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THKA) po3pobiieHa ta nie y TOB «Tenko Ykpai-
Ha» (Hagani — ToBapHCTBO) HA BUKOHAHHA BUMOT
rpymu TELKO (®inngsnis), mo BXOAUTh A0
ckiany Aspo Ple (magani — TELKO).

Meroro uiei INoniThku € 3amobiranHs Kopymnuii B
TOB «Tenko Ykpaina», a Takoxk po3’siCHEHHS Ta
HaJaHHS PEKOMEHJAIl# 00 YCYHEHHs HEeTaTH-
BHHX HACJIJKIB KOPYNIIHHUX IPaBONOPYILIEHb.

2. 3aranbHi MoJ0KEeHHS

I{s ITomituka po3pobiieHa 3 ypaxyBaHHSIM IIOJIO-
JEHb 3aKOHOJABCTBa YKpaiHu y cdepi mporuaii
KOPYIIIii.

IlomiTHka € JOKalbHUM HOPMATHBHHM aKTOM
TOB «Tenko Vkpaina» (Haganm — Toapuctro),
BHMOI'H SIKOTO IOIMHPIOIOTHCA Ha BCiX MpaiiBHU-
kiB ToBapucTBa Ta 00OB’S3KOBi I BUKOHAHHS
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ANTI-CORRUPTION POLICY

1. Introduction

This Anti-Corruption Policy (hereinafter — the
Policy) developed and operated at Telko Ukraine
LLC (hereinafter — the Company) to meet the
requirements of TELKO Group (Finland), which
is a part of Aspo Plc (hereinafter - TELKO).

This Policy purpose to prevent corruption at
Telko Ukraine LLC, as well as to clarify and pro-
vide recommendations for eliminating the nega-
tive consequences of corruption offenses.

3. General provisions

This Policy has been developed with taking into
account the provisions of the anti-corruption leg-
islation of Ukraine.

The Policy is a local regulatory act of Telko
Ukraine LLC (hereinafter - the Company), the
requirements of which apply to all employees of
the Company and mandatory for their fulfillment.
This Policy also apply to any third parties,
including parties with whom the Company enters
or plans to enter into a contractual relation (here-
inafter - Counterparties).

The main GOALS of this Policy are:
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® BHKOHAHHS BUMOT 3aKOHOJABCTBA YKpaiHH
IIO/I0 BXKMTTS 3aX0JIB i3 3amo0iranHs Kopymmii;

" CTBOPCHHS OpraHi3aliiiHuX OCHOB O0POTHOH 3
KOPYIIIi€ro MpH 3ilicHenHi ToBaprcTBOM Aisib-
HOCTi Ta B3a€MOJIi 3 AepKaBHUMH OpraHaMu Y K-
paiHy;

* 100yAoBa BIIHOCHH 3 JIep>KaBHAMH OpraHaMy
Vxpaiuu 3 muTaHb TPOTHAIT KOPYIILIii;

= (o3HalioMJIeHHs npamiBHAKIB ToBapucTBa Ta
KOHTPArc¢HTIB 3 OCHOBHUMH NIPHHIIMIIAMH Ta IIpa-
BHJIAaMH OOPOTHOH 3 KOPYILI€R, L0 3aCTOCOBY-
0Thcqa Yy ToBapuCTBi;

® 3aKpilJICHHS eTHYHHX IIPHHIIMIIB TOBEAIHKH
npaiiBHUKiB ToBapuCTBa;

= (opmyBaHHs y npaniBHAKIB ToBapHCTBa He-
IIPHSA3HOTO CTABJICHHS («HYJIEOBOI TEPIUMOCTI»)
JI0 BCIiX (pOpM MPOSIBY KOPYIILIT K B MeXax 37ii-
CHCHHS HUMH CBOiX ITOCaJOBHX (TPYA0OBHX)
000B’A3KiB, TaK i B HOBCAKICHHOMY JXUTTI.
OcHoBHI mpUHIMIHM AisTbHOCTI ToBapucTBa cho-
pmynsoBaHi y Posaini 3 miei [lonituku. 3asHaue-
Hi NIPHHIAIE BifoOpaxaloTh NONITHKY ToBapuc-
TBA IMOJAO BEICHHI MAIBHOCTI Ta B3aeMOMii 3
Oyab-IKHMH TPETIMH 0COOaMM.

Ila ITonituka po3poOiieHa BiANMOBIZHO IO 3aKO-
HOJABCTBa YKpaiHH Ta CKJIaleHa 3 ypaxyBaHHAM
MOXIIBHX KOPYIIHUX PU3HKiB 111 ToBapucT-
Ba. [lonituka BpaxoBye croeuudiky RisIBHOCTI
TosapucTBa, a came: raimy3b AisIbHOCTI, JIOKaJIb-
Hi 0COOIMBOCTI BeJIeHHS KoMepLiitHol (HeKoMep-
niiizoi) IisTbHOCTI, OCOONMBOCTI B3aeMomii 3
JICp>KaBHMMH OpraHaMH Ta TOCAJIOBHUMH 0coba-
MH, 3 SKEMH ToBapucTBO Oe3mOcCepeiHEO BCTY-
1Ia€ B KOHTAKT TOIIIO.

4. BuzHaUYeHHs TepMiHiB

Jiis mineit wiei IloNTHKH BHUKOPHCTOBYIOTHCA
TaKi MOHATTSH:

= «Kopynuist» — BUKOpHCTaHHA (i3WYHOIO 0CO-
6010 HamaHux il CIayKOOBMX HOBHOBAXECHB YH
OB’ A3aHKUX 3 HAUMH MOXJIMBOCTEl 3 METOIO Ofie-
pKaHHS HETPaBOMipHOI BHUTOAM ab00 HDPHUAHSATTA
TaKkoi  BHTOAM UM  TPHUAHATTS  OOIHAH-
KH/IIPOTIO3MILiT TaKol BUTOAH AN ceGe UM IHMHX
0ci®, abo BIAMOBIAHO OOINAHKA/MPOMO3UIIA YU
HAaHHs HenpaBoMipHOi BUromM ¢ismuHiit ocobi,
abo Ha ii BUMOrY, iHIIAM (QI3HYHEM 4YH IOpHIAHY-
HUM oco0aM, 3 METOI0 CXWIMTH IO 0Co0y 10
NPOTHUIIPABHOTO BUKOPUCTAHHSA HajJaHUX il ciy-
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= fulfill the requirements of the legislation of
Ukraine on taking measures to prevent corrup-
tion;

= creation of organizational basics for fight
against corruption in the Company’s activity and
cooperation with state bodies of Ukraine;

* building relationships with state bodies of
Ukraine on anti-corruption issues;

= acquaintance of the Company’s employees
and counterparties with the basic principles and
rules of the fight against corruption, which ap-
plies in the Company;

= consolidation of ethical principles of conduct
of the Company’s employees;

» formation of a hostility (“zero tolerance™)
attitude towards all forms of corruption within the
scope of official (labour) duties of the Company’s
employees and in their daily lives.

The basic principles of the Company’s activity
formulated in Section 3 of this Policy. These
principles reflect the Company’s policy of busi-
ness activities and interaction with any third par-
ties.

This Policy developed in accordance with the
legislation of Ukraine and complied taking into
account the possible corruption risks for the
Company. The Policy takes into account the spe-
cifics of the Company’s activities, namely: indus-
try, local features of conducting commercial (non-
commercial) activities, peculiarities of interaction
with state bodies and officials with whom the
Company directly contacts, etc.

3. Definition of terms

For the purposes of this Policy, the following def-
initions are used:

= «Corruption» — use by an individual his / her
official powers or capacity related to them for the
purpose of obtaining an improper benefit or ac-
cepting such benefit or accepting a promise/offer
of such benefit to himself or others, or respective-
ly a promise/offer or giving an improper benefit
to an individual or at his / her request to other
individuals or legal entities for in order to per-
suade that person to misuse official powers or
related opportunities.
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xOOBHUX TMOBHOBa)XEHb UM IOB’S3aHHUX 3 HHMH
MOKJIIHBOCTEHH;

» «Kopymiiiine mpaBOHOpYIICHHS» — MisHHA,
IO MICTUTH O3HAKW KOPYIIll, BUMHEHE ¢i3uy-
HOIO Ta/ab0 IOPHAHYHOIO 0coD0I0, 32 fKE 3aKOo-
HOM BCTAaHOBJICHO KpHUMiHAJIBHY, AACIUILTIHAPHY
Ta/ab0 UBIJIBHO-MTPABOBY BiIOBiAAIBHICTD;

= «IIpaBomopynieHHS, OB’ A3aHe 3 KOPYIIIi€IO»
— MiSHHS, IO HE MICTHTh O3HAK KOpPYIIlii, aie
IOPYIIyE BCTAHOBNIEHI 3akoHOM Ta/abo IlomiTu-
KOIO BUMOTH, 3a00pOHH Ta 0OMEXXCHHS, BUMHEHE
¢i3uuyHOIO0 Ta/abo IOPUAMYHOIO 0CO00I0, 3a fAKe
3aKOHOM BCTAHOBJICHO KpPWUMiHANBHY, aJMiHIiCT-
paTHBHY, IHCUMIUIIHApHY Ta/abo LMBLIBHO-
IIPAaBOBY BiJNOBIJAIEHICTD;

» «HempaBomipHa BHroja» — TrpOLIOBI KOIITH
abo iHme MaitHO, mepeBarw, MiIBIH, IMOCIYIH,
HeMarepianbHi aKTHBH, OyIb-fKi IHINI BHTOIH
HeMaTepialbHOTO YU HETPOIIOBOTO XapaKTepy,
sIKi 00ILsI0Th, IPONOHYIOTE, HAfAIOTL abo onep-
XYIOTh 0€3 3aKOHHHX Ha Te Mi/ICTaB;

» «IlomapyHok» — rpowoBi KomTH abo iHIme
MaifHO, mepeBaru, MiTbIM, MOCIYTH, HEMaTepia-
JBHI AKTUBH, AKi HATAIOTh / OAEPXKYIOTH Oe3011a-
THO a0 3a I[IHOK, HIKYOI0 MIHIMAIBHOI PHHKO-
BOI;

» «IIpuBaTHu# iHTEpEC» — OYyAb-SAKHH MaliHOBHH
Yy HEeMalHOBHM iHTepec 0COOH, y TOMY YHCIHI
3YMOBJICHHIA OCOOUCTHMH, CIMEHHHMH, JIpPyXHi-
MH UM iHIOHMH [03aCIy’KOOBHMY CTOCYHKaMH 3
(bi3UYHAMH UM IOPUAWYHUMH ocobaMu, y TOMY
YUCIIi Ti, IO BUHUKAIOTEH Y 3B’A3Ky 3 WICHCTBOM
ab0 OISVIBHICTIO B I'POMAJCHKHX, MOJITHYHUX,
peNirifHAX YM 1HIIMX OpraHi3amisix;

= «[locamoBa ocoba» — ocoba, sfka HOCTIHHO,
THMYacoBO a00 3a crelialbHUM IIOBHOBAKEHHAM
3aificHIoe QyHKHIT NpeAacTaBHUKaA Blaan abo BU-
KOHY€E OpraHi3amiifHO—po3mopaadi, axMiHicTpa-
THBHO-TOCTIOAAPCHKi (QYHKIIT B JepKaBHOMY Op-
rati abo opraHi MiCIIEBOT'O CaMOBpSIyBaHHS;

» «KoMepuifHu# migKym» — HE3aKOHHA Ilepena-
ga 0c00i, 1Ka BUKOHYE YIPaBIIHCBKI (YHKIi B
KoMepliliHiii abo iHmif oprasizauii, rpouei,
LiHHKX TanepiB, iHMIoro MaiHa, HafaHHA il moc-
JyT MaifHOBOTO XapakTepy, HaJaHHs iHIIHUX Maii-
HOBHX IIpaB 3a BUMHEHHS [ii (6e3xisbHOCTI) 3
BHKOPHCTAHHAM HaJaHWX il IOBHOBa)K€Hb B iH-
Tepecax TOTO, XTO HaJla€ UM Iepeac Taki BUIO/IY,
abo B iHTepecax TpeTix ocib;

» «KontpareHt» — Oyap-ska ¢izugHa ta / abo
opuauuHa 0coba, 3 ko0 ToBapucTBO BCTYIAE B
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=  «Corruption offense» — an act that contains
signs of corruption committed by an individual
and / or legal entity for which the law establishes
criminal, disciplinary and / or civil liability.

s «Offense related with corruption» — an act that
does not contain signs of corruption, but violates
the requirements, prohibitions and restrictions
established by law and / or this Policy, committed
by an individual and / or legal entity for which the
law establishes criminal, administrative, discipli-
nary and / or civil liability.

s  «lllegal Benefit» — cash or other property,
benefits, services, intangible assets, any other
intangible or non-monetary benefits that are
promised, offered, given or received without le-
gitimate reasons.

= «Gift» — cash or other property, benefits, priv-
ileges, services, intangible assets that provide /
receive free of charge or at a price below the min-
imum market.

