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CODE OF CONDUCT OF THE TELKO
UKRAINE LLC’S EMPLOYEES

1. HAIIIA IIPUXWJIBHICTD CTAHJIAP-
TAM MMPO®ECIHHOI ETUKHA

1. OUR FAVOUR TO STANDARDS OF
PROFESSIONAL ETHICS

Komexkc moBemiHKu po3’MCHIOE CTaHIApTH IIOBE-
JIHKH, K01 MOBHHHI NOTPUMYBATUCS CIiBpOOIT-
Huka TOB «Tenko YkpaiHa» (mani iMmeHyeThes —
«KoMmmanis», «Aspo Group» abo «Aspo») B IIpo-
1IeCi BUKOHAHHS HUMH CBOIX 000B’a3kiB. BiH Ha-
Ja€ peKOMEHIaIlil B THX CHTYallisX, KOJH CIiBpPO-
OiTHHKAM JNOBOIUTHCA HpHIMAaTH OCOOHMCTI i €TH-
yHi pimenHs. lleit Kogeke mosexninku nmomwpro-
€ThCA HAa yCiX CHIBPOOITHHUKIB 1 yCi BUAH Tisinb-
HOCTi Aspo Group.

V Hamii xoMnaHii MH BBaXKaeMo, IO JisSTH €THY-
HO 1 BiIMOBIJAIBGHO - II€ HE JUINE IPABHJIBHO B
[iJoMy, aje i NMpaBHJIBHO Ui Hamioro Oi3HeCy.
Konekc moeeminku Aspo Group («Komekc») €
dyHIaMEHTOM JUIS MPaBHIBHOI opraHizamii Be-
JICHHS Oi3HECY.

Mu [OTpEMY€EMOCS BCiX 3aKOHIB i HOPMATHBHHX
aKTiB y BCiX BHAaX Hamiol HisnbHOCTi. Jins Hac
JioBa eTHMKa TodYHHAcThea 3 Hamoro Kogexcy
IIOBEIHKH Ta MOBCAKACHHUX METOJIIB POOOTH.

V Kopekci moBeIiHKH BH3HAYEHI TMPHHIMIH, SKi
JIOTIOMAraloTh HaM MpHHAMATH €THYHO OOIpyHTO-
BaHi pimeHHS. Yci Mu noBuHHI 3HatH Kozeke
IIOBEIIHKH, JISTH IPABUILHO 1 pO3YMITH, YOMY IIE
BaXJIHBO.

The Code of Conduct clarifies the standards of
behavior that is expected of Telko Ukraine LLC’s
employees (hereinafter referred to as “company”
“Aspo Group” or “Aspo”) in the performance of
their duties. It gives guidance in areas where em-
ployees need to make personal and ethical deci-
sions. This Code of Conduct applies to all Aspo
Group employees and operations.

At Aspo, we believe that acting ethically and re-
sponsibly is not only the right thing to do, but also
the right thing for our business. Aspo Code of
Conduct (“Code™) is the foundation for doing
business the right way.

We comply with applicable laws and regulations
in all our operations. For us, however, integrity
starts with our Code of Conduct and everyday
ways of working.

Our Code of Conduct sets out the principles that
help us make ethically sound decisions. We are
all responsible for knowing our Code of Conduct,
knowing how to do the right thing and under-
standing why it is important.

TOB «Tenko YkpaiHa»
Byn. Fpuropis Anaproluenka, 4-I
M. Kuis, 01135, Ykpaina

+38 (044) 377 55 50
+38 (044) 377 55 51
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3nifCHIOIOYH NpaBUIBHUN BUOIp, MH 3aXHIIAEMO
TY WiHHICTB, Ky MU CTBOPIOEMO B ASpoO IIOJHS.
JleMOHCTpYIOYH €THYHY TOBENIHKY, MH (opMye-
MO Hally peryTamilo HajiliHOro mapTHepa, moc-
Ta4yaJIbHHKA, 3aMOBHHKA i poOOTOAABI.

Ax wren I'moGameHoro morosopy Opranizamii
O6’emnanmx Hariit, MM BHCOKO IiHyeMO HOro

JEeCATh MPUHIIHIIB, AKi CTOCYIOThCA IpaB JIOJU-
|

HH, TIpaili, JOBKiIIS 1 60pOTEOH 3 KOPYMIL€0.

