee’s employment duties provide
for making decisions to raise salary to his/her subordinates
and promote them in the company.

Bo3MoskHBIE c1T0COObI YperyJMpOBaHus:

Jlo6poBonbHEIN 0TKa3 paboTHHKAa OpraHu3anyy OT y4acTus
B OOCYX/ICHMH W TIPOIECCe NPHHATHSA PEIICHUs, KOTOpOe
SBISIETCS. KOH(DIIMKTOM HHTEPECOB.

Possible settlement methods:

Voluntary refusal of an employee of the Organization to
participate in the discussion and decision-making process,
which is a conflict of interest

PaboTHMK opraHmzanmumu A YIOJHOMOYEH
NPUHAMATh  pellieHHs 00 YCTAaHOBIICHHHU,
COXpaHEHHH WM MPEKPAlICeHHH JEJOBbIX

Opramm3anmss b 3amHTEepecoBaHa B 3aKIIOYCHUH
JIOITOCPOYHOTO JOTOBOpA apeHABl MPOM3BOJACTBEHHBIX U
TOPTOBBIX TuIOManel ¢ opranmszammen A. Opranwmszanus b
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OTHOLICHUN OpraHM3aluu A c opraHusaunuei
b, ot KOTOpPOI1 €My TTOCTyMaeT MpeJI0KEHUE O
Tpyzoycrpoiictse./

An employee of A is authorised to make
decisions to establish, maintain, or terminate
business relations between A and B and B
makes a job offer to such an employee.

JleNaeT IMPEAJIOKEHHE O TPYLOYCTpPOHCTBE pPaOOTHUKY
OpraHu3aly A, YHNOJHOMOYCHHOMY HPHHATH PELICHHE O
3aKIII0YCHHH JOTOBOPA apEH/Ib, HUIH HHOMY JIUILY, C KOTOPBIM
CBsI3aHA  JIMYHAs  3aWHTEPECOBAHHOCTH  pabOTHUKA
opraHu3anun A./

B is interested in making a long-term industrial and office
lease agreement with A. B makes a job offer to the employee
of A authorised to make the decision on the conclusion of the
lease agreement or to any other person related to the self-
interest of such an employee.

1. HdoOpoBonbHBEI 0TKa3 paboTHHKa OpraHu3amud OT
yyacTusi B OOCYKAEHHHM M TpOLEecce IMPUHITUS PELICHUs,
KOTOpOE SIBJISIETCS] KOH(IMKTOM UHTEPECOB.

2. OrcrpaHenue pabotHuka OpraHum3alMy OT y4yacTUsl B
0OCY)XJICHUM M TMpolecce INPHHATHA PpEIIeHUs, KOTOpoe
SBJISIETCS KOH(JIMKTOM HHTEPECOB.

3. VYcTaHOBJEHHE  JIOMOJHUTEIBHBIX  KOHTPOJBHBIX
MeponpusaTuil  (IPUHIMIT ~«YETHIPEX TIJa3», pasJ/ielicHue
o0s13aHHOCTEH).

Possible settlement methods:

1. Voluntary refusal of an employee of the Organization to
participate in the discussion and decision-making process,
which is a conflict of interest.

2. Removal of an employee of the Organization from
participation in the discussion and decision-making process,
which is a conflict of interest.

3. Establishment of additional control measures (the principle
of "four eyes", division of responsibilities).
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[MTPUJIOXXEHUE 4. ®opma yBegomiieHHs 0 KOHPIIUKTE HHTEPECOB UM BO3MOXXHOCTH €T0
BO3HUKHOBCHU A

Vnpasinsomemy aupektopy OO0 «Tanko»
AraHucesany A.A.

Komus:

(HEemocpeICTBEHHOMY PYKOBOIUTEINIO)

oT

(®.11.0.)

(HauMeHOBaHHUE JOKHOCTH)

YBEJOMJEHUE
0 BO3HHUKIIIEM KOH(IUKTEe HHTEPECOB
WJIN 0 BO3MOKHOCTH €r0 BOBHUKHOBEHHUSA

B cooTtBercTBUU ¢ yacThio 2 ctathu 11 deaepaibHOrO 3aKoHa, oT 25.12.2008 Ne 273-03 “O
nporuBoaelictBun koppynuuu”’, Ilpukasom Ne  or « » 20 1.« »,

c000111ar0, 4TO:
1.

(onmcaHue TUYHOM 3aHHTEPECOBAHHOCTH, KOTOPAsi IPUBOJIUT UITH MOKET
MPUBECTH K BOBHUKHOBEHUIO KOH(IMKTAa HHTEPECOB)

(OHI/IC&HI/Ie JOJDKHOCTHBIX 069[33HHOCT€I7[, Ha UCIIOJTHEHHUEC KOTOPBIX MOKET
HEraTUBHO IOBJIUATE JIM0OO HETaTUBHO BJIUSET JIMUHAS BaI/IHTepeCOBaHHOCTB)

(mpenyoXeHus Mo yperyIupOBaHUIO KOH(MINKTa HHTEPECOB 110 MHEHHIO 3asIBUTENS)

(moamnuck, GaMUITAs M MHUIHATIBI )
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