" «Private interest» — any property or non-
property interest of a person, including those
caused by personal, family, friendship or other
non-official relations with an individuals or legal
entities, including those arising out of member-
ship or activity in public, political, religious, or
other organizations.

= «The Official» — a person who permanently,
temporarily or under special authority performs
the functions of a representative of any state body
authority or performs organizational and adminis-
trative, administrative and economic functions in
any state body authority or any local state body
authority.

= «Commercial bribery» — the illegal transfer to
person, who performs managment functions in a
commercial or other organization, money, securi-
ties, other property, providing him services of
property character, granting other property rights
for committing actions (inaction) with use of
powers granted to it in the interests of the person
who provides or transfers such benefits, or in the
interests of third parties.

= «Counterparty» — any individual and / or legal

entity with whom the Company enters into con-
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JOTOBipHi BiJHOCHHH (K Ha MiJICTaBi JOTOBODY,
TaK i B cuily GakTHYHHX O0OCTaBHH, L0 CKIANH-
cs);

» «Koudmikr inTepeciny:

- HOTEHIifHUI — HasBHICTh B 0COOH IIPUBATHOTO
inTepecy y cdepi, B sKiii BOHa BHKOHY€ CBOI
Ciiy’KOOB1 4M TpeICTaBHHUIbKI TOBHOBaXKEHHS,
IO MOXXE€ BIUIMHYTH Ha 00’ €KTUBHICTh UM HEYIIE-
peKeHICTh MPHHHATTA HE0 pimeHb, abo Ha
BUMHEHHS UM YTPUMAaHHS BiJ BUMHEHHS Jiil IiA
yaCc BUKOHAHHS 3a3HAUEHUX TIOBHOBAXKCHb;

- pealibHHM — CyNEpeYHIiCTh MiXK NMPHBAaTHUM iH-
TepecoM ocodu (mpssMuM abo HENpsMHUM) Ta Ipa-
BaMH i 3aKOHHUMH iHTepecamu ToBapHCTBa, IO
BIUIMBA€E Ha 00 €KTHBHICTh a00 HEyNepeKeHICTh
IPUHHATTA pillicHb, a00 HAa BUMHEHHS 4YH yTpH-
MaHHS BiJ BYdHEHHS niif (000B’sA3KiB) mia yac
BUKOHAHHS 3a3HaYCHUX IIOBHOB2XXEHb
(000B’a3KiB) 1 3/aTHE MPU3BECTH A0 3alOMisIHHA
IIKOJAHM TpaBaM i 3aKOHHMM iHTepecaM, MaliHy Ta
/ abo ninoBoi pemyranii ToBapucTBa, criBpoOiT-
HHKOM SIKOTO BiH €.

» «Oco0a, siKa BUKOHY€ YIPaBIIiHCHKI QYHKI B
KOMepIIiiiHii abo iHmiii opramizauii» — ocobda,
Ka BUKOHY€ (YHKIIl OZHOOCIOHOrO BHKOHABYO-
ro OpraHy, WicHa pagd AUPEKTOpiB abo iHIIOro
KOJIETiaIbHOTO BHUKOHABYOTO OpraHy, a TaKOX
ocoba, gxa IocTiiino, TMM4YacoBo abo 3a cremnia-
NMBHHEM TIOBHOBA)KEHHSIM BHKOHYE OpraHizainiiiHo-
posnopsaui abo aaMiHiCTpaTHBHO—TOCTIOAAPCHKI
(GYHKIIT B IMX OpraHi3amisix;

» «BignoriganpHa ocoba» — ocoba, MpHU3HAYCHA
BiJIOBI{HO O BUMOT UMHHOTO TPYJOBOI'O 3aKO-
HOJIaBCTBa BiAmoBigamsHUM B ToBapuCTBI 3a
npodiJakTHKy KOPYIMIUNHHUX Ta HOIMX NPaBOIO-
pylueHb, goTpuManHs BuMor 1iei ITomituku Ta
BHUKOHAHHS iHIMX (QYHKIH, nepeabadyeHux i€
IToniTHKOIO, IHOIAMH BHYTpilIHIMH aktamu To-
BapHCTBA Ta 3aKOHOAABCTBOM Y KpaiHH;

» «IIpaniBHHKE» — e 0coGH, SIKi MPAIIoTh i
BHKOHYIOTH 000B’s3KkH a00 ¢GyHKUIi BigmoBigHO
JO JIOrOBOPiB, Tak i B pe3yibraTi (aKTHIHUX
TPYAOBHX BIAHOCHH (HAmpHKIaJ, Ha TMiAcTaBi
JIOTOBOPIB HaJ@HHA MOCNIYT), OAHOOCIOHUH BHKO-
HaB4YHif OpraH, WIEHH KOJIETiaTbHOTO BUKOHABYO-
ro opramy, a TakoXX iHII ocoOH, sIKi AIOTH Bif
iMeHi abo B inTepecax ToBapucTsa;

s «bau3bki ocobu» — uneHu ciM’i ocobm, a Ta-
KOXK YOJIOBIK, JPYXHHa, 06aTbKO, MaTH, BiTUHM,
Mauyxa, CHH, JO4Ka, TaCHHOK, majdyepka, piaHuit
Ta JBOIOPiAHUEA OpaTH, piAHa Ta JBOIOpiJHA cec-
TpH, pimauil OpaT Ta cecTpa APy XKHHH (YOJIOBIKa),
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tractual relations (based on the contract and due
to the actual circumstances).

= «Conflict of Interest»:

- potential — the presence of a private interest in
the field in which such person performs official or
representative powers, which may affect the ob-
jectivity or impartiality of decision-making, or to
commit or refrain from committing actions during
the performing of these powers;

- real — a contradiction between the private in-
terest of a person (direct or indirect) and the rights
and legitimate interests of the Company, which
affects the objectivity or impartiality of decision-
making, or to committ or refrain from perfoming
actions (duties) in the performance of these pow-
ers (duties) and is capable of harming of rights
and legitimate interests, property and / or business
reputation of the Company of which he / she is an
employee.

»  «Person who perfoms management functions
in a commercial or other organization» means a
person who performs the functions of a sole ex-
ecutive body, a member of the board of directors
or other collegial executive body, as well as a
person who permanently, temporarily or by spe-
cial authority performs organizational and admin-
istrative or administrative and economic functions
in these organizations;

=  «Responsible person» — a person appointed in
accordance with the requirements of the current
labor legislation responsible in the Company for
the prevention of corruption and other offenses,
compliance with the requirements of this Policy
and the fulfillment of other functions stipulated
by this Policy, other internal acts of the Company
and the legislation of Ukraine;

= «Employees» - persons who work and per-
form duties or functions under contracts and as a
result of actual labour relations (for example,
based on the service contracts), sole executive
body, members of the collegial executive body, as
well as other persons acting on behalf or in the
interest of the Company;

»  «Close relatives» — family members of the
person, as well as husband, wife, father, mother,
stepfather, stepmother, son, daughter, stepson,
stepdaughter, brother and cousin, sister and

cousin, wife’s brother and sister (husband’s),
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TUIEMiHHUK, TUIEMiHHHLSA, PiOHHA JA7bKO, pifHa
TiTKa, Al1, 6aba, mpania, npadaba, BHYK, BHyUKa,
NpaBHYK, NpaBHYYKa, 35Th, HEBICTKa, TeCTh, Te-
11a, CBEKOp, CBeKpyxa, 6aTbKO Ta MaTd APy KHHH
(goJOBiKa), CHHA (JOYKH), YCHHOBIIOBAY YH YCH-
HOBJICHHH, OMIKYH 4M MKJIyBaJbHUK, 0c00a, gKa
nepebyBae miJ omikoro abo MiKIyBaHHAM 3a3Ha-
4yeHoro cyb’exTa;

= «JlimoBa pemyramisi» — crocyerses (i3HUHOL
ocoOu Ta po3ymieTbes sk HabyTa Tako 0co000
CyCIIJIbHA OLIHKa 11 AiIOBUX i mpodecitHuX KO-
CTeli MpU BUKOHAHHI HEIO TPYIOBHX, CIIyOOBHX,
TPOMAJICHKUX YH IHIIAX 000B’I3KiB, 8 OPUANYHOL
0co0HM, Y TOMY YHCI IiOIPHEMHHUIIBKUX TOBa-
pHCTB, dizuyanx 0ocib - NiANpUEMIIIB, aTBOKATIB,
HOTapiyciB Ta iHIIHX 0Ci0, po3yMieThes OIiHKA TX
HiANPHEMHUIBKOT, TPOMAJCHKOT, TIpodeciiinol un
iHIIOT MiATBHOCTI, AKY 3/1HCHIOE Taka ocoba SK
YYaCHMK CYCHUIbHHX BiJJHOCHH.

Jna wine#t miei Ilomituku HammcaHHs, 3a3HaYe-
HUX BUIIE TEPMiHiB, 3 3aroJOBHHX abo Manux
JTep HE HOBUHHO PO3LIHIOBATUCS SK HANAHHS iM
SKOr0-HeOyIb IHIIOTO 3HAYECHHS, KPIM TOTO, IO
BKa3aHO BHIIE.

IHuni Tepminy, SKi BUKOPHUCTOBYIOThCS B HiH Ilo-
JMiTHIi, TOBHHHI TAYMA4YHTHCH BiIIMOBITHO MO
3HAa4YeHHS, [0 HAJAEThesl IM 3aKOHOJABCTBOM
VYxpainu, abo 1X 3BH4aifHOro 3HaYECHHS.

4.0cHOBHI NpUHIMIHN

TorapucTBO IOTPEMYETHCS HPHHIMIIB TIOBHOFO
HENMPUIHATTS («HYJILOBOI TEPIHUMOCTi») BHKOpH-
CTaHHA KOPYILiAHHX METOMiB NpH 3AiHCHEHHI
IiATBHOCTI.

¥Yci npauisaukyu ToBapucTBa 3000B’3yI0TbCS HE
nepenaBaTH, He [IPONOHYBAaTH i He 00ilATH He-
PaBOMipHY BHTONY Oyap-skiif TpeTiit 0co6i,
BKJIFOYAIOYH IOCAIOBY ocoOy, MpaliBHHKa abo
IpeacTaBHUKA OyIb-AK0i opraHizamii, iHmmi# di-
3uyHi#i Ta/abo ropuaMuHii 0cobi, 3 METOIO BYH-
HEHHA Ii€0 0c00010 OYab-aKHX i (0e3isIBHO-
cTi) Ha KopHucTh ToBapucTBa a0 Ha KOPHCTH Ca-
Mol ocoOH, 10 mepejana (3ampoloHyBana, II00-
Oiusuia) TaKy BUTOJY.

HenpasoMipHa BHrojna 3a0OpOHEHa HE3aJIEXKHO
Bil TOro, IEPEIAcThCS Taka BHIoJa OCOOHCTO
mpaniBHAKOM, 3a JIOIIOMOTOIO areHTa abo 4epes
nocepennuka. Ilepenaya, obinsHka abo mpomo-
3MIliA HEMPaBOMIPHOI BHTOAM IpaniBHUKOM To-
BapHCTBa, BUMHEHA BCyleped BuMoram Iiiei [lo-
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nephew, niece, uncle, aunt, grandfather, grand-
mother, great-grandfather, great-grandmother,
grandson, granddaughter, great-grandson, great-
granddaughter, son-in-law, sister-in-law, father-
in-law, mother-in-law, father-in-law, father and
mother (wife) of son (husband) daughters, adopter
or adoptee, guardian or guardian, a person under
the care or guardianship of that person.

= «Business reputation» — refers to an individual
and understood as a public assassment of his / her
business and professional qualities in the perfor-
mance of his / her work, official, public or other
duties, and of a legal entity, including business
associations, individual entrepreneurs, attorneys,
notaries and other persons, understood an assess-
ment of their entrepreneurial, public, professional
or other activities carried out by such a person as
a participant of public relations.

For the purposes of this Policy, the writing of the
above terms in uppercase or lowercase letters not
construed as giving them any meaning other than
that indicated above.

Other terms used in this Policy should construed
in accordance with the meaning given to them by
the legislation of Ukraine or their ordinary mean-
ing.

4. Basic principles

The Company follows the principles of complete
rejection («zero tolerance») of using corrupt
methods in its activities.

All employees of the Company undertake not to
transmit, offer or promise any illegal benefit to
any third party, including an official, employee or
representative of any organization, other individ-
ual and / or legal entity, for the purpose of com-
mitting such person actions (inaction) for the ben-
efit to the Company or for the benefit to the per-
son who transferred (offered, promised) such
benefit.

Illegal benefit forbidden, regardless of whether
such benefit transferred personally by the em-
ployee, through an agent or through an intermedi-
ary. The transfer, promise or offer of ellegal bene-
fit to an employee of the Company committed
contrary to the requirements of this Policy are
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JITHKH, BBAXXa€ThCd BUHHEHOIO IPAIIBHUKOM
BHKJIFOYHO B HOTO MPUBATHUX IHTEpPECAX.