Sk npaniBauKHN Aspo Mu 30008’ A3aHi:

* O3HAallOMHUTHCH, 3PO3YMITH Ta AOTPHMYBATHCh
Kopexcy noseninkmy;

» [ToBiTOMHTH MPO CBOI CYMHIBH, SKIIO MU MiJI0-
3PIOEMO HEHAJIEKHY MTOBEIIHKY;

* Konu BU He BNIeBHEHi Yy IPaBUIIBLHOCTI CBOIX JIil,
BH MOBMHHI MOPAJUTHCE 3i CBOIM KepiBHUKOM a0
IOpUIMYHEM yrpaBininasM Kommanii/Aspo, sxe
Bi/INOBi/1a€ 33 JOTPHMaHHS HOPMaTHBHHX BAMOT.

Kpim oboro, kepiBHHKH KOMNIAHIT TOBHHHI:

* byTu npukianom;

* JloBecTH 10 Bimoma CHiBPOOITHHKIB iHCTPYKIii
IIOJ0 AOTPAMAaHHS HOPMATHBHHUX BHMOT i ITOJI-
Tuk Kommanii, Ta 3HaliTH 4ac /Uil 0OGroBOpEHHS
LUIAXIB X 3aCTOCYBaHHS O HAIIOi KOMaHIH.

e CrBoputH arMocdepy, B AKiil WIEHH HaIIOl KO-
MaHIHd MOXYTh BUIPHO BHCJIOBIIIOBATH CBOi 3aHe-
TIOKO€HHS;

* Buciayxatu 3aHENOKOEHHS WICHIB KOMaHIU Ta
MOBIIOMHTH BHINE KEPIBHHLTBO KOMIIAHII IIpo
Oyap-sKi MA03pH B HEHANEKHIH MOBEIIHIN, ITPO
AKi IM cTas10 BiJIoMO;

* 3abe3neuyBaTH HACTABHHUIITBO i MIATPHMKY CBO-
iM cmiBpoOiTHMKaM, mo0 BiAMOBIAATH BHUINECBKa-
3aHHUM OUIKYBAHHSIM.

By making the right choices, we protect the value
created at Aspo every day. Acting with integrity
builds our reputation as a trustworthy partner,
supplier, customer and employer.

As a member of the United Nations Global Com-
pact, we value its ten principles relating to human
rights, labour, environment and anti-corruption.

As Aspo employees, we are expected to:

* Read, understand and comply with our Code of
Conduct.

» Speak up and voice our concerns if we suspect
any misconduct.

» When You are uncertain about the right thing to
do ask for advice from our managers or Aspo
Legal who is responsible for Compliance.

In addition, managers are expected to:

» Lead by example.

» Communicate our compliance manual and com-
pany policies to their team and take the time to
discuss how they apply to the team.

« Promote an atmosphere in which team members
feel they can voice their concerns.

* Listen to the concerns of team members and
escalate any suspected misconduct that they be-
come aware of.

* Supervise and support their teams in meeting the
expectations above.

2. HAIII CIIIBPOBITHUKH TA OIIEPA-
HIMHA AISJIBHICTD

2. OUR EMPLOYEES AND OPERATIONS
ACTIVITY

2.1. IloBara a0 cniBpoOiTHHKIB Ta J0TPHMAaH-
Hfl HPaB JIOTAHH

Aspo mparte JAOTPHMYBATHCS TIpaB JIOAWHH, SKi
3akpimieHi y KepiBnux npunmunax OOH mono
HiAIPHEMHUNIBKOL JisUTBHOCTI B acleKTi IpaB
moguau. Mu 3abe3mevuyeMo TilHI yMOBH mparii.

BuxopucTaHHs MPUMYCOBOI YH AWUTAYOI Ipalli € [

HENPHHHSITHAM IS Hac 3a OyIb-IKUX YMOB.

BincyTHicTh auckpuMiHanii, comioKyJILTypHe

2.1. Respect to employees and to human rights

Aspo is committed to respecting human rights in
line with the United Nations Guiding Principles
on Business and Human Rights. We promote de-
cent working conditions. We do not tolerate the
use of forced or child labour under any condi-
tions.

socio-cultural

Non-discrimination, diversity
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pizHOMAHITTH Ta piBHI MOKIHBOCTI

ASpo BIJHOCHTBCSA 10 KOXXHOTO 3 IIOBaroxo Ta
BU3HAHHSAM. Bei Hami cHiBpoOITHMKH ITOBHHHI
HOBaXAaTH TPABO KOXHOI JIFOAWHH Ha CBOOOXY
JIyMKH, NEPEeKOHaHb, IPaBO Ha CBOOOAY CIIOBA,
BipOCITOBiZJaHHS Ta IIpaBoO Ha MUpHi 3i0panHsi. Mu
HE JIOTIYCKAEMO HisiKOi JUCKpUMIiHAMii 32 03HaKa-
MH OCBiTH, 0OCOOMCTHX HaBHYOK, IOCAIH, OCOOHC-
TOCTI, CIIOCO0Y JKUTTS, AOCBINY pOoOOTH, €THIUYHOI
IIPUHATIEKHOCTI, peirii, cTaTi, cekcyalbHOI opie-
HTAllii, BiKy, HALIOHAJILHOTO MOXOPKCHHS, 31i0-
HOCTEH a0 iHIIMX XapaKTepPUCTHK CIIiBPOOITHH-
ka. Ile BITHOCHTECA A0 BCiX NpalliBHUKIB, BKIIIO-
YalO4YH THMYaCOBHMX MPAIliBHHKIB, MIIpaHTIB,
CTY/ICHTIB, TIPAI[iBHUKIB, 3afHATHX Ha IOTOBIip-
HHX IIiICTaBaX, OCHOBHHX IpaIiBHHKIB 1 BCiX
iHImKX npaniBHHKIB 00 KaHINAATIB Ha ITocamy.
ASpO MOBaXa€ COLHOKYJIBTYPHE PI3HOMAHITTA 1
IparHe CTBOPUTH NPUIHATHY 1 BiNbHY Bij mepec-
JiyBaHb pobouy atMochepy.

Jo6po6yT, oxopoHa mpani Ta TexHika (e3nexn
Aspo miKIyeTbes npo 1o0poOyT 1 3J0pOB’S CIiB-
pobitHEKIB. MM HIiKOJIM He HIeMO Ha KOMIIpOMic
y OHTaHHAX OE3MEKH Ta MPaLIOEMO TLIBKH 3 IHap-
THEpPaMH, fAKi MONUIAIOTH HAIly MPHXHIBHICTH B
IUTaHHAX Oe3lleKH Ta OXOpOHHM mpaui. Mu Hece-
MO BiJHOBiHaIBHICTE 3a Oe3meKy mpari B Oyab-
SKK# Yac, 1 MM MOBHHHI JOTPUMYBATHCS BilIOBI-
JIHHX 3aKOHIB 3 O€3leKH Ta OXOPOHM Ipalli, a Ta-
KO IPABHJI TA CTaHJapTiB Oe3leKu Hamoi KOM-
nanii. B 060B’513Ku KepiBHHUKIB BXOIUTH OpraHi-
3alis POBEACHHS 1HCTPYKTaXy, KOHTPOJb i M-
TPHMKa CBOIX CHiBpOOITHUKIB U 3a0e3neUeHHs
Ge3nexd npari.

2.2, BinnmoBizaJibHe CTABJCHHA A0 HABKOJIHII-
HLOT'0 CepeAOBHINA TA fe3MeKHn NPOAYKTIB

Aspo n0aiiIMBO CTaBHUTHCS 10 HABKOJIUIIHBOTO
Cepe/loBHUINA 1 MparHe MiHiMi3yBaTH €KOJIOTIYHHM
BILIMB CBO€1 IisUIBHOCTI. MM HeceMoO BiIIoBiza-
JBHICTE 3a Te, 100 Hami npoxyKTu Oynu Ge3ned-
HMMH JJIs1 BUKOPHCTAHHS 33 NPU3HAYCHHSM 1 Bifl-
[OBiflay¥ BCTAHOBJICHHM J0 HUX HOPMATHBHHM
BHMOTaM.

and equal opportunities

Aspo treats everyone with dignity and respect. All
our employees must respect everyone’s right to
freedom of thought, opinion, expression, religion |
and right to assemble peacefully. We don’t toler-
ate any discrimination based on employee’s edu-
cation, personal skills, position, personality, life-
style, work experience, ethnicity, religion, gender,
sexual orientation, age, national origin, ability and
other characteristics. This applies to all employee
including temporary, migrant, student, contract,
direct employees, and any other type of worker or
a job candidate.

Aspo respects diversity and is dedicated to
providing an inclusive and harassment-free work-
ing environment

Well-being, health and safety

Employee well-being and health are important to
Aspo. We never compromise on safety, and we
only work with business partners that share our
commitment to health and safety. We are all re-
sponsible for working safely at all times, and we
must comply with relevant occupational health
and safety laws, as well as with our company
safety rules and standards. All managers must
instruct, supervise and support their teams, so
they can work safely.