V cBoiit misapHOCTI ToBapHCTBO IparHe JOTpH-
MYBAaTHCS €THYHUX CTAHJApTiB MOBEMiHKH, MiAT-
pHMyBaTH BHCOKi MpodeciiiHi cTaHIapTH Aisib-
HOCTi, CTBOPIOBATH Ta HiATpUMYBaTH arMochepy
JIOBIipH Ta B3a€MHOI IIOBard, CJIiAyBaTH HNpPHHIH-
naMm J0OpoCOBiCHOI KOHKYpPEHIl, a TaKkoxX J0-
TPUMYBATHCS MPUHIMIIB 00’ €KTUBHOCTI Ta 4ec-
HOCTi TIpH TPWIHATTI KafgpoBux pimeHs. Ha Bu-
KOHAHHS 3a3HAYCHHX TPHHIMIIB B TOBapHCTBI
po3pobiiennii i npuiinsTiii Komexc moBemiHKH
[IpaIliBHUKIB, a TakoX OCHOBHI MPHUHIMIHN €THY-
HOI IIOBEAIHKY NpAIlliBHKUKIB, BUKIaAeH] B Po3mimi
6 i€l ITonmituky.

Ipaiisavkr ToBaprcTBa IOBUHHI HaMmaraTHcs
YHHUKATH CHUTYyallilf, B IKMX y HAX MOXXE BUHUKHY-
TH KOH(ITIKT iHTepeciB. ¥ pa3i BHHUKHEHHS KOH-
¢nikty iHTepeciB cmiBpobiTHUK ToBapHCTBa IO-
BHHEH HeraiiHO NMPHIIMHUTH CBOI Jii, sAKi Hajgaii
MOXYTh OyTH PO3LIHEH] SK Taki, IO Cylepedyarhb
wiit ITomituni, i moBizomuTH mpo ue Bimmosina-
neHi# 0cobi. [IpuHIHIK BperyioBaHHA Ta 3arlo-
OiraHHsa KOH(IIKTY iHTEepeciB chOpMyNBOBaHI Y
Po3aim 7 uiei [NomiTaxy.

dinancori onepanii ToBapHucTBa BeAyTbCS TOYHO

i 3 HanexHow obaunicTio. ®iHaHCOBI omepamii

MOBUHHI BijoOpaxkaTucss 3 IOCTAaTHIM piBHEM
JeTantizarii Ta OyTH B PO3yMHHX MeXaxX JOCTYII-
HHUMH IS IEPEBIPKH.

ToBapucTBO B3aeMogie€ 3 JCpP>KaBHHMH (B TOMY
9UCi MTPABOOXOPOHHHMH) OpraHaMHM, OpraHi3a-
IiSIMH, @ TAKOXK 3 TPOMaJTHAMK Ta IPOMAJICHKH-
Mu (PopMyBaHHSIMH 3 MeTor0 edeKTHBHOI GOopo-
TEOH 3 Kopymiliero. ToBapucTBo Oepe Ha cebe
3000B’I3aHHA MOBIXOMJIATH Y BiJUIOBIJIHI IIPaBO-
OXOpOHHI OpraHf IpO BUMAJAKH CKOEHHS KOpYyI-
1iknux npaponopymeHs. Kpim toro, ToBapucTBo
TAKOXK CIPHSE YIIOBHOBA)KEHHM IIPEICTaBHHKAM
KOHTPOJIbHO-HATTISJIOBUX 1 IIPaBOOXOPOHHUX Op-
raHiB IpH MPOBEACHHI HUMH MEPEBIPOK AisIBHO-
cti ToBapucTBa 3 NMTaHb BUSBJICHHSA KOPYMLiii-
HUX TPaBONOPYLIEHb.

VYV pasi BUHHKHEHHS OOIDYHTOBAHHMX CyMHIBiB
MIO/I0 3aKOHHOCTI 200 €TMYHOCTI KOHKPETHUX il
abo o0cTaBHH, a TAKOXK Y pa3i BUABJIEHHSA TaKHX
Iifi Ta 0OCTaBMH, TPAI[iBHUK TOBHHEH HETailHO
TIOBiZOMMTH Tipo Iie BixnorinaneHiit 0cobi.
ToBapHCTBO nparHe MPOBOJMTH PETyIApHY OLiH-
Ky KOPYIIIHHUX DPU3HKIB 3 METOI BHIBIECHHS
KOHKpPEeTHHUX Oi3Hec—TIpoLeciB 1 IocnoJapchKUX
omepaiii y cBoiif misNIBHOCTI, IpH peamizanii

c.
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considered committed by the employee solely in
his private interest.

In its activity the Company strives to adhere ethi-
cal standards of conduct, maintain high profes-
sional standards of activity, create and maintain
an atmosphere of trust and mutual respect, follow
the principles of fair competition, follows the
principles of objectivity and honesty when mak-
ing personnel decisions. The Company developed
and adopted the Code of Conduct for employees
to comply with these principles, as well as the
Basic Principles for the Ethical Conduct of Em-
ployees set out in Section 6 of this Policy.

The Company’s Employees should try to avoid
situations in which they may have a conflict of
interest. In case of a conflict of interest, an em-
ployee of the Company shall immediately stop its
activities, which may in the future be regarded as
contrary to this Policy and notify the Responsible
person thereof. Principles for the settlement and
prevention of conflicts of interest are set out in
Section 7 of this Policy.

The financial operations of the Company are con-
ducted accurately and with due caution. Financial
transactions should be sufficiently detailed and
reasonably available for review.

The Company cooperates with state (including
law enforcement) authorities, organizations, as
well as with citizens and public formations in
order to effective fight against corruption. The
Company undertakes to report to the relevant law
enforcement authorities on cases of corruption
offenses. In addition, the Company also assists
the authorized representatives of the control, su-
pervisory and law enforcement agencies when
they inspect the Company’s activities for detec-
tion of corruption offenses.

In case of reasonable doubt about the legality or
ethics of the particular actions or circumstances,
as well as in the case of detection such actions
and circumstances, the employee should immedi-
ately notify the Responsible person.

The Company seeks to conduct a regular assess-
ment of corruption risks in order to identify spe-
cific business processes and business transactions

in the activities of the Company, in implementa-
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IKUX iCHye HaifBHINa HMOBIpPHICTh CKOEHHS IIpa-
iBHUKaMu ToBapucTBa KOpyNUifiHUX IpaBOIO-
pyiueHs. Biamosinansaa ocoba mpoBOAUTH aHATI3
pusukiB ToapucTBa Ta npH morpedi, Ha MiACTaBi
IIOr0 aHaJi3y, FOTYE OMKMC «KPHUTHYHHUX TOYOK) 1
MOIIUBHX [TPABOTIOPYILIEHb.

5. Bzaemogis 3 TpeTiMu ocobamMu

VY Mexax BeAEHHS AisIbHOCTI, ToBapucTBO Ge€3-
TOCEepPeTHBO B3a€EMOJIE 3 TpeTiMu ocobaMu (KOH-
TpareHTaMH, MOCanoOBUMH ocobaMM (YMHOBHHKA-
MH), KII€HTaMH, MiApAAHAKAMY Ta iHINIHMH OCO-
Oamu). Y mporeci Takoi B3aeMOJil mpariBHUKaM
TosapucTsa ciiifi yHukata Oyap—akux Jii (0e3mi-
AJIBHOCTI), SIKi MOXKYTh OYyTH PO3IiHEHi K IIPaBo-
HOPYIIEHHS, IIOB’3aHi 3 KOPYIILI€I0.
KonTparenTy. Ilepea mpHAHATTAM pilIEHHS MPO
moyaTox abo TIPOAOBKEHHA CIIiBIIpali 3 mocepe-
JMHUKOM, KIIieHTOM abo iHIIMM KOHTPAareHTOM, a
TAKOX Tepel MPUHAHATTAM PillleHHS PO Y4acTh B
CIiNBHIH AismbHOCTI TOBapHCTBO:

* 30mpae Ta aHaji3ye iHQopMmamlilo Impo MOTEH-
HilfHUX KOHTPAreHTiB, X penyTauilo, HAIBHICTD Yy
HUX QHAJIOTTYHUX AHTHKOPYNUIHHHAX MHOJNITHK i
BiZICYTHOCTI KOH(IIIKTY iHTEpeciB;

» iHpopMye X Mpo NMPUHIUNM Ta NpaBHIa, BU-
KiazgeHi y uid Momituri.

ToBapuctBo Oyne nparHyTH OymyBaTd cBoOi Bin-
HOCHHH 3 KOHTPAareHTaMH Ha OCHOBI HPMHIHUIIB 1
npasui, copMynboBanux B nii ITomituui. Tosa-
PHUCTBO 320XOUy€E CBOIX KOHTPAarcHTIB BKJIIOYaTH
B JIOTOBOPH Ta iHINI JIOKYMEHTH CHELialbHi aH-
THKOPYIILIHI 3aCTEpPeIKeHHSL.

CrooHcopebKa JonoMora Ta Gmarofiisicts. [lo-
IpH Te, MO CIIOHCOPChKA JIoNoMora Ta Garoiii-
HIiCTh B OINBINOCTI BUIIAJAKIB MaiOTh Ojary MeTy,
y MeXax aHTHKOPYIUifHOTO 3aKOHOJABCTBA YK-
paiHH Taki Jii MOXKyTh OYTH BH3HaHi MIPOTHIIPAB-
Humu. Jlas Midimizarii pH3HKiB, NOB’SI3aHUX 3
HaJaHHAM CIHOHCOPCHKOI JIOIIOMOTH Ta 3AiiCHeH-
HaM OnaroziiiHocTi, ToBapUCTBO JOTPHUMYETHCA
TaKWX MPaBUI:

" CIOHCOPCTBO abo OnaroailHICTh NOBHHHI Oy-
TH CIPSAMOBAHI Ha JOCATHEHHS CYCIIiJIBHO KOPHC-
HUX LIJIEH;

" PEeKOMEHIYETHCS Ha/JaBaTH CIIOHCOPCBKY [O-
nomory abo 3aiiicHioBatH GraropifiHicTh Ha KO-
pHCTh opraHizariii abo ocif, o0 MAIOTh HAIEKHY
ZIJIOBY pernyTaniio;

" NPUIAHATTS PilICHHS NPO HaJaHHI CIOHCOPCh-
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tion of which is the highest probability of com-
mitting corruption offenses by employees of the
Company. The Responsible person conducts an
analysis of the Company risks and, if necessary,
prepares a description of “critical points” and
possible violations based on this analysis.

5. Interaction with third parties

Within the scope of its activities, the Company
directly interacts with third parties (contractors,
officials (officiary), customers, contractors and
other persons). In the process of such interaction,
the Company’s employees should avoid any ac-
tions (inaction) that may be consider as offense
related to corruption.

Counterparties. Before deciding to start or contin-
ue cooperation with an agent, client or other
counterparty, as well as before deciding to partic-
ipate in joint activities the Company:

» collect and analyze information about poten-
tial counterparties, their reputation, availability of
similar anti-corruption policies and no conflict of
interest;

= informs them of the principles and rules set
out in this Policy.

The Company will seek to build its relations with
counterparties based on the principles and rules
set out in this Policy. The Company encourages
its counterparties to include special anti-
corruption warnings in contracts and other docu-
ments.

Sponsorship and charity. Despite the fact that
sponsorship and charity in most cases have a
good purpose, within the anti-corruption legisla-
tion of Ukraine such actions may be considered
illegal. To minimize the risks related with spon-
sorship and charity, the Company adheres the
following rules:

= gsponsorship or charity should be aimed at
achieving socially beneficial goals;

= it is recommended to provide sponsorship or
charity for the benefit of organizations or individ-
uals with good business reputation;

» the decision on sponsorship or charity should
7721



Kol pmomoMord abo 3ailicHeHHs OmaropmifiHocTi
Mae OToKyBaTHCA 3 BinmosinansHo0 0cob0t0;
" He JONYCKAEThCsS HAJaHHA CIOHCOPCHKOI J0-
moMord abo 3ificHeHHs OJaroAiifHUITBA 3 Me-
TOIO OTPUMAaHHS HEOOTPYHTOBAHO]I II€PEBArHy;

® He JIOMYCKA€ThCS HaJaHHA CIIOHCOPCBKOI JI0-
TIOMOTH abo 3nificHenus OmarogiHHUITBA 34 BKa-
3iBKOIO (peKoMeHfalli€o) mocanoBux ocid abo
oci0, AKi BHKOHYIOTH YNpaBIiHCBHKI (GYHKIIl B
KOMepuiifHiit abo iHmIi# mpUBaTHIN YU JepKaBHiH
oprasizanii.

[Mo/tTapyHKH Ta 3HAKH COCTHHHOCTI. 3 OINIAy Ha
Te, [0 B PaMKax 3BHYAHHOI rOCMONApPCHKOI Aifi-
nasHOCTI ToBapHCTBa, HpAIIBHUKH MOXYTH JAapy-
BaTH UM OTPHMYBAaTH IOIAPYHKH, 10OBapHCTBO
3a0X0uye arMmocepy YeCHOCTI Ta TPO30pOCTi
HIOJI0 JILTOBMX TOJAPYHKIB Ta MPEICTaBHHIBKUX
BuTpaT. [lonapyHku Ta npeAcTaBHUIBKI BUTpATH,
B TOMY YHCJIi BHTPaTH CIPSMOBaHI Ha HaJaHHS
3HAKiB FOCTUHHOCTI, MOBHHHI BiJHOBIIaTH TaKHM
KpHTEPisiM:

* OyTH NOpSAMO TOB’S3aHi 3 3aKOHHHMH IHTEpe-
camu ToBapHcTBa, HapHKIAJ, 3 IPOBEICHHIM
npeseHTanii abo koHdepeHuii, 3aBepHICHHAM
Oi3Hec-mpoeKTy, YCHIIIHAM BHKOHAHHSM KOHT-
pakTty, abo 3 3araTbHOBCTAHOBIICHUMH CBSTaMH;

* OyTH PO3YMHO OOIpYHTOBAaHWMH, IPOTIOPIii-
HIMH Ta He OyTH NpeaMeTaMHy PO3KOIIi;

" He IpEACTaBIATH COOOI NMpPUXOBaHY HeMpa-
BOMipHY BHTOZY 3a IOCIIYTY, Jit0, O€3/isIbHICTS,
MOTYpaHHS, 3aCTyIHHUITBO, HAaJaHHS [1paB, pUii-
HATTS IIEBHOTO pIllleHHA INIPO YroAay, JileHsii,
JIO3BiJ TomO a0 crnpoly BIUIMHYTH Ha OJEPKY-
Baua 3 iHIoi He3aKOHHOI 200 HECTHYHOT METH;

" He CTBOPIOBATH PENyTAl[MHHX PH3UKIB I
ToBapuctBa y pasi po3kpuTTsa iH(opmamii mpo
Taki moiapyHKH abo0 MpeCTABHHULBKI BHTPATH;

® He CyNEPeYNTH MPUHIUNAM Ta MpaBHIaM i€l
[MoniTekK, iHOIMM BHYTPIilIHIM JOoKyMeHTaM To-
BapHUCTBA Ta HOpPMaMm YHHHOTO 3aKOHOJABCTBA
Vkpainm.

OCOBJIUBE 3ACTEPEXEHHA: HE JIOITYC-

¢ @
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be agreed with the Responsible person;

= sponsorship or charity is not allowed in order
to obtain an unjustified advantage;

= it is not allowed to provide sponsorship or
charity on the instructions (recommendations) of
officials or persons performing management func-
tions in a commercial or other private or public
organization.

Gifts and hospitality signs. Given that in the ordi-
nary course of Company’s business, employees
may give or receive gifts, the Company encour-
ages an atmosphere of honesty and transparency
regarding business gifts and representation ex-
penses. Gifts and representation expenses, includ-
ing hospitality expenses, must meet the following
criteria:

» be directly related to the legally interests of
the Company, such as a presentation or confer-
ence, completion of a business project, successful
execution of the contract or public holidays;

* be reasonably reasonable, proportionate and
aren’t luxuries;

» does not represent hidden illegal benefit for
service, action, inaction, indulgence, patronage,
granting of rights, making a certain decision
about the agreement, licenses, permission, etc. or
attempt to influence the recipient for another ille-
gal or unethical purpose;

* not create reputational risks for the Company
in the case of disclosure information about such
gifts or representation expenses;

= not contradict the principles and rules of this
Policy, other internal documents of the Company
and the rules of the current legislation of Ukraine.

SPECIALL NOTE: NOT ALLOWED ANY

KAIOTBCA TIOJIAPYHKHN ABO 3HAKHU I'O-

GIFTS OR HOSPITALITY SIGNS IN THE

CTUHHOCTI B ®OPMI I'OTIBKU AFO BE3-

CASH OR CASHLESS TRANSFERS FORM.

TF'OTIBKOBUX TTEPEKASIB. IITHHUX IIATIE-

SECURITIES OR PRECIOUS METALS.

PIB ABO JIOPOT'OLIIHHWX METAJIIB.

[MogapyHkd y BHIIAAI CYBEHIpHOI IpOAyKIil
(mpomyKiii HEeBHCOKOI BapTOCTi) 3 CHMBOJIIKOIO
ToBapucTBa, 1110 HANAIOTHCS HA BHCTABKAaX, BIIK-
pUTHX Tpe3eHTalisX, ¢opyMax Ta IHIIMX Nped-
CTABHHIIBKHUX i MapKETHHIOBUX 3aX0Jax, JOIyC-
KalOThCS 1 PO3TJIANAIOTECA K Marepiajil Mapke-

Gifts in the form of souvenir products (products
of low value) with the symbols of the Company,
which are given at exhibitions, open presenta-
tions, forums and other representative and mar-
keting events are allowed and considered as mar-

keting materials.
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THHTY.

Vci 10BUICHHI MOAAPYHKA Ta iHIN 3HAKW yBard
(mpe3eHTORaHI a0 OAEPXKYBaHi) BapTICTIO NIOHA
40 EUR 3apxau noBHHHI OyTH IIONEPEIHBO
CXBaJl€HI Y ¢opMi TUCHMOBOTO YK €JIEKTPOHHOTO
JicTa AupexTopoM ToBapucTBa.

YuacTh Y MOMITHYHIHM JisIbHOCTI. ToBapHCTBO HE
Oepe y4acTi B HONITHYHIN TisUTBHOCTI 3 IPSAMOIO
ab0 HENnpAMOIO METOI0 BIUIHHYTH Ha NPUHHATTA
MOCaIoBAMHU 0cobamu, 0cobaMH, SIKi BUKOHYIOTh
ympaBIiHChKi (pyHKIT B KOMepIiiiniii abo iHmii
opraHizaiii, MOJNITHYHUMH Jif4aMu, TPOMAaJCh-
KHMH OpraHi3alliiMi Ta iHIIUMH ocobaMu pi-
II€Hb, 10 BIUIMBAIOTE Ha JisTBHICTL ToBapHcTBa.
ToBapucTBO YTPUMYETHCS BijJi y4acTi B TOMITHY-
Hill JisUTHHOCTI, SKINO TAKa yYacTh MOXe CTBOPH-
TH pH3WKM s pemnyTtaiii ToBapucTBa. Y pasi
yuacti ToBapucTBa y MONMITHYHINA AiIsIBHOCTI MO-
BHHEH BECTHCS TPO30PHil OOJIiK IOHECEHUX BH-
TpaT, a caMa iH(pOpMaIis Ipo Taki BUTpaTH NO-
BUHHA OYTH JOCTYIHA [ O3HAHOMIIEHHS B PO-
3yMHHX o0csrax.

ToapucTBO HE Hajmae QpiHAHCOBY Ta iHIIY MaTe-
pianbHY momoMory mpauniBHHKam ToBapuctpa? y
3B’A3KY 3 iX YYaCTIO B MOJIITHYHIHM AisJIBHOCTI.

6. OcuoBM Ai10BOT eTHKH

VY cBoili MOBCAKIACHHIM MiANBHOCTI TpaIliBHUKH
ToBapucTBa MOBUHHI NparHyTH AOTPHUMYBAaTHCA
BUKJIQICHIX HHXKYE ETUYHHUX ITPUHIIUIIIB:

" BUKOHYBATH BHMOTH YMHHOTO 3aKOHOJABCTBA
Vkpainu y cdepi mporupii Kopymmii, a Takox
BuMoOru Ta mpapwia uiei IloniTuku B moBHOMY
00cs3i, a B CHTYaIlisX BIJICYTHOCTI PETyIIOBAaHHS
— BHUXOJWTH 3 NMPHUHIMITIIB JOOPOCOBICHOCTI, poO-
3YMHOCTI Ta CIIpaBeIMBOCTI;

" OYTH YCCHHMH Ta IOPSJAHHMHA B JUIOBHX Bifl-
HOCHMHAX, YTPUMYBATHCS Bil OyZb-sKMX HeEJO-
OpoCOBICHUX CIIOCO0IB BeZIEHHS CIIPaB;

® JOTPHMYBATHUCd  TPHHIUIY  HENPUAHATTS
(«HyJIBOBOI TEPIHMOCTI») KOPYNii B Oyab-IKuX
thopMmax i mposiBax;

* [parHyTH A0 OajlaHCy B3a€MHOI BHTOIM IIPH
3MiMCHEHHI omepartiit;

" He BHKOPHCTOBYBaTH B IPHUBAaTHUX LUIAX IO-
caJoBe CTaHOBMIIE, KOHGIAEHIIHHY iHpOopMaio,
MartepianbHi Ta HemarepiaibHi akTuBH ToBapHCT-
Ba TOILIO;

¢ 4
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All anniversary gifts and other signs of attention
(presented or received) value more than 40 EUR
per one must always be pre-approved in the form
of written or electronic letter by the Director of
the Company.

Participation in political activities. The Company
does not participate in political activities for the
direct or indirect purpose of influencing the deci-
sion-making by officials, persons performing
management functions in a commercial or other
organization, politicians, public organizations and
other persons influencing on the Company’s ac-
tivities.

The Company refrains from engaging in political
activities if such participation could pose a risk to
the reputation of the Company. In the case of the
participation of the Company in political activi-
ties, a transparent record of expenses incurred
should be kept, and the information on such ex-
penses should be available for for acquaintance in
reasonable volumes.

The Company does not provide financial and oth-
er financial assistance to the employees of the
Company about their participation in political
activities.

6. Basics of business ethics

In their daily activities, the Company’s employ-
ees should strive to adhere to the following ethi-
cal principles:

= to comply with the requirements of the current
legislation of Ukraine in the anti-corruption
sphere, as well as the requirements and rules of
this Policy in full, in case of lack of regulation -
to proceed from the principles of good faith, rea-
sonableness and justice;

= be honest and decent in business relations,
refrain from any dishonest ways of doing busi-
ness;

» adhere to the principle of non-acceptance
(«zero tolerance») of corruption in all forms and
manifestations;

= strive for a balance of mutual benefits in the
transactions;

= not use for private purposes official position,
confidential information, tangible and intangible
assets of the Company, etc.;
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® [IpH NPHAHATTI pilieHb KepyBaTHCS pe3yJIbTa-
TaMH PETENBHOTO Ta BCeOITHOrO BUBUEHHS CUTY-
aiii, BpaxOBYBaTH K €KOHOMIYHY HOUINBHICTS,
TaK 1 iHTepecH iHIINX 3alliKaBIeHUX 0ci0;

= yYTPUMYBATHCS BiJl HEETUUHHUX METOJIIB Be/leH-
HS KOHKYPEHTHOI 60poTHOH;

» yTpUMyBaTHCA Bim miii (Oe3misybHOCTI), IO
HOPOKYIOTh KOHGIIKTH Y AIJIOBHX BiJIHOCHHAX,
MparHyTH JO BpPEryNOBaHHA KOHQUIKTIB, IO
BUHHUKJIM IIUIIXOM JIOCATHEHHS OajlaHCy 1IHTEpeciB
YYaCHHKIB BiJIHOCHH.

7. Kondaikr inTepecin

CBoeuacHe BHSBJICHHS KOH(QUIIKTY IHTEpeciB B
MiATbHOCTI HpalliBHUKIB TOBapHCTBa € OIHHM 3
KJIFOYOBHX TIPHHIHIIB, Ha SKUX IPYHTYETHCS IS
[MomiTuka.

OCHOBHHM 3aBJaHHAM MisIBHOCTI ToBapucTBa
II0/I0 TIOTICPEAKEHHS Ta BPETyIIOBaHHSA KOHGII-
KTy iHTepeciB € 0OOMeXEeHHs BIUIMBY IPHUBATHUX
iHTepeciB, 0COOMCTUX iHTEpeciB MpaliBHUKIB Ha
ix poGoui ¢dyHkiii Ta odimiiiHi pimenHs. Ilpu
IEOMY, BapTO BPaxoByBaTH, IO KOHQIIKT iHTE-
peciB Moke HaOyBaTH pi3HUX GOPM.

3 MeTor0 3anobiraHHs Ta BperyIoBaHHS KOHII-
KTy iHTepeciB, npH 3AiHCHeHH] AisbHOCTL, ¥ To-
BapHCTBI MOXke OyTH po3po0IeHO Ta IPUMHATO
TMonoxennst npo xoHduikT iHTEpeciB. Po3pobka
Takoro IloJOKeHHsS HaIeKUTh IO KOMITeTEHIIT
Bignopiganeaoi ocobu. o NpHMHATTS Takoro
IMonoxenus mpaniBHUKA TOBapUCTBA TOBHHHI
KepyBaTHCd MPHHIMIAMHA ¥ IpaBWiIaMH, BHKJIA-
JeHaMHE B i [TomiThr.