2.2. Environmental responsibility and product
safety

Aspo respects the environment and strives to low-
er the environmental footprint in all of its opera-
tions. We are all responsible for that products are
safe for the use they are meant for and meet their
regulatory requirements.

3. IPOBGECINHA ETUKA

3. PROFESSIONAL ETHICS

3.1. HerepnumicTs 10 kopynuii Ta xabapHun-
TBa

3.1. Intolerance for corruption and bribery
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Bynb-sxi popmu kopynuii abo xabapHunTBa €
HENPUHHATHEMA U1 Hac. MU HIKOJHM HE NpoIo-
HYEMO i HE mIaTHMO Xabapi Ta He JOMyCKaeMo
xabapi JepKaBHUM YHHOBHHKAaM a0o MpUBaTHUM
ocobaM, TaKOX MH HIKOJIH HE MPOCHMO i He Oe-
peMo xabapi.

30KkpeMa, MH HE MIOBHHHI J]aBaTH abo MPONOHYBa-
TH Oy Ab-11I0 LIHHE 3 METOK HEHAJIEXKHOI'O BIIIHBY
Ha JiJIOBE pIillIeHHS Ui YKJIAaACHHs yromaw, 30e-
pexeHHs yroau abo OTpUMaHHS HENMpaBOMipHOL
nepeBarn. Mu He MoxeMoO poOHuTH Le npsMo abo
oIocepeIKOBaHO, TOOTO Yepe3 CTOPOHHIO 0coby,
sKa Jiie Big imeHi Aspo. KpiM Toro, Mu He IOBHH-
Hi mpaMo abo omocepenKoBaHO IPOCHTH abo
mpuiiMaTi OyIp-IIO IiHHE, 10 MOXKe BIUIMHYTH
a00 BHILIAATH K BIUIAB Ha HAMIy 3JaTHICTH 30e-
pirati 00’€KTHBHICTh B HAIIHX IiJIOBHX pilleH-
HaXx. Bupaz «Oyap-11o 1iHHE» HEoOXiHO TIyMa-
YMTH B IMHPOKOMY CCHCI: BiH OXOIUTIOE OyIb-AKi
IIATEXi, MO3UKH, 3HMKKH, BHECKHM HA IOJITHYHI
uyy GnaromiiiHi i, BiAIKOAYBaHHS BHTpAT, I10-
JapyHKH, MOJApYHKOBiI cepTHdikaTH, NIOCIyrH
Xap4yBaHHs, pO3Bard, MOi3AKH, IpaleBIaIlTy-
BaHHS 200 CTaXyBaHHs, KOMEPIIiHI MOMUTHBOCTI,
TOCIyTH abo iHIi mepeBary.

Mu cTe:kuMO 3a THM, OO MOJApYHKH Ta 3HAKH
TOCTHHHOCTI 3aBKIH BiAmoBimamu yiTkuM Oi3Hec-
IinaM, Oyl TOYHO 3apeecTpOBaHi, MalIHd PO3yM-
Hy BapTiCTh 1 BIiANOBia/M XapakTepy AIIOBHX
BignocuH. Byjap-fKi 3anmuTH Ta mpomo3uiii 6yab-
AKAX HEHAIEKHHUX IUIATEXIB, MUILT, MOJApPYHKIB
a0 3HaKiB rOCTHHHOCTI OBHHHI OyTH Ge3amens-
wiligo Biaxmneni. Taxox mpo HUX HEOOXiAHO He-
raifHo ITOBIJIOMHUTH BiJHOBiZaJEHOMY 3a 3a0e3mne-
YeHHs  HOPMATHBHO-TIPABOBOI  BiIMOBiAHOCTI
(Kommutaenc) Aspo.

My aKkTHBHO KOHKYPYEMO B paMKax YHHHOIO
3aKOHOJAABCTBA PO KOHKYPEHIIIO, Y CIpaBeIH-
Buit i ermunmii cmoci6. KoxkeH cniBpoGiTHHK
Aspo Mae JOTpUMyBaTHCS 3aKOHOJABCTBA, HOPM
Ta BHYTpIIIHIX HpaBui y cdepi 3aXUCTy KOHKY-
PEHITl.

3.2. 3axucT akTHBIiB KoMmnaHii Ta indopmanii

MarepiaabHi T2 HeMaTepiaJbHi aKTHBH

V Hamiii noBcsakaeHH i po6oTi MU HeCEMO BiATIO-
BiZJATILHICTD 32 aKTUBH ASpo i i AiIOBUX ITapTHE-
| piB, HAIIPUKJIA, TEXHIKY, 006JaHAHHS, CHPOBHHY,

We do not tolerate corruption or bribery in any
form. We never offer or pay bribes or allow
bribes to be paid to government officials or pri-
vate persons, and we never solicit or accept
bribes.

Specifically, we must not give or offer anything
of value to improperly influence a business deci-
sion to get business, keep business or gain an un-
fair advantage. We cannot do so directly or indi-
rectly, meaning through a third party acting on
Aspo’s behalf. Likewise, we must not, directly or
indirectly, ask for or accept anything of value that
might affect or appear to affect our ability to be
objective in our business decisions. “Anything of
value” must be broadly understood and includes
any payment, loan, discount, political or charita-
ble contribution, reimbursement, gift, gift card,
meal, entertainment, trip, employment or intern-
ship, business opportunity, service or other bene-
fit.

We make sure that gifts and hospitality always
support a clear business objective and are accu-
rately recorded, of reasonable value and appropri-
ate to the nature of the business relationship. All
requests and offers of any improper payment,
benefit, gift or hospitality must be rejected and
reported without delay to Aspo’s Compliance
officer.

We compete vigorously, yet fairly and ethically,
and within the framework of applicable competi-
tion laws. Each Aspo employee must adhere to
competition laws, regulations and internal poli-
cies.

3.2. Protecting company assets and infor-
mation

Tangible and intangible assets

In our everyday work, we are responsible for
Aspo’s and our business partners’ assets, such as
machinery, equipment, raw materials, vehicles, IT
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TpaHCIOPTHI 3acobH, iHGopMauiiiHi Ta MOOLIBHI
TIPHECTPOi, TPOIIOBi KOIITH, iHTEIEKTyalbHY BIia-
CHicTH Ta iH(popMariro. Mu moBHHHI AbainHBO
MOBOAMTACS 3 HUMH Ta 3aXHINATH Bil IIOIIKO-
JOKEeHb, BTpaT, KPaJIiXKOK Ta HEHAJIEXKHOTO BHKO-
PHUCTaHHSL.

Bci Hamii cmiBpoGiTHMKH IOBHHHI BXXUBAaTH Ha-
JNEXHHX 3aXOMiB A 3aXHCTy KOHQIAeHIiHHOT
indopMarril Hammol KOMIaHii Ta HAMIMX AiINTOBHX
napTHepiB. Mu 00epexHo cTaBUMOCH 10 KOH(bi-
JeHmiiiHol ingopMmanii Ta mepegaeMo ii TiNbKH
THM, XTO Ma€ MpPaBo Ha JOCTYN X0 iH(popMarii Ta
KOMY BOHA HeoOXiZHa Uil BUKOHaHHS CBO€I po-
6oT1H.

Mu IOTpHMYEMOCH HAlIMX KOPIOPATUBHUX IOJIi-
THK 1 Tpoueayp A 3aXHUCTy JaHHX BiJ| 3arpo3,
HECAHKI[IOHOBAHOTO 1 HE3aKOHHOTO BHKOPHCTAH-
Hs. MH NOBa)kaeMO HEAOTOPKAHHICTH MPHUBATHO-
IO XHTTS HAIlUX KOJIET, CTEMKXONepiB 1 iX mpen-
CTABHHUKIB, TOMy MH OIPaI{bOBYEMO iX OCOOHCTI
aHI BIAMOBIIHO [0 YHMHHOIO 3aKOHOJABCTBA 1
nonitukd KoMnasii.

Poskputra ingopmanii Ta kondinenniiina in-
dopmanin

Maroun craryc nyGmiynoi Kommanii, Mu 30-
00B’sA3aHi JOTPHUMYBATHCS 3aCTOCOBYBAaHUX 3aKO-
HiB 1 mpaBmI HOHIOBOI Gip3Ki MPU OMPHITIOAHEHH]
indopmanii Aspo. I1yGniuni 3asBu B 3acobax Mma-
coBoi iH(opmanii B iMeHI KommaHii Aspo Mo-
XYTh POOMTH BHKIIOWHO CHELiallbHO MpHU3HAYeHi
cmiBpoOiTHUKK Komnadii. MM IparHeMo IOTpH-
MYBaTHCA TPABHI 1 MOJIOKEHb, WO CTOCYIOTHCA
3JI0BXHBaAHb HA PUHKY 1 cnyx00Boi iHdopmariii,
TaKUX AK 0OMEXeHHS Ha TOPTIBJIIO Ta PO3KPUTTA
iH(pOopMaItii.