3 meroro 3anobiranHs KoHQUIIKTY iHTepeciB, To-
BapHUCTBO KEPYETHCSA TAKUMH TPUHITATIAMH:

* 00O0B’S3KOBICTh PO3KPUTTS YycCiMa TIIpaliBHH-
KaMu ToBapucTBa BiloMocTeil Npo peanbHu abo
MOTEHIiHHMI KOHQIIIKT iHTEpECiB;

* [HAMBIAyQIBHHH PO3TIA Ta OLIHKA PH3HKIB
st ToBapHcTBa MpU BHSBIEHHI KOXHOIO KOH(-
JIKTY iHTEepeciB 1 0ro BperyitoBaHHS;

= KoHGQIJeHIHHICTh TpoLecy PO3KPUTTSA Bio-
MOCTeM Impo KOH(IIKT iHTepeciB 1 mpolecy Horo
BperyJIIOBaHHS;

» jorpuMaHHs OanaHcy iHTepeciB ToBapHcCTBa
Ta TPAIiBHUKIB TIPH BPETYTIOBaHHI KOHQIIKTY
iHTEpECiB,;

" 33XHCT MpAIliBHAKA B MepechiIyBaHHA Yy
3B’SA3KY 3 MOBIZIOMJICHHSM PO KOH(QIKT iHTEpe-
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» in decision-making guided by the results of
careful and comprehensive study of the situation,
take into account the economic feasibility and
interests of interested in third parties;

= refrain from unethical methods of competi-
tion;

= refrain from actions (inaction) that give rise to
conflicts in business relations, seek to resolve
conflicts that have arisen by achieving the balance
of interests of the parties to the relations.

7. Conflict of interest

The timely identification of conflicts of interest in
the activities of the Company’s employees is one
of the key principles on which this Policy based.

The main task of the Company’s activities to pre-
vent and resolve conflicts of interest is to limit the
influence of private interests, personal interest of
employees on their work functions and their offi-
cial decisions. However, it should be borne in
mind that conflicts of interest can take many
forms.

In order to prevent and resolve conflicts of inter-
est during bisiness activities in the Company may
be develope and adopt The Policy of Regulation
of Conflicts of Interest (hereinafter — Policy of
Regulation). Development of such Policy of Reg-
ulation is in the competence of the Responsible
person. Prior to the adoption of Policy of Regula-
tion, Employees of the Company should guided
by the principles and rules set forth in this Policy.
For the purpose of preventing conflicts of interest,
the Company guided by the following principles:

= obligation for all employees of the Company
to disclose the information about real or potential
conflict of interest;

» individual review and assessment of risks for
the Company in case of identifying and resolving
any conflict of interest;

= confidentiality of the process of disclosure of
information about the conflict of interest and the
process of its settlement;

= keep the balance of interests of the Company
and employees in resolving of conflict of interest;

= protection of the employee from harassment
in case of notification about conflict of interest,
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CiB, KU OYB CBO€YAacCHO PO3KPUTHI IpAIiBHH-
KOM i BperyasoBanuii ToBapucTBOM.

Jis 3a3HAYeHMX BHINE MPUHIHIIB Mo:Ke OyTH
NonIApeHa Ha OyAb-IKMX TpeTix ocid, saKki Ma-
I0TH BigHocnuu 3 ToBapucTBOM Ha 0CHOBI 0-
roBopiB. ¥ nboMy BHNAAKY BiinoBiaHi moJio-
’KCHHSl MOBHHHI 0yTH BKIIOYEHi B TeKCT LUX
JAOTOBOPIB.

3 METOI0 BperyJIIOBaHHA Ta 3ano0iraHHs KoHGJIi-
KTy iHTepeciB, cmiBpoOiTHUKM ToBapHCTBa Ma-
IOTb Taki 000B’SI3KH:

® [IpW NPUHHATTI pillleHb 3 OpraHizamiifHMX mu-
TaHb Ta BUKOHAHHI CBOIX TPYJOBHX (TIOCaNOBHX)
000B’A3KIB KepyBaTHCs iHTepecaMH ToBapHCTBa
— 0e3 ypaxyBaHHS CBOiX NpPHBATHHUX iHTEPECIB,
iHTEpeciB OMU3BKIX OCi0;

" YHUKATH CUTyalil Ta 06CTaBUH (110 MOXKIIHBO-
CTi), SIKi MOXKYTh TIPU3BECTH O KOH(PIIKTY iHTe-
pecis;

® PO3KpUBATH peayibHUA a00 NMOTEHIIMHUN KOH-
GmiKT iHTEpeciB;

" COPHSATH BPETYJIFOBAHHIO PEAILHOMY KOH(IIIK-
Ty IHTEPECIB.

VY pasi BUABIEHHS peaJbHOro abo MOTEHIIHHOro
koH(IiKTYy iHTepeciB ToBapucTBO Mae NMpHHHATH
pillleHHs PO HEOOXiMHICTH BpETYIIOBaHHS TaKo-
ro KOH(QUIIKTY, BUKOPHCTOBYBaTH Pi3Hi cIIOCOOH
JUIS iOTO BUPILIIEHHS, B TOMY YMCIi:

= OOMEXHUTH JIOCTYI IPAliBHAKA IO KOHKPETHOI
indopmarlii, ska MO¥e BIUIMHYTH Ha Horo ocodu-
CTi iHTEpecH;

* noOpoBiEHA BiZIMOBA MpaniBHUKA ToBapucTBa
abo foro BincTopoHeHHs (HOcTiliHE abo THMYa-
COB€) BijJ yuyacTi B 0OrOBOpEHHI Ta BiJl mpouecy
TIPUHHATTS PillIeHb 3 THTaHb, AKi 3HAXOIATHCS
ab0 MOXYTh OIIMHUTHCS IMiJl BILTHBOM KOH(DIIIKTY
iHTepecis;

® meperiaA i 3MiHa (yHKIIOHATHEHHX 000B’A3KiB
[palliBHHUKA,

® THMYacoOBE€ BIJICTOPOHEHHS MpaliBHHKA 3 MO-
calH, SKIO Horo ocoOUCTI iHTEpecH BXOIASATh B

CYNEPEUHICTh 3 TPYAOBUMH (IIOCaJOBHMH)
000B’ I3KaMHU;

" [epexiJ MpamniBHUKA Ha Iocaidy, 1o nepenada-
yae  BHKOHaHHA  TpPYAOBHX  (IIOC3I0BHUX)

000B’ 13KiB, 5Ki He TOB’A3aHi 3 KOH(IIKTOM iHTe-
pecis;

* nepejaya MpPAIiBHUKOM HAJEXHOIo Homy
MaifHa, 10 € OCHOBOIO BHHHKHEHHS KOHQIIKTY
inTepecis, B foBipue ynpasninas ToBapHcTBa;

= 3BiJIbHEHHs MpaliBHAKA 3 ToBapHCTBA 3a oro
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which was timely disclosed by the employee and
regulated by the Company.

The above principles may extend to any third
parties whom has relations with the Company
based on the contracts. In this case, relevant
provisions should be included in the text of
these contracts.

In order to resolve and prevent conflicts of inter-
est, the Company’s employees have the following
responsibilities:

= in making decisions on organizational issues
and fulfilling their labor (official) duties guided
by the interests of the Company - without taking
into account their private interests, close relatives
interests;

» avoid situations and circumstances (if possi-
ble) that may lead to conflicts of interest;

» disclose a real or potential conflict of interest;

= promote the settlements of real conflict of
interests.

In case of identifying real or potential conflict of
interest, the Company must decide on the need to
resolve such conflict and use various methods to
resolve it, including:

= restrict the employee’s access to specific in-
formation that may affect his / her personal inter-
ests;

» employee of the Company voluntary refusal
or his / her removal (permanent or temporary)
from participation in the discussion and from the
decision-making process on issues that are or may
be affected by a conflict of interest;

= review and change the employee’s functional
responsibilities;

» temporary removal of an employee if his / her
personal interests are in conflict with his / her
labor (official) duties;

» transfer of an employee to position that in-
volves performing labor (official) duties that are
not related to conflict of interest;

» transfer belonged employee property which is
the basis of the conflict of interest, to the trust
management of the Company;

= dismissal of an employee from the Company
11121



ininiaTuBoo abo 3a yrojoio CropiH;

" 3BiJIbHEHHS TpaliBHUKa 3 iHiniatueu ToBapu-
CTBa 33 BYMHEHHS IUCHHUIUIIHAPHOTO MPOCTYIIKY,
TOOTO 32 HEBUKOHAHHA a00 HeHaNle)KHE BHKOHAH-
HS TIpaliBHUKOM, 3 HOTO BHHHM, NOKJIAJCHHX Ha
HBOTO TPYJOBHX 00OB’ I3KiB.

Hapejenuii BuIme mepenik cocoOiB BHpPIIIEHHS
KOH(QIIIKTY iHTepeciB HE € BUYEPHHUM. Y KOX-
HOMY KOHKPETHOMY BHIAJKY, 32 JOMOBJIECHICTIO
Toeapucrsa 1 mpauiBHHKa, KU PO3KPHB BiO-
MOCTI IIpo KOHQUIKT iHTepeciB, MOXYTh OyTH
3HaligeHi inmm GopMmu #oro BperymOBaHHS Bil-
TIOBITHO JI0 3aKOHOJABCTBA YKpaiHH.

Oco6010, BiANOBiZANBHOIO 3a OTPUMAaHHA BIiNO-
MocTel mpo KOHGIIKT iHTepeciB i po3riaA LHUX
BijjoMocTei, € BinqnosinansHa ocoba. V pasi, sik-
[0 32 pe3yJbTaTaMH NEpeBipKH OTPHUMAaHUX Bi-
noMocteil BimmosiganpHa ocoba MPUXOAUTH 110
BHCHOBKY, II[0 J[aHa CHTyalliil € KOH(IKTOM iH-
TepeciB i BUMarae NpUHHATTS CHEIiaIbHUX 3aX0-
IiB, BignosiganeHa ocobGa MOBHHHA MOBIIOMHTH
npo ne Jlupextopy ToBapucra, sKuil npuiiMae
0CTaTOYHE PillIeHHS PO cIoci0 Horo BEPIIIEHHS.

8. BinnosinajanHa ocoba

s 3xailicHeHHs e€(DEKTHBHOTO KOHTPOIIO 3a JO-
TpuMaHHaM Bumor i€l ITomituku B ToBapucTsi
mpu3HavaeThesa BinnoeimaneHa ocoba.
BinnmosigansHa ocofa IpPU3HAYAETBCS HAKA30M
Jupexropa ToBaprcTsa.

Jlo 060oB’s13kiB BiamoBiaisHOi 0cOOU BXOIUTH:

= KOHTPOJIb 3a JOTPUMAaHHsAM Liel [TomiThky;

* pB3aemofia i3 mnpaniBHukamu ToBapucrea 3
METOI0 PO3’SICHCHHA HPHHIMINB i TPaBHI i€l
TMonMiTHKA Ta MOJOKEHb YHHHOTO 3aKOHOIABCTBA
Ykpainmy;

" npuiiMaHHs i pO3MJISA HOBIIOMIEHH BiJ Ipa-
IIBHHKIB NP0 BHIAJKH BYHHEHHS KOPYNIiHHKUX
IIPABOIOPYIIIEHb, a TAaKOX iHIIMX ITOBIJIOMIICHB,
nepenbavenux [lonitukoro;

" [pOBEACHHS OLIHKH KOPYNIIHHHX YHMHHHUKIB
Ta / ab0 PU3MKIB, SKi BUHUKAIOTH B IpOIeci 3/iH-
CHEHHS JisTbHOCTI TOBapMCTBA; NOBLIOMIICHHS
po Taki YMHHHKW Ta/abo pu3uku JIupekTopy
ToBapuctsa;

» indopmyBanns npauiBHuKiB ToBapucTBa 1mpo
OCHOBHi TEHIEHII PO3BHTKY 3aKOHONABCTBA i
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on his own initiative or under the mutual agree-
ment beetween the Parties;

» dismissal of an employee on the initiative of
the Company for committing disciplinary offence,
for non-performance or improper performance by
the employee due to his fault of his labour duties.

Mentioned above list of ways to resolve conflicts
of interest is not exhaustive. In each case, upon
agreement beetween the Company and the em-
ployee who disclosed information about the con-
flict of interest, in accordance with the legislation
of Ukraine other forms of its settlement may be
found.

The person responsible for obtaining and review-
ing conflicts of interest is the Responsible person.
If, upon the results of the verification of the in-
formation received, the Responsible person con-
cludes that the situation is a conflict of interest
and requires special measures, the Responsible
person must inform the Director of the Company,
who makes final decision on the method to re-
solve it.

8. Responsible person

The Responsible person assigned at the Company
to exercise effective control over compliance with
the requirements of this Policy.