IMpriiaaTTs pilieHb | JOKYMEHTYBaHHSH

Hamni pimieHHs MaioTh npuiiMatucs 3 ypaxyBaH-
HsM iHTepeciB Aspo. IIpouenypu opuau4HOro Ta
(binaHCOBOro 3aTBEPIKCHHS BUKOPHCTOBYIOTHCS
y Beill Hamiif opraizamii, i Mu 3000B’43yeMocs
norpumysatucs ix. 1[I mponexypH BKIIOYAarOTh
MIPH3HAYECHHS YIOBHOBAXEHHX 0Ci®, BCTAHOBJIEH-
HSI TPOILIOBHX 0OMEXeHb 1 po3noiin 060B’ A3KiB.
Bcei mimoBi omepaiiii NOBHHHI TOYHO i ITPaBAMBO
¢ikcyparucs B HaIMKUX OyXrajJTepCbKHX KHMIax Ta
3BiTax. TouyHuii OONIK 1 3BITHICTH JONOMAararTh
HaM JOTPHMYBATHCS HAMHX IOPUIUYHMX 1 HOP-
MaTHBHHX BHMOT, HalpUKJaJ, MOAO0 ONOJaTKy-
BaHHSL

3.3. SIk yHuKHYTH KOHQJIIKTIB iHTEpeciB

and mobile devices, funds, intellectual property
and information. We are expected to handle them
with care and protect them from damage, loss,
theft and misuse.

All our employees must take appropriate
measures to safeguard our and our business part-
ners’ confidential information. We handle confi-
dential information with care and share confiden-
tial information only with those who have the
right to access the information and need it to do
their work.

We follow our corporate policies and procedures
to protect data from threats and unauthorized and
illegal use. We respect the privacy of our col-
leagues, stakeholders and their representatives by
handling personal data in compliance with rele-
vant laws and company policies.

Disclosure and confidential information

As a publicly listed company, we must comply
with applicable laws and rules of the stock ex-
change when making Aspo’s information public.
Only designated company employees can make
public statements to the media on behalf of Aspo.
We are committed to following the rules and reg-
ulations relating to market abuse and inside in-
formation, such as restrictions on trading and dis-
closure.

Decision-making and document trail

Our decisions must be made with Aspo’s best
interests. Legal and financial approval procedures
are in use throughout our organization, and we are
committed to following them. These procedures
include determining authorized persons, monetary
limits and segregation of duties.

All business transactions must be recorded in our
books and accounts accurately and fairly. Accu-
rate record keeping and reporting help us meet
our legal and regulatory requirements, for exam-
ple, concerning taxation.

3.3. Avoid conflicts of interest
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KosxeH 3 Hac MOBMHEH JiSTH B iHTepecax KOMIIa-
Hii Aspo. Ile o3Hauae, MO KOXEH 3 HAC MOBHHEH,
cepell IHIIOrO, yHHKaTH KOHQUIIKTYy iHTepecis.
Kon¢ikt inTepecie BUHMKAE, KOJMH Balli 0COOH-
CTi iHTEpecH BCTYIAIOTH B KOHQUIIKT 3 iHTepeca-
mu Aspo. HaBiTh caM (axT BHHUKHEHHS KOH}i-
KTy iHTEpeciB MOXe 3aBIATH MIKOAW KOMIaHil Ta
Haurii penyTarii.

We are all expected to act in the best interest of
Aspo. This means we must all avoid conflicts of
interest, among other things. A conflict of interest
arises when your personal interests conflict with
Aspo’s interests. Even the appearance of a con-
flict of interest can damage the company and our
reputation.

4. HAIIII CTEUKXOJIIEPA

4. OUR STAKEHOLDERS

Biznec-napTHepu

Mu nparHeMo 10 IUTiTHUX, €THYHAX i [IPO30PHX
BIIHOCHH 3 HAIlIMMH MOCTAaYalbHHUKAMH, arcHTa-
MH, JUCTPHO IOTOpaMH, KII€HTaMU Ta IiIpsSIHH-
Kami. My ouikyemo, 10 Haii mapTHepu OyIyTh
JOTPAMYBATHCS BCiX 3aKOHIB Ta HOPMAaTHBHHUX
aKTiB i moTpuMyBatucs Hamoro Kojekcy mosemi-
HKH A7 IOCTaYaIbHHKIB.