The Responsible person appointed by the order of
the Director of the Company.Director of  the
Company

Responsibilities of the Responsible person in-
clude:

= controlling compliance with this Policy;

= interaction with the Company’s employees in
order to clarify the principles and rules of this
Policy and the provisions of the current legisla-
tion of Ukraine;

» receiving and reviewing notifications from
employees about cases of corruption offenses, as
well as other notifications provided by the Policy;
* organizing the assessment of corruption fac-
tors and / or risks that occur in the process of the
Company’s activities; notification of such factors
and / or risks to the Director of the Company;

» informing the Company’s employees about
the main trends in the development of legislation
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NPaBO3aCTOCOBUOI NPaKTHKH y cdepi mpoTuuil
KOPYTILIl;

" HajaHHA JOHOMOTH YHIOBHOBR)KEHUM IIpeJ-
CTaBHHKaM TNPaBOOXOPOHHHX OpraHiB IIif d4ac
IIPOBEJICHHS 3aX0/IiB LIOA0 NMPHITHHEHHS ab0 po3-
CJIIyBaHHS KOPYIIIHHUX 3JI0YHHIB, BKIIOYAIOUN
OIIEPaTHBHO-PO3IIYKOBI 3aX0/H;

* iHpOpPMYyBaHHS Ta KOHCYIbTyBaHHsS J[HpekTo-
pa ToBapucTBa 3 3arajlbHHX NMHUTaHb, MO CTOCY-
IOTHCS IPOTHAIT KOpYIIii.

HonatkoBi 000B’sa3kH  BiamosimamsHoi ocobu
MOXyTh OyTH 3aKpimuieHi B okpeMmmx Posminax
miel [omiTaku Ta iforo nocagoBiil iIHCTPYKIi.

9. IoBizomienHs Ta oOMin indopmanieio

VY pasi BAHUKHEHHS Y NpaliBHAKA CYMHiBIB 1010
3aKOHHOCTI CBOiX Jii#t a00 CyMHIBIB 3 OyIb-SIKOTO
€THYHOTO MHTAHHA, BiH IOBHHEH 3BEpHYTHCS 3a
po3’sacHeHHsMH 10 BianmopimaneHoi ocobu. Y
pasi BiacytHocTi BimnorinansHoi ocobm Ha po-
604yoMy Micmi (B TOMy YHCII 3 IPHYHHHE HOro He
MpPU3HAYCHHS) MpPAI[iBHUK IIOBUHEH 3BEPHYTHCS
JI0 KepiBHUKA BiIIUTY / JenapTaMeHTy ToBapHCT-
Ba, B IKOMY TpAITIOE IPAIliBHUK.

Iparienuku ToBapucTBa MOBHHHI MOBINOMIIATH
BignosiganeHy ocoOy mpo BCi BHNAAKH CXUIIEH-
HA iX 10 BUMHEHHS KOPYMIIHHHUX Jiii OY/ib-IKOIO
TPETHOIO 0cOHOIO.

ToBapucTBO 3ameBHSE, IO JKOJCH NMPALliBHUK HE
Oyze mijiaHuil caHKIisM (y TOMY YHCHi 3BlIbHE-
HUH, TNOHMXKeHHi B mocani abo mozbaBlieHMiH
npemii), SKIO BiH CBOEYAaCHO IOBiZIOMHB IIpO
IUIaHyBaHHA 4M (pakT Kopymuii, abo SKImO BiH
BiMOBHBCA Aatd abo oTpumaru xabap, 3poOHTH
KOMePIifHUI MiaKyN, NepeAaTd HE3aKOHHY BH-
Haropoay abo HajaTH NOCEPEIHHUITBO B Xabap-
HULTBI, KoMepuifiHoMy migkymi abo mnepenadi
HEMPABOMIPHOI BHTOJHW, B TOMY YHCIi fKIIO B
pe3ynbTati Takoi BiiMoBH y ToBapHucTBa BUHUKIIA
yIyileHa BHroAa 4u He OyJi0o OTpHMaHO KOMep-
1iiiHO1 Ta/ab0 KOHKYpPEHTHOI IEpEeBary.
ToBaprCTBO 3aKJIHKae CBOIX MpaIiBHUKIB, KOHT-
pareHTiB Ta iHIIHX 3allikaBNEHWX TpeTiX ocil,
SIKOMOTr'a paHillie MOBiIOMIISATH TIPO CBOI MiJO3pH
3 MPHUBOAY MOXJHBHX MOpYLIeHb MpPaBHUI Il
[ToniTHKM, a TAKOXK HAJABATH PEKOMEHMIAL] 1I0-
110 BIOCKOHAJICHHS CHCTEMH MPOTHIIT KOPYMIi.
IMoBifOMIIEHHS IIPO KODYIIIiID, peKOMeHZalil
LI0ZI0 BAOCKOHAJICHHS CHCTEMH TIPOTHIIl KOpyI-
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and law enforcement practice in the field of anti-
corruption;

= providing assistance to authorized representa-
tives of law enforcement agencies in carrying out
measures to stop or investigate corruption crimes,
including operative-search measures;

» informing and advising the Director of the
Company on general issues related to anti-
corruption.

Additional responsibilities of the Responsible
person may be specified in separate Articles of
this Policy and in his / her job instruction.

9. Notification and information sharing

If the employee has doubts about the legality of
his actions or doubts about any ethical issue, he
should seek clarification from the Responsible
person. In the absence of the Responsible person
in the workplace (including due to his / her non-
appointment), the employee should contact his /
her Head of section / department of the Company.

Employees of the Company must notify the Re-
sponsible person about all cases of inciting them
to commit corruption acts by any third party.

The Company assuers that no one employee will
be subject to sanctions (including dismissal, de-
motion or depriviation of bonuses) if he reported
on time the planning or fact of corruption, or if he
refused to give or get bribe, commercial bribe,
make illegal remuneration or to mediate bribery,
commercial bribery or the transfer of illegal bene-
fit, including if from such refusal the Company
has lost the benefit or has not received a commer-
cial and / or competitive advantage.

The Company encourages its employees, coun-
terparties and other interested third parties to re-
port their suspicions of possible violations of the
rules of this Policy as soon as possible, and to
provide recommendations for improvement of the
anti-corruption system.

Corruption reports, recommendations for improv-
ing the anti-corruption system can be transmitted
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11ii MOXXYTh OyTH Nepe/laii HaCTYIHHM ocobaM:

= BianosiganbsHiii 0co0i;

= KepiBHHKY BiIALTY / IenapTaMeHTy;

= Jlupextopy ToBapHCTBa.

IToBiOMIICHHS PO KOPYILi0 MOKe OyTH mepe-
JIaHo ycHo a6o muceMoBO (y ¢opmi cimyxOoBoi
3aMUCKH ab0 eeKTPOHHOIO MOMITOO:
StopCorruptionUa(@telko.com

ToBapucTBO TapanTye KoH(igeHIiHHICTs daKTy i
3MICTy TOBIZIOMJICHHS YyCiX TpariBHHKIB Ta iH-
HIMX OcCi0, AKi CYMJIIHHO TIOBiZIOMMIIH IIPO KOPYI-
LiiHI TpaBOMOpyIIEHHS.

10. BignosigaasHicTh

UneHH opraHiB yHpaBIiHHS Ta/ab0 NpalliBHUKH
BCIX CTPYKTypHHMX minpo3finiB ToBapucTBa, He-
3aJIeKHO Bij 3aiiManoi mocagd, HECYTh BiJIIOBi-
JabHICTh, NependadeHy YMHHHUM 3aKOHOHABCT-
BOM YKpaiHH, 33 MOpyIIeHHs NPUHIAIIB i IIpa-
a1 1iei Tlomituke, a Takoxk 3a il (Oe3mistib-
HicTH) mimrernux iM ocib, ski MOpPyUIYIOTH TaKi
TIPUHLIUIY Ta IIpaBUia.

Oco6wu, sxi mopymyoTs BUMOTH 1iei [loniTuku,
MOXYTh OYTH TPUTATHYTI OO IUCHUILTIHAPHO],
aJIMiHICTPaTHBHOI, IMBLILHO-TIPaBOBOi ab0 KpH-
MiHaNBHOI BiAmoBigansHOCTI 3a iHiniatuBoio To-
BapHCTBA, IIPAaBOOXOPOHHHX OpPraHiB abo iHIIKX
oci6 B mOpsAKY i Ha MijfcTaBax, nependadeHUX
3aKOHOJABCTBOM YKpaiHH, JIOKAIBHAMHM HOpMa-
THBHHMH aKTaMH Ta TPYZAOBHM JIOTOBOPOM.

11. IlpuxkiHneBi MoJI0’KeHHA

[Tpu BUsIBNIEHHI HEZOCTAaTHRO €EKTHBHUX IOJIO-
xenb i€l IloniTkn abo mpu 3MiHI BUMOT YHH-
HOTO 3aKOHOJaBCTBAa YKpainu, BixnosimanpHa
oco0a opranizoBye po3poOKy i peajtisaliio IIaHy
Aiit momo aktyamizamii wiei ITomTuky.

Ha noparok mo 3axofiB, 3a3Hadenux y wiii [omi-
THIIi, 3 METOIO 3amobiraHHs Ta IPOTHUIl KOPYIILii,
ToBapucTBO MOXE BXHTH IHILII 3aX0JH, B TOMY
YHCITi: BBECTH TPOLIEAYPH 3aXHCTy IpaIliBHHKIB,
SKi MOBIIOMHJIM TPO KOPYIIiifHI HIpaBONIOpY-
IeHH, BiJ (GopMaibHHUX Ta HeOpMATBHHX CaH-
KITiif, 3aMpOBAJUTH IIOPIYHE 3alIOBHEHHS JECK/IA-
parii mpo KOH(IIKT iHTEpeciB, MEPIOJHYHO IIPO-
BOJIATH OLIHKY KOPYNIIHHHUX PU3MKIB, MPOBOAU-
TH HaBYaIbHI 3ax0au (CeMiHapH, JIeKIil, TpeHiH-
I'd) A9 TPALiBHUKIB, MEPIOAWYHO IPOBOIUTH
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to the following persons:

= Responsible person;

= Head of section / department of the Company;
= Director of the Company.

Corruption notifications could be transmitted ver-
bally or in written (in the form of an official note
or via e-mail: StopCorruptionUa@telko.com.

The Company guarantees the confidentiality of
the fact and content of the notificates of all em-
ployees and other persons who honestly reported
about corruption offenses.

10. Responsibility

Members of the management boards and / or em-
ployees of all structural divisions of the Compa-
ny, irrespective from their position, bear respon-
sibility, provided by the current legislation of
Ukraine, for violation of principles and rules of
this Policy, as well as for actions (inaction) of
subordinate’s employees whom violate such prin-
ciples and rules.

Persons guilty of violating the requirements of
this Policy may be subject to disciplinary, admin-
istrative, civil or criminal liability at the initiative
of the Company, law enforcement agencies or
other persons in accordance with the procedure
and on the grounds provided by the legislation of
Ukraine, local regulations and labor agreement.

11. Final Provisions

In case of finding insufficiently effective provi-
sions of this Policy or when changing the re-
quirements of the current legislation of Ukraine,
the Responsible person organizes the develop-
ment and implementation of an action plan for
updating this Policy.

In addition to the measures set out in this Policy,
to prevent and counteract corruption, the Compa-
ny may take other measures, including: introduce
procedures to protect employees who have re-
ported about corruption offenses against formal
and informal sanctions, introduce an annual dec-
laration of conflict of interest, periodically assess
corruption risks, conduct training events (semi-
nars, lectures, trainings) for employees, periodi-
cally conduct external audits, exercise regular
control over the economic feasibility of expendi-
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30BHIIIHIH ayJIHT, 3MIHCHIOBATH PEryJIsApHUH KO-
HTPOJIb €KOHOMIYHOi OOIPYHTOBAaHOCTI BUTpAT y
cepax 3 BUCOKAM KOPYIUIHHAM PH3UKOM, IIPO-
BOJIMTH PETYJSAPHY OIIHKY pe3yJbTaTiB poboTH 3
OpOTHALl KOpYMNIii, a TaKoX 3AIHCHIOBATH iHIII
3aXOMH.

JTOJATKH 10 II€T NOITUKA

1. [TuranHs 115 caMOnIEPEBIPKH;

2. llpuxiiagy  TOTEHIiHHO-HEOE3NEUYHHX CHTY-
arriii;

3. Tunogi cutyanii koH(MIIKTY iHTEpECIB.

¢ 4
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tures in areas with a high risk of corruption, regu-
larly evaluate the results of work on anti-
corruption, as well as take other measures.

APPENDICES OF THE POLICY

1. Self-test questions;
2. Examples of potentially dangerous situations;
3. Typical conflict of interest situations.

15/21



HNUTAHHA 1J151 CAMOIIEPEBIPKH

Ilepen 3milicHenHsM Oyab-AKOTO IUIATEXY abo
nepeaayi BUHAropoad B iHUii# ¢popMi mpariBHUKY
CJIiJ| IpOaHAIi3yBaTH BiAMOBIAI Ha HAaBe#eHI HU-
KUe 3alIMTaHHs, 3 METOK BU3HAYEHHS 3aKOHHOCTI
Ta €THYHOCTI mepembauyBanoi aii. Ilpy BHHHK-
HeHHi OyIb-SKMX CYMHIBiB, Y YaCTHHI €THYHOCTI
Ta 3aKOHHOCTI Ji#f, IpaliBHAKY BapTO MOBiIOMH-
TH NP0 HUX BiAmoBixHO 10 Po3niny 8 Ilomitukn.
1. Yu € ocoba, sixa BUCTyIae OAcpKyBadeM ILIa-
TEXY, T0Cca0BOI0 0c0000 abo 0coboro, sIKa BU-
KOHY€ YIpaBJIiHCEKI (PyHKIIIT B KOMepIIiiiHiil abo
iHIIi# opranizanii?