3a0e3neveHHsT HOPMATHBHO-IPABOBOI BiAmo-
BiaHocTi y cdepi Toprisiai Ta nporunii BiaMH-
BAHHIO KOIITIB, 3100yTHX 3JI0YMHHHM HLIAXOM
Mpnu BeaeMo AiSUTBHICTD B MIXKHapOJAHOMY TOPro-
BEILHOMY CEPEHOBHIIN, LII0 Ma€ Ha MeTi iMIIopT 1
€KCIIOPT MPOJYKIIil, IHIMX TOBapiB, HOCHYT i iH-
dopmariii 3 ogHi€el Kpainu B iHIIY.

Mu jnoTpEMyeMocs BCiX 3aKOHIB i HOpMaTHBHHX
axTiB, fKi BINIMBAIOTH HA HAIMIy HiABHICTH. J[0O
HOPMATHBHHX aKTiB HaJexarb, 6e3 oOMeEXeHH,
embapro i CaHKIlii, MUTHI TpaBHIa BBE3eHHS Ta
BUBE3CHHS, €KCIOPTHUAN KOHTpOJIH, MHTHA OIiH-
Ka, KpaiHa IOXO/DKeHHS i mpedepeHIiiini yMoBH
TOPTiBII.

Mu He BeeMO HiSITBHICTD 3 MOPYIIEHHSIM YHHHO-
ro 3aKOHOJaBCTBA Mo GOpOTHEOI 3 BiIMUBAHHIM
KOINTIB, 3100yTHX 3JI0YMHHUM IUIIXOM, TEPOPH-
3MoM Ta iHAaHCOBHMH 37I0YNHAMH.

Business partners

We seek productive, ethical and transparent rela-
tionships with our suppliers, agents, distributors,
customers and contractors. We expect our part-
ners to follow all applicable laws and regulations
and commit to our Supplier Code of Conduct.

Trade regulation compliance and anti-money
laundering

We operate our business in an international trade
environment which requires importing and ex-
porting of products, other goods, service and in-
formation, from one country to another.

We comply with applicable laws and regulations
that affect our operations. Regulations include,
but are not limited to embargoes and sanctions,
customs import and export regulations, export
controls, customs valuation, country of origin and
preferential trade.

We do not conduct business in violation of appli-
cable anti-money laundering, anti-terrorism and
financial crime laws.

5. IOTPHUMAHHA HOPMATHUBHUX BH-
MOTI’ CTOCYETBCA KOXHOI'O

5. COMPLIANCE APPLIES TO EVERYONE

Koxen 3 Hac Hece BiJNOBiJAIBHICTE 33 JOTPH-
MaHHsl €IUHHX eTHYHAX CTaHAapTiB Aspo. fkmo
MH TiJ03PIOEMO HEHAIE)XHY IMOBENIHKY, MH 30-
00B’s13aH1 MIOBIIOMUTH IIPO II€, a TAKOXK BHCIIyXa-
TH 33HENOKOEHHS, BUCIoBNeHi inmumu. He ciix
IPHITYCKATH, 1[0 XTOCh YX€ IOBiJJOMHB IIpO pH-
3K a0o npobieMy.

We are all responsible for maintaining the integri-
ty and ethical standards of Aspo. If we suspect
misconduct, we are all obligated to speak up and
report it, as well as listen to the concerns raised
by others. We must never assume that someone
else has reported a risk or concern.
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MoOKJIHBICTE BMCJOBHTH CBOI 32aHENMOKOCHHS -
IoBigomieHns npo GpakTH He3aKOHHOI Jifl/Ib-
HOCTI

Mu miaTpEMyEMO KYJIBTYPY, B AKiH KOXXEH Mae
npaBo Ha cBoOoxay cioBa. Mu HazmaeMo cniBpoOi-
THHKaM Oe3meunuii, HamiiHui i KoH}igeHIIHHA]
CITOCIO BHCJIOBHTH CBOI 3aHEIMOKOEHHS 1 ITOCTABH-
T IIUTAHHA B THX BHIAJKaX, KOJIH 3BHYAMHI Ka-
HAJIH HEJOCTYHI ab0 He BiANOBiMalOTE CUTYAI].