2. SIxoro pemyTaili€lo Boiofie ocoba, sika BHCTY-
A€ OCPXKyBaUeM ILIATexKy ?

3. Slka MeTa BUHAroOpoIM, IO IepenacThes (BH-
KOHaHHA 32 JOTOBOPOM, IIaTa 3a MOCIyTy, aBaHc,
nepxaHe muto tomo)? o Moxe 6yTi oTpuMa-
HO HaToMicTh? UM 3aKOHHO Lie?

4. Yu Moxe TpeTs CTOpOHA po3IIsfaTH BHece-
HU#H IUIATIXK 9K TaKuid, 110 CIPSIMOBAaHHN Ha CIIO-
HYKaHHS OJlep>KyBavya IO NEBHUX il (Oe3misiib-
HOCTi) Ha KopucTs ToBapucTBa?

5. Yu Oygme miatik, mo 3iHCHIOEThCS, BinoOpa-
JKeHHH Halle)KHUM YHHOM B OyxXranTepchKid Io-
KymeHTanii ToBapucTea?

6. CKinbKH JIIOAEH 3HAIOTH MPO MiACTaBM 3ilic-
HeHHd mwiaTexy? Uu Mae miatix Oy/1b-AKi 03HaKU
CEKPEeTHOCTI?

7. SIlka Oynde peakilis TPOMaiChKOCTi, SKIIO 1H-
(dopmalris Mpo Tak|ii MWIATIK CTaHE BiIOMOO?

8. Uu ¢ Oynp-gKa O3HaKa NOTEHLINHO Hebe3neu-
HHUX CHUTYyalliif, 3a3Havenux B Jlomatky 2 uiei Ilo-
TTHKA?

Januil mepenik muTaHs He € BuueprmHEM. Kox-
Huii npaniBauK ToBapucTBa MOBHHEH CAMOCTIHHO
BUSBUTH HEe0OXimHYy 00auHiCTEL 1 0OEpexHICTh Ta
PO3IIISHYTH 1HIII ACTIEKTH, SKi MOXKYTh MaTH 3Ha-
YEHHA B KOXKHIH KOHKPETHIH CHTYaIlii.
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Ionatox Ne 1 10 AHTHKOPYNLAHOI OTITHKH /
Appendix No. 1 to the Anti-Corruption Policy

SELF-TEST QUESTIONS

Before making any payment or transfer of benefit
in another form, the employee should analyze the
answers to following questions in order to
determine the legality and ethics of the intended
action. If there are any doubts regarding ethics
and legality, the employee should informed about
it in accordance with Article 8 of the Policy.

1. Is the person acting as the payee is an official
or an a person who performs managment
functions in a commercial or other organization?

2. What is the reputation of the person acting as
the payee?

3. What is the purpose of the transferable benefit
(contract performance, service charge, advance,
state duty, etc.)? What is getting in return? Is it
legal?

4. Can the made payment be regarded by a third
party as that directed to induce the recipient to
take certain actions (inaction) in favor of the
Company?

5. Will the payment that is shall be made be
properly reflected in the Company’s accounting
records?

6. How many people know what the payment is
about? Does the payment have any signs of

secrecy?
7. What will be the public reaction if
information about such payment becomes
known?

8. Is there any indication of a potentially risks
situation listed in Appendix 2 to this Policy?

This list of questions is not exhaustive. Each
employee of the Company must independently
exercise the necessary caution and consider other
aspects that may be relevant in each particular
situation.
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[MPUKJAIU IOTEHIIITHO HEBE3IIEY-
HUX CUTYAIUM

Heit [Tepenik moTeHmiiiHO HeGe3MEYHAX CHTYALlii
MICTATH NPUKJIAIM cUTyauii abo obcTaBUH, NpH
SKWX Y MpalliBHAKA TIOBUHHI BUHUKHYTH MiJO3pH
MO0 3aKOHHOCTI a00 eTHYHOCTI CKOEHHX Iiii.
Januii Iepenik He € BUYEPIHUM.

[MoTeHMiiHO HEOE3NEYHIMHU CUTYAIISIMH €:

1. IlpoxanHs 3AifiCHUTH IUJIATK Ha KOPHUCTD
ocib, mo GeanocepeHbO He OEpyTh y4acTi B one-
partii, 1o 31ifCHIOETHCS;

2. TlpoxaHHs 3J{MCHATH AT FOTiBKOIO;

3. Tlepeka3 xowTiB Ha OaHKIBCBKi paxyHKH B
0aHKaX, pO3TAlllOBaHHX B JepiKaBaxX, B SKUX JKO-
JIHA 31 CTOPiH (ITOCepeIHUK CTOPOHHU) HE MA€E CBO-
I'0o MicCIle- 3HaXODKEHH,

4. HaaMipHO BeNlHKa cyMa IUIaTexy abo sBHA
PO30IKHICTD MiXX CYMOIO 3yCTPIUHOTO IUIATEXKY

5. TlepepaxyBaHHs HaJMIpHO BEIHKHX CyM 3a
JIOrOBOpaMHE HaJlaHHS KOHCYJIbTAIlifHUX TOCIIYT;
6. BigcyTHicTh A€TaNFHOrO ONHMCY HaJaHHX
TOCTIYT;

7. BiacyTHICTH TOKYMEHTIB, sIKi 3a3Bu4ail odo-
PMISIOTBCS TIPH aHANOTIYHAX 00CTaBUHAX;

8. 3anyueHHs HeENepEeBIpEHWX AareHTiB, IIPeA-
CTaBHHKIB a00 TIOCEPETHHUKIB;

9. 3amyuenHs areHTa a0o0 KOHCYIbTaHTa 3a
PEKOMEHAITIEIO MTOCAIOBOT 0COOH;

10. 3aryuenns arenta abo KOHCYJIbTaHTa, IKHA €
KONHIIHIM TTOCaIOBLIEM;

11. Onnara TpaHCHOPTHHX BHTpaT MOCATOBOL
ocobu abo mapTHEepa, HaJaHHS 6€30MIaTHUX 1OC-
yr (HaIpHK/al, OpraHizais BiJIIyCTKH, OIIaTa
TOTENIO), BKIIOYAIOYH BUTOIH X POIUYIB;

12. TIpoxaHHA HaJaTH CIIOHCOPCHKY MIATPUMKY
ab0 3xiiicHuTH O61arodifHICTF Ha KOPHCTh KOHK-
peTHOI ropuAnYHOI abo $hi3H4HOI 0cobH;

13. Caisrpans 3 ocobamu, SKi MalOTh peNyTariio
JIIOZEH, SIKi «JIerKO BUPIMIYIOTH BCi MTPOOIIeMu»;
14. Benenns IisBHOCTI B JiepikKaBax, 1[0 MalOTh
BUCOKH# PiBEHb KOPYIILIii.

r 4
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Appendix No. 2 to the Anti-Corruption Policy

EXAMPLES OF POTENTIALLY
DANGEROUS SITUATIONS

The present List of potentially dangerous
situations contains examples of situations or
circumstances in which an employee should have
suspicions of the legality or ethics of the taken
actions. This List is not exhaustive.

The potentially dangerous situations are:

1. Please make a payment for the benefit of
persons who are not directly involved in the
transaction;

2. Request payment in cash;

3. Transfer of funds to bank accounts in banks
located in countries in which neither party
(mediator) has its place of location;

4. An excessively large amount of payment or a
clear discrepancy between the amount of the
counter-payment;

5. Transfer of excessively large amounts under
consultancy contracts;

6. Lack of a detailed description of the provided
services;

7. Absence of documents, which are usually
issued in similar circumstances;

8. Use of unverified agents, representatives or
intermediaries;

9. Involvement of an agent or consultant upon
the recommendation of the official;

10. Involvement of an agent or consultant who 1s
a former official;

11. Payment for travel expenses of an official or
partner, provision of free of charge services (e.g.
vacation arrangements, payment for the hotel),
including the benefit of their relatives;

12. Please provide sponsorship or charity for the
benefit of a specific legal entity or individual;

13. Collaboration with people who have a
reputation as people who «easily solve all
problems».

14. Conducting activities in countries with high
level risk of corruption.
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THUIIOBI CUTYAIII KOH®JIIKTY IHTE-
PECIB

Omnuc cuTyartii:

IIpaniBHUK opraHizamii «A» B XOJi BHKOHaHHS
CBOIX mocamoBuX 00OB’S3KIB Oepe ydacTb B yX-
BaJICHHI PillicHb, IKi MOXYTh TIPUHECTH MaTepia-
npHy abo HeMmaTepialbHy BHroLy ocobam, IO €
foro pomudamu, Ipy3sMu abo iHIKMM ocobawm, 3
SIKMMH BiH TOB’ I3aHHI IPHBATHAM iHTEPECOM.
[Tpuxiian

[TpauiBHuK OaHKy, AKHH NpUiiMae pilleHHs Mpo
BUAaYy OaHKIBCHKOTO KPEIWUTY, NpPUIMae Take
pillleHHS 00 CBOTO Apyra abo poauya.

Onuc curyanii

TTpaniBHuK opraHizauii «A» Oepe ydJacTs B yXBa-
JEHHI KaJpOBHX pillleHb MOA0 0cid, sKi € ioro
pomuyamu, Apy3sMH abo IHIMMMH ocoOaMH, 3
SKUMH BiH IIOB’SI3aHHH PUBATHHM iHTEPECOM.
Ilpuknan

KepiBauk mnpuitMae pilieHHs npo 30iMbIICHHS
3apo0iTHOI TUIATH (BHIUIATH MpeMii) IMoAo CBOTO
MiAJIerIoro, KA OAHOYACHO MOB’S3aHHH 3 HHM
POJIMHHMMH CTOCYHKaMH.

Onuc curyanii
[pariBauk opranizanii «A» um iHma ocoba, 3

SIKOKO TIOB’SI3aHM TPUBATHHIH iHTEpeC MpalliBHH-
Ka, BUKOHY€ a00 Mae HaMip BUKOHYBAaTH OILIady-
BaHy po0oTy B opramizamii «b», mo Mae IinoBi
BIJJHOCHHH 3 Opraizaimicio «A», ska Mae HaMip
BCTAHOBHTH TaKi BiIHOCHHH abo € ii KOHKypeH-
TOM.

Ipuknan

ITpaniBHuk opraHizanii «A», BiATIOBIIAIBHUH 3a
3aKyMiBIIIO MaTepianbHUX 3acobiB BUPOOHHUIITBA,
37iiicHIOE BHOIp 3 OOMEXEHOro 4HHcia IocTava-
apHEKIB. KepiBHHKOM BifIiNy mpojaxiB OJHOTO
3 MOTEHNIHHHX MOCTadalibHUKIB «b» € poauy
MpalliBHAKA Opraizamii « A».

IpaniBHuKOBI opramizanii «A», IH0 BONOAIE
KOH(ieHifiHOIO iHpOpMAaNi€ld PO HisIBHICTH
oprasisailii, HaZX0JUTh MPONO3HLig Ipo poboTy
Bij oprauizamii «b», sxa € KoHKypeHTOM Horo
Oe3mocepeAHBOr0 POOOTOAABIIS.

. €
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Appendix No. 3 to the Anti-Corruption Policy

CONFLICT OF
SITUATIONS

INTEREST TYPICAL

Description of the situation

Employee of Organization “A”, in the
performance of his / her work responsibilities,
participates in making decisions that may bring
tangible or intangible benefits to persons who are
his or her relatives, friends or other persons with
whom his or her personal interest is related.
Example

A bank employee who makes the decision to
issue a bank loan makes that decision with his or
her friend or relative.

Description of the situation

Employee of Organization “A” participates in
making personnel decisions regarding persons
whom are his relatives, friends or other persons
with whom his personal interest related.

Example

The manager decides to increase the salary
(payment of premium) for his subordinate, who is
also related to his family relations.

Description of the situation

Employee of Organization “A” or another person
to whom the employee’s personal interest related,
performs or intends to perform paid work in
Organization “B”, which has a business
relationship with Organization “A”, which
intends to establish such relationships or is a
competitor thereof.

Example

An employee of the organization “A” responsible
for the purchase of material means of production,
makes a choice from a limited number of
suppliers. Head of section one of the potential
suppliers a relative for an employee of the
organization “B”.

The employee of an organization “A” possessing
confidential information about the organization’s
activities has got a job-offer from an organization
“B” that is a competitor of his or her direct
employer.
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Omnuc curyauii

IIpaniBHuK opranizamii «A» 4 iHIIa ocoba, 3
SKOIO TIOB’SI3aHMil TIPUBATHHIA iHTEpeC NpalliBHHU-
Ka, BHKOHY€ a00 Ma€ HaMip BUKOHYBaTH OJady-
BaHy poOoTy B opranizamii «b», o € Marepun-
CBKOIO, JIOUipHLOIO abo iHIMMM YHHOM adimiiio-
BaHOKO 0CO00I0 3 OpraHizaiero «Ax».