Bci cniBpoGiTHHKY HOBHHHI HErailHO IOBiIOMILS-
TH Tpo OyIb-sKi HOpyIIeHHs 3aKoHy, 1poro Ko-
JICKCY TIOBEIIHKH, HAIIOTO KepiBHUITBA 3 HOpMa-
THBHO-TIPABOBOI BiAMOBIAHOCTI abo IHIIHMX IOMi-
THK Aspo, siKi BOHH MiJO3pIOIOTE ab0 CBiAKaMHU
SIKHX €:

* cBOIM KepiBHHKaM ab0 JUPEKTOPY KOMIIaHii,

+ npencTaBEuKy HOpumuunoro Bimmimy, Bimmimy
kanpiB abo Bignimy BHyTpimHbOr0O ayaury Aspo
abo

* BUKOpHCTOBYBaTH Kanan xommnanii Aspo g
NIOBiIOMJIEHHS TIPO PaKTH HE3aKOHHOI JisTIBHOCTI
EJIEKTPOHHOIO MOIITOIO:
secretary.board@aspo.com abo

* CKOPHCTATHCA aHOHIMHKM KaHaJIOM KOMYHiKaIlii
«Indopmartop Aspo» 3 BUKOPHUCTAaHHSAM 30BHilI-
HBOTO TMpoBajifiepa MOCIYr 3a IOCHJIAHHAM
https://report.whistleb.com/Aspo.

Lle mo3BONAE HAM CBOEYACHO BUSABIISITH Ta BHDI-
IIyBaTH MpoOiieMu, 3arobiraroun ix NOBTOPEHHIO
B TOMY X a00 iHIIOMY MiApo3Aini opraHizarmii.

Mu peTenbHO MepeBipseMo 3BITH PO HEHATEKHY
IOBEMIiHKY, HAJIEKHUM HYHHOM OINPABOBYEMO
nepcoHanbHi maHi Ta 30epiraeMo KoHpineHMil-
HiCTE 3BITiB B MAKCHMAJILHO MOMNUIHBHI cIIOCIO.

Jlist Hac € HEeNPUITHATHUM HiepectiyBaHHs Oyab-
AKOl 0co0H, siKa JOOPOCOBICHO MOBIIOMIISLE PO
Migo3py MIOXO HEHaJexXHOI MoBeAiHKH abo Oepe
yUYacTh B PO3CIiTyBaHHI 3 METOI YCyHEHHS Iifo-
3pH B HeHaNexXHiil moBeninui. [lo mpuknanis me-
peciliyBaHHs BiTHOCATHCS: HOHMKEHHS B IIOCal,
3BIILHEHHs, BiIMOBa B IPOCYBaHHI IO ciyxOi,
3HMJKEHHS 3apo0iTHOl TulaTH Ta OyAb-fKi BHAU
morpo3, 3Hymans abo aomaranb. J[o Oyab-sxoi
0co0H, fKa BUMHAE TaKi Jii, He3aJIexKHO BiJ| moca-
IM, Ky BiH ab0 BoHa 3aiiMae, OyIZyThb BXMTI 3a-
XOJIH AUCIHIUTIHAPHOTO CTATHEHHS.

Possibility to expound your concerns - Reports
about the facts of illegal activity

We support a culture that encourages every indi-
vidual to speak freely. We provide a safe, secure
and confidential way to express concerns and
questions when the usual ways are unavailable or
inappropriate.

All employees must promptly report any suspect-
ed or observed breach of the law, this Code of
Conduct, our compliance manual or other Aspo
policies to

» their managers or director of the company,
 a representative of Aspo Legal, Aspo HR or
Aspo Internal Audit or

* use Aspo’s Whistleblowing channel via e-mail
secretary.board@aspo.com or

* use anonymous Aspo’s Whistleblowing channel
via external provider
https://report.whistleb.com/Aspo.

This makes it possible for us to deal with issues
and correct them in a timely manner and prevent
them from happening again at the same place or
elsewhere in the organization.

We review misconduct reports carefully, handle
personal data appropriately and maintain the con-
fidentiality of reports to the extent possible.

We do not tolerate retaliation against any person
who, in good faith, reports suspected misconduct
or participates in an investigation to resolve sus-
pected misconduct. Examples of retaliation in-
clude demotion, dismissal, denial of promotion,
salary reduction and any kind of threatening, bul-
lying or harassment. Any person, regardless of
position, who engages in retaliatory behavior will
be subject to disciplinary action.
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Ilopymenns wamoro Koaekcy, BKIIOYarO4H He-
CBOEYACHE MOBIJIOMJICHHS TPO BiJOME MOpYLICH-
us1 Koxekcy, abo HenmpaBauBe TOBIIOMIIEHHS PO
MOPYIIEHHS, MOXYTh TPH3BECTH OO AMCIMIUTIHA-
PHHX CTATHEHE, BKIIFOYAlOYH 3BITbHEHHS.

Violations of our Code, including untimely report
a known Code violation, or making a false report
of a violation, may result in disciplinary action up
to, and including, termination of employment.
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