Ilpukinan

IMpaniBHEK opraHizamii «A» BHKOHYE 3a CyMic-
HUITBOM iHIMy poGoTy B opramizamii «b», mo €
JOYipHIM MiANPHEMCTBOM opraHizarii «A». IIpu
[bOMY TPYJI0Bi 00OB’A3KH MpaliBHUKA B Oprai-
3amil «A» oB’s3aHi 31 311HCHEHHSIM KOHTPOIb-
HHUX IIOBHOBAXXEHb MI0A0 opraHizanii «b».

.

Omnwc cutyanii
[MpauiBauk opradizanii «A» npuiiMae pillleHHs
1o 3aKyIBIIO OpraHizamiero «A» TOBapiB, sKi €
pe3yIbTaTaMM iHTENEKTYAIBHOI isJIBHOCTI, Ha
AKy BiH abo iHma ocoba, 3 KOO MOB’S3aHUMN
IIPUBATHUI iHTEpeC MpalliBHHKA, BOJOJi€ BUHAT-
KOBHMH IIpaBaMH.

Ilpuknan

IMpauiBHuK OpraHizarii, ska HaJa€ TPAaHCIOPTHI
IOCJIyTH HACEJeHHIO ¥ cepi rpoMaichKOro Tpa-
HCIIOPTY, TIpUiMae pillleHHs MPO 3aKyIIBIIO aB-
TOMATHYHHMX 3acO0iB KOHTPOJIO NMAcaxHpiB, 3a-
CHOBAHHMX Ha TEXHOJIOTIYHMX PO3po0Kax, NaTeHTH
Ha SKi HaJIeXaTh [IPaLiBHUKY .

Omnuc cuTyarii
ITpaniBuuk opraHizauii «A» um iHma ocoba, 3

AKOIO TIOB’SI3aHa MPHBATHHI IHTEpeC NPAIiBHUKA,
BOJIOJIi€ IIHHUMHE TTanepaMu opraHizamii «by, sxa
Mac AiIOBI BiTHOCHHH 3 OpraHizaiiero «A», abo
Mae Hamip BCTAHOBHTH TaKi BiTHOCHHH, abo € ii
KOHKYPEHTOM.

[Tpuxnan

I[Tpamisauk opradisanii «A» npuitMae pimeHHT
Ipo iHBECTYBaHHA KOIITIB opraHizauii «A». Ilo-
TEHLIMHUM 00’€KTOM IHBECTHIiHl € oprasizamis
«Bb», ninHi mamepu sKol HaleXKaTh MPALiBHHKY
oprasizarii «A».

Onwuc curyanii
Mpanisuuk opraHizamii «A» 4u iHIma ocoba, 3

SIKOIO II0B’s3aHMil IPUBATHHI iHTEpec MpalliBHA-
Ka, Mac (¢iHaHCOBI abo MaliHOBI 3000B’s3aHHA
mepen opradizauiero «b», mo Mae AiTOBI BiJHO-

- &
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Description of the situation

Employee of Organization “A” or another person
to whom the employee’s personal interest relates
performing or intends to perform paid work in
Organization “B”, which is a parent, subsidiary or
otherwise affiliated with Organization “A”.

Example
Employee of organization “A” performs other

work in organization “B”, which is a subsidiary
of organization “A”. Within this, the employee’s
work responsibilities in organization “A” related
to the exercise of control powers over
organization “B”.

Description of the situation

Employee of organization “A” makes the decision
to purchase the goods by the organization “A”
that are the result of intellectual activity to which
he or another person with whom the employee’s
personal interest is associated has exclusive

rights.

Example

An employee of organization providing
transportation services to the public in the field of
public transport makes the decision to purchase
automatic means of passenger control based on
technological developments, patents belonging to
the employee.

Description of the situation

Employee of organization “A” or another person
with whom the employee’s personal interest is
related, owns securities of the organization “B”
that has a business relationship with the
organization “A”, intends to establish such
relationships or is a competitor of them.

Example

Employee of organization “A” makes the decision
to invest the funds of the organization “A”. A
potential investment object is organization “B”,
the securities of which belong to the employee.

Description of the situation

Employee of organization “A” or another person
to whom the employee’s personal interest relates,
has financial or property obligations to the

organization “B” that has a business relationship
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CHHH 3 OpraHizamieio «A» abo Mae HaMip BCTaHO-
BHTH TakKi BITHOCHHH, a00 € 1l KOHKYpEHTOM.

lpuknan

IMpaniBauk oprasizamii «A» Mae KpeOuTHi 30-
60B’a3aHHA nepen opranisauieio «b», npu nboMy
JI0 TPYIOBUX 000B’A3KiB MpailiBHUKa OpraHizamii
«A» BXOJUTH MPUHHATTS PilICHb NMPO 3aJLyYECHHS
MO3MKOBUX KOINTIB.

Omnwc cutyanii

IMpauiBHuK opraHizaiii «A» npuiiMae pilleHHS
IIPO BCTAHOBJICHHS (30€pe)keHHs) AiNMOBUX BiJHO-
CHH opraHizanii «A» 3 oprasnizaunieto «b», mo Mae
nepe] mpaniBHUKOM abo iHmo 0co0010, 3 AKO0
MOB’A3aHMii TPUBATHHH iHTEpeC IpaliBHUKA,
¢inancosi abo MaifHOBI 3000B’ I3aHHA.

Ilpuknan
Opranizanis «b» Mae nepen npauiBHUKOM Opra-

Hizanii «A» Ooprose 3000B’s13aHHA 32 BHKODHC-
TaHHA TOBApIB, AKi € pe3yJbTaTaMH iHTENEKTya-
NBHOT MiSNMBHOCTI, HAa AKY MpamiBHEK abo iHIIa
ocoba, 3 AKOIO TOB’3aHHIl MPHBATHUHN iHTEpeC
MpaliBHHKA, BOJOJAIE BHHATKOBHMH IIPaBaMH.
Ipu 1pOMY 0 IOBHOBAXEHE IIPAL{iBHUKA OpraHi-
3amii «A» BXOAHTH NPHHHATTA PilIeHb Npo 30e-
pexeHHs abo MpPUNUHEHHS JiIOBMX BiHOCHH
opramizanii «A» 3 oprasizauiero «b», B IKHX op-
rafizailig «b» Iyike 3alikaBicHa.

Onuc cuTyarii
IMpanisauk opraxizanii «A» um iHma ocoda, 3

SIKOIO IIOB’sI3aHUif NpUBATHHI iHTEpeC IpaniBHU-
Ka, OTpUMY€ MaTepiaibHi Onara abo MOCIyrH Bif
opramnizanii «b», 110 Mae AiJIOBI BiTHOCHHHU 3 Op-
ragizamicio «A» abo Mae Hamip BCTAHOBHTH Taki
BiJTHOCHHH, 2060 € Ti KOHKYpEHTOM.

Ipuxnan
IMpaniBumk opranizanmii «A», B udl TpyHOBI

000B’I3KH BXOJAHTH KOHTPOJIb 32 SKICTIO TOBapiB i
TIOCNYT, IO HAJAKOTHCS OpraHisawii «A» KOHTpa-
TEeHTaMH, OTpUMYy€ 3HA4YHY 3HIDKKY Ha TOBapH
oprauizarii «b», 10 € MOCTaYaIbHAKOM KOMIaHii
«An».

Omnuc cutyanii
IMpaniBnuk opraxizaiii «A» 4m iHma ocoda, 3

AKOI0 TOB’A3aHMil IPUBATHUH iHTEpeC MpaliBHH-
Ka, OTPUMY€ IOpPOTi MOJAPYHKH BiJl CBOTO Iijie-
TJIOr0 YW iHIIOrO INpaniBHUKA OpraHizamii «A»,

with the organization “A”, intends to establish
such relationships or is a competitor of it.

Example
An employee of organization “A” has credit

obligations to organization “B”, and within this

job responsibilities the organization “A”
employee include making decisions about
borrowing.

Description of the situation

An employee of the organization “A” makes the
decision to establish (maintain) the business
relationship of the organization “A” with the
organization “B”, which has financial or property
obligations to the employee or other person with
whom the employee’s personal interest related.

Example
Organization “B” has a debt to an employee of

the organization “A” for the use of goods that are
the result of intellectual activity to which the
employee or other person with whom the
employee’s personal interest related has exclusive
rights. At the same time, the authority of an
employee of organization “A” includes making
decisions on maintaining or terminating the
business relations of the organization “A” with
organization “B”, in which organization “B” is
very interested.

Description of the situation

An employee of organization “A” or another
person to whom the employee’s personal interest
is related receives material benefits or services
from organization “B”, which has a business
relation with organization “A”, intends to
establish such relations or is a competitor of it.

Example
An employee of organization “A”, whose job

responsibilities include the control of the quality
of goods and services provided to organization
“A” by contractors, receives a significant
discount on the products of organization “B”,
which is supplier of organization “A”.

Description of the situation

An employee of organization “A” or another
person to whom the employee’s personal interest
is related receives expensive gifts from his or her

subordinate or other employee of organization
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IIOA0 SKOrO MpPAaliBHHK BHKOHYE KOHTPOJBHI
byHKIIii.

Ipuknan

[TpamiBHAK oOpraHizamii OTpUMYE y 3B’S3KYy 3
JIHEeM HapoKeHHS JOPOTHI MOAapyHOK BiX CBO-
ro MiJJIErJoro, Npy ILOMY JI0 TIOBHOBAXEHD ITpa-
I[iBHAKA BXOAHThH TMPUNHATTS PilieHb IPO MiIBH-
IIEHHsI 3apOOiTHOI IUIATH MiUTIErJIMM CHiBpPOOiT-
HHKaM i MpU3HAYCHHS Ha OLIbIN BUCOKI MOCAaaH B
oprasizarii.

Onwc cuTyanii
[IpaniBHUK opranizamii «A» YIOBHOBa)KCHHMH

IpuifMaTH pillleHHs MPO BCTaHOBIEHHS, 30epe-
JKCHHSI Yd IPUIIMHEHHS JUIOBHX BiJHOCHH Opra-
Hizanil «A» 3 opranizamiero «by», Bif gKoi oMy
HAJXOJUTH IPOIIO3HILis PO MPAIEBIAIITYBAaHHS.

Ipuknan
Opranizanis «by» 3anikaBneHa B yKiIaAeHHi J0B-

rOCTPOKOBOTO JOTOBOPY OPEHIM BHPOOHMYMX i
TOProBHX ILIOLI 3 OpraHizamicro «A». Oprasiza-
misg «b» poOHUTH MPONMO3MLI0 MPO NpalEeBIAIITY-
BaHHS IpalliBHAKa OpraHizamii «A», o yIOBHO-
BOXKCHH MPUHHATH pIIEHHS 0OpO YKJIaJeHHS
JIOTOBOpY opeHau, abo iHmii o0cobi, 3 SKOI
NOB’SI3aHHi TPUBATHHUH iHTepec IpaliBHUKA Op-
rasizauii «A».

Omnuc cutyanii

IMpauiBHKUK opranizamii «A» BHKOPHCTOBYE iH(O-
pMallito, 1o crana oMy BiZOMOIO IIiJ 4ac BHKO-
HaHHA TPYHOBMX OOOB’SA3KIB, IJIf OTPUMAaHHS
BUTOMH ab0 KOHKYpeHTHHX IepeBar NpH 3JiHc-
HEHHI KOMepUiliHMX yrox ans cebe WM iHIIOL
0co0H, 3 KOO TMOB’M3aHUi mpHUBATHH iHTEpec
MpaliBHUKA.

Ilpuknan
Ipariesuk oprasizamii «A», mo 3aliMaeTsCd po-

3BiIKOXO 1 BHAOOYTKOM KOPHUCHUX KONANUH, IIO-
BIIOMJIZE TIPO iHTEpec oprauizauii «A» B IpUA-
OaHHI 3eMEIBPHUX UISHOK, BJIACHHKOM SKHX €
HWOro Apyr 4d poaud.
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“A”, for whom the

supervisory functions.

employee performs

Example
The employee of the organization receives in

connection with his birthday an expensive gift
from his subordinate, while the employee’s
authority includes making decisions on increasing
salaries of subordinate employees and accepting
to higher positions in the organization.

Description of the situation

An employee of organization “A” authorized to
make the decision to establish, maintain or
terminate business relations of organization “A”
with organization “B”, from which he receives a
job-offer.

Example
Organization “B” interested in entering into a

long-term lease agreement for production and
retail space with organization “A”. Organization
“B” makes a job-offer for an employee of
organization “A” who is authorized to make a
decision to enter into a lease or other person with
an employee’s personal interest in organization
“AS"

Description of the situation

An employee of organization “A” uses
information that he or she becomes aware of in
the course of his or her work responsibilities to
obtain benefits or competitive advantages in
making business deals for himself or another
person with which the employee’s personal
interest is related.

Example

An employee of organization “A” engaged in the
exploration and extraction of minerals, reports on
the interest of organization “A” in the acquisition
of land, whose owner is his friend or relative.